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1. Purpose 


The purpose of this report is to report to Council the Annual performance of the Municipality against 
predetermined objectives for the period July 2010 - 30 June 2011 in accordance with Councils Service 
Delivery and Budget Implementation Plan (SDBIP) as reviewed during the Mid-year performance 
review. 

2. Background 

Council adopted an Integrated Development Plan for the year under review in accordance with the 
provisions of Section 26 of the Municipal Systems Act, Act 32 of 2000. Council adopted a Performance 
Management System Framework to give effect to the provision of Section 38 of the Municipal 
Systems Act that determines that municipalities must: 

a. Establish a performance Management System that is: 

i. Commensurate with its resources 

ii. Best suited for its circumstances 

iii. In line with the priorities, objectives, indicators and targets in its IDP. 

b. Promote a culture of performance management among its political structures, office bearers, 
councilors and its administration. 

c. Administer its affairs in an economical, effective, efficient and accountable manner. 

Council adopted a Services Delivery and Budget Implementation Plan (SDBIP) as a monitoring tool 
aligned with the Integrated Development Plan (IDP) and Budget. 

The SDBIP is an implementation tool to measure quarterly service delivery and determine the outputs 
and timeframes to enable council to monitor the performance of the municipality against quarterly 
service delivery targets. The SDBIP is monitored through an electronic performance management 
system. 

Council did a mid-year budget and performance assessment in terms of Section 72 of the Municipal 
Finance Management Act, which informed the adjustment budget and revised SDBIP. 

This report reflects Council's performance on predetermined objectives in accordance with the Key 
Performance Areas identified to address the development priorities and objectives and internal 
transformation needs in accordance with the IDP and SDBIP. 


Key Performance Areas (KPA's) 


Municipal transformation and Organizational Development 


Infrastructure Development and Service Delivery 


Local Economic Development (LED) 


Municipal Financial Viability and Management 


Good Governance and Public Participation 


Spatial Rationale 
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3 . 


Discussion 


This chapter reflects the overall performance of the municipality in accordance with the performance 
indicators and targets measured against planned and actual. 

The performance on organizational level is the rollup of the performance measured at the 
departmental and sectional level in the performance management system of council. 

The scores achieved are measured based on the actual performance and evidence provided for the 
specific indicator. The evidence is electronically captured on the system and is subjected to audit. 
The audited performance reports forms part of the annual report of council. 

The performance of the Municipality in accordance with the SDBIP is measured as a % of targets 
achieved as per the measuring instrument indicated below. The measurement instrument measures 
the variance of 15% of target as a compliance benchmark. 


% Score 

Performance - Target vs. Actual 


70.00 % 

Unacceptable Performance 

77.50 % 

Performance not Fully Effective 

85.00 % 

Fully Effective 


92.50 % 

Performance Significant and Above Expectation 

100.00 % 

Outstanding Performance 


3.1. Comparison of performance 2009/2010 and 2010/2011: 

In comparing the Organizational Performance of 2009/2010 and 2010/2011, there is a marked 
improvement in the performance on Goal 3 - Transformation and Organizational Development and 
Goal 4 - Municipal Financial Viability and Management. The performance on the Goal 1- Provision of 
Basic Services and Goal 6 - Spatial Development declined, whilst Goal 2 - Local Economic 
Development slightly improved, in comparison with the previous financial year. 

The actual percentage score cannot be compared due to the fact that for the 2009/2010 financial year 
the scores were determined based on the weights of the specific goals. For the 2010/2011 financial 
year the scores were determined based on the percentage of targets met per goal in accordance with 
the approved SDBIP. 

The tables below report on the performance of each goal for the year of review based on the SDBIP 
targets. 


Annual Performance Report 2010/2011- Audited 


Page 4 


GRAPH 1 


Scorecard: SDBIP - Merafong City Wide - 2009/2010 


Merafong Performance Service and Budget Impiementation Pian - 2009/2010 
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GRAPH 2 


Scorecard: SDBIP - Merafong City Wide - 2010/2011 

Merafong Performance Service and Budget Impiementation Pian - 2010/2011 
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3.2. Performance Service Delivery and Budget Implementation Plan - Merafong City Wide 


The following Tables reflect the performance of the Municipality for the year of review. 
• Graphl Performance on SDBIP Merafong City Wide 


• Goal 1 

Ensure the Provision of Basic Services 

• Goal 2 

Promote Local Economic Development 

• Goal 3 

Ensure Municipal Transformation and Organizational Development 

• Goal 4 

Ensure Municipal Financial Viability and Management 

• Goal 5 

Ensure Good Governance and Public Participation 

• Goal 6 

Integrated Spatial Development 
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strategic Goal 1: To Ensure the Provision of Basic Services 
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TABLE 1 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Improve City 
Appearance 

% Implementation of 

MURP 

% Merafong Signage 
Implementation 

% Merafong Signage 
Implementation. Roll-Up 

from: Shared Services SDBIP. 

0.00 % 

100.00 % 

• 

0.00 % 

Signage plan not 
implemented. 

Insufficient budget and 
capacity. 

Project rescheduled to 
new financial year. 

Improve City 
Appearance 

Grass Cutting 

Frequency at Open 
Spaces 

# Grass Cutting 

Sessions at 6 Weeks 

Interval 

# Grass Cutting Sessions at 6 
Weeks Interval. Roll-Up from: 
Community Services SDBIP. 

5.00 

6.00 

83.33 % 

Project behind schedule. 

Slow contractor 

performance. 

Revised program 
implemented. 

Improve City 
Appearance 

Streets Cleaned 

% Scheduled Areas 

Cleaned Monthly 

% Scheduled Areas Cleaned 

Monthly. Roll-Up from: 
Community Services SDBIP. 

100.00 % 

100.00 % 

100.00 % 

Project on target. 

n/a 

n/a 

Improve City 
Appearance 

Town Entrance 

Beautification 

#Town Entrance 

Upgrade Projects 

#Town Entrance Upgrade 
Projects. Roll-Up from: 
Community Services SDBIP. 

16.00 

11.00 

145.45 % 

Project on schedule. 

n/a 

n/a 

Improve City 
Appearance 

Town Entrance 

Beautification 

% Implementation of 
City Appearance 
Program 

% Implementation of City 
Appearance Program. Roll-Up 
from: Community Services 

SDBIP. 

100.00 % 

100.00 % 

100.00 % 

Project is complete. 

n/a 

n/a 

Improve Customer 

Satisfaction 

Response Time 

Average Time Taken to 

Receive and 

Acknowledge a 

Problem 

Average Time Taken to 

Receive and Acknowledge a 
Problem (Days). Roll-Up 
from: Chief Financial Officer, 
Community Services, 

Economic Development & 
Planning, Infrastructure, 

Internal Audit and Shared 

Services. 

2.20 Days 

2.00 Days 

• 

90.91 % 

The target was not fully 
achieved. The average 

time taken to receive 

and acknowledge a 
complaint was 2.2days. 

No operational 

customer care center 

Customer Care Centre to 

be operationalized. 

Improve Customer 

Satisfaction 

Turnaround Time 

% Sewer Spillages 

Attended to in 48 hours 

Sewer Spillages Attended to 
in 48 hours. Roll-Up from: 

Infrastructure SDBIP. 

93.25% 

80.00 % 

116.56 % 

Target Achieved. 

n/a 

n/a 
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TABLE 1 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actuai - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Improve Customer 

Satisfaction 

Turnaround Time 

% Water Leaks 

Attended to in 48 hours 

% Water Leaks Attended to in 

48 hours. Roll-Up from: 

Infrastructure SDBIP. 

82.50% 

80.00 % 

103.13% 

Target achieved. 160 

water leaks attended to 

within 48hrs. 

n/a 

n/a 

Improve Customer 

Satisfaction 

Turnaround Time 

Average Time Taken to 

Attend to a Sanitation 

Problem 

Average Time Taken to 

Attend to a Sanitation 

Problem (Days). Roll-Up 

from: Infrastructure SDBIP. 

2.00 Days 

3.00 Days 

150.00 % 

Target achieved. 185 
sanitation problems 
reported and attended 

to. 

n/a 

n/a 

Improve Customer 

Satisfaction 

Turnaround Time 

Average Time Taken to 

Attend to a Sewer 

Pumpstation Problem 

Average Time Taken to attend 
to a Sewer Pump Station 
Problem (Days). Roll-Up 

from: Infrastructure SDBIP. 

1.13 Days 

2.00 Days 

176.99 % 

Target Achieved. 

n/a 

n/a 

Improve Customer 

Satisfaction 

Turnaround Time 

Average Time Taken to 
Attend to an Electricity 

Problem 

Average Time Taken to 

Attend to an Electricity 
Problem (Days). Roll-Up 

from: Infrastructure SDBIP. 

1.00 Days 

1.00 Days 

100.00 % 

Target Achieved. 147 
complaints attended to. 

n/a 

n/a 

Improve Operational 

Effectiveness 

Electricity Loss 

Electricity Loss 

Electricity Loss. Roll-Up from: 

Infrastructure SDBIP. 

14.18% 

13.00 % 

91.68 % 

Target not achieved. 

Electricity theft is the 

main reason. 

Electricity loss 
management system to 
be put in place. 

Improve Operational 

Effectiveness 

Water Loss 

Water Loss 

UAW = Units Bought - Units 
Sold. Roll-Up from: 

Infrastructure SDBIP. 

18.43% 

15.00 % 

• 

81.40 % 

Reduced water losses to 

14.57% in Q4. Average 
losses for the year are 
above target. 

Water losses occur due 

to leakages and water 
consumption not levied 

Although target was 
achieved for Q4, a water 
loss management system 
needs to be fully 
implemented to reduce 

water losses further. 

Manage Cemeteries 

Cemetery Development 

# Cemeteries Upgraded 

# Cemeteries Upgraded. Roll- 
Up from: Community 

Services SDBIP. 

7.00 

10.00 

• 

70.00 % 

7 of 10 planned were 

concluded. 

Lack of funding - tender 
prices submitted. 

Project prioritized in the 
new financial year. 
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TABLE 1 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Manage Cenneteries 

Cemetery Development 

# New Cemeteries Built 

# New Cemeteries Built. Roll- 

Up from: Community 

Services SDBIP. 

0.00 

1.00 

0.00 % 

Project completed 
2009/2010. 

Incorrectly stated in 

SDBIP. 

n/a 

Manage Parks 

Park Development 

# New Park 

Development 

# New Park Development. 
Roll-Up from: Community 

Services SDBIP. 

1.00 

2.00 

• 

50.00 % 

Project delayed due to 
problem experienced 
with stray animals. 

See comments. 

Fencing planned for next 
financial year. 

Manage Parks 

Park Development 

# Park Upgrade 

# Park Upgrade. Roll-Up 
from: Community Services 

SDBIP. 

3.00 

3.00 

100.00 % 

Target Achieved. 

n/a 

n/a 

Manage Waste 

240 Liter Bin 

Penetration 

% Penetration in 

Formal Settlements 

% Penetration in Formal 

Settlements. Roll-Up from: 
Community Service SDBIP. 

25.00% 

40.00 % 

• 

62.50 % 

Target not achieved. 

Service provider 
couldn't achieve project 
outputs in terms of the 
project charter. 

Revised project 

schedule. 

Manage Waste 

Illegal Dump Removed 

% Illegal Dumps 
Removed in 30 Days 

% Illegal Dumps Removed in 

30 Days. Roll-Up from: 
Community Services SDBIP. 

98.97 % 

75.00 % 

131.96 % 

Target Achieved. 

n/a 

n/a 

Manage Waste 

Waste Recycling 

% Waste Recycled 

% Waste Recycled. Roll-Up 
from: Community Services 

SDBIP. 

3.81 % 

3.50 % 

108.84 % 

Target Achieved. 

n/a 

n/a 

Promote Public Safety 
and Security 

Improve Access Control 
and Security 

Monitoring 

Due Diligence Study 
Reports 

Due Diligence Study Reports. 
Roll-Up from: Chief 
Operations Officer SDBIP. 

100.00 % 

100.00 % 

100.00 % 

Target Achieved. Report 
finalized, tender 
specifications done. 
Project to be tendered. 

n/a 

n/a 

Promote Public Safety 
and Security 

Road Accidents 

% Reduction of Road 

Accidents 

% Reduction of Road 

Accidents (p/a). Roll-Up 
from: Chief Operational 

Officer SDBIP. 

7.96 % 

5.00 % 

159.20 % 

Target Achieved. 

n/a 

n/a 
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TABLE 1 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Promote Public Safety 
and Security 

Traffic Prosecution 

% Fines Issued / 

Collected 

% Fines Issued / Collected. 
Roll-Up from: Chief 
Operational Officer SDBIP. 

18.69 % 

18.00 % 

103.85 % 

Target Achieved. 

n/a 

n/a 

Provide Access to All 

Weather Roads 

Km of All Weather 

Roads 

% Implementation of 

Roads Maintenance 

Plan 

% Implementation of Roads 
Maintenance Plan. Roll-Up 

from: Infrastructure SDBIP. 

0.00 % 

100.00 % 

• 

0.00 % 

Maintenance plan not 
completed during year. 

Insufficient internal 

capacity. 

Consultants appointed 

to evaluate roads that 

will inform maintenance 

plans 

Provide Access to All 

Weather Roads 

Km of All Weather 

Roads 

Km of All Weather 

Roads Built 

Km of All Weather Roads 

Built. Roll-Up from: 

Infrastructure SDBIP. 

0.76 Km 

2.00 Km 

• 

38.00 % 

Target not achieved. 

Slow procurement and 
project implementation. 

Revised implementation 
plan. 

Enhance Safety of Road 

User 

Potholes Repaired 

% Potholes on 

Municipal Roads 
Repaired within 2 

Weeks 

% Potholes on Municipal 

Roads Repaired within 2 

Weeks. 

78.57 % 

80.00 % 

• 

98.21% 

Potholes that developed 
in the area was duly 
reported and attended to 
expeditiously report in 

m2. 

n/a 

n/a 

Provide Access to 

Sustainable Human 

Settlements 

% Access to Housing 

Houses Planned vs. 

Houses Delivered 

Houses Planned vs. Houses 

Delivered. Roll-Up from: Chief 
Operations Officer SDBIP. 

537 

1636 

• 

32.82 % 

Khutsong Contractors 

behind schedule. 

Khutsong Contractor 

defaulted on construction 

program. 

Addendum to main 

contract signed with 

revised construction 

program. 

Provide Access to 

Sustainable Human 

Settlements 

Community Hall Built 

# New Community Halls 

Built 

U New Community Halls Built. 
Roll-Up from: Community 

Services SDBIP. 

0.00 

1.00 

• 

0.00 % 

Project didn't commence 
due to budget constraints. 

Insurance payout to 
replace community hall 

insufficient. 

Provision of sufficient 

budget in the new 
financial year. 

Provide Access to 

Sustainable Human 

Settlements 

Community Hall 

Upgraded 

Upgrade Community Hall 
in Kokosi and Khutsong 

Upgrade Community Hall in 
Kokosi and Khutsong. Roll-Up 
from: Community Services. 

1.00 

2.00 

• 

50.00 % 

Procurement delays. 

Procurement delays. 

Project program 

amended. 

Provide Access to 

Sustainable Human 

Settlements 

Housing Backlog 

Registration of 
Households in Backyard 

Shacks 

Registration of Households in 
Backyard Shacks. Roll-Up from: 
Chief Operations Officer SDBIP. 

1 165.00 

2 000.00 

• 

58.25 % 

Surveys not undertaken 
due to no availability of 

CWP workers' 

CWP's stopped Working, 
no internal capacity to 
conduct registration. 

Engagement started with 
HR Dept, to appoint 
contract people 
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TABLE 1 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actuai - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Provide Access to 

Sustainable Human 

Settlements 

Housing Backlog 

Registration of 

Households in Informal 

Settlement 

Registration of Households in 
Informal Settlement. Roll-Up 
from: Chief Operations Officer. 

1 699.00 

2 000.00 

84.95 % 

Target not achieved due 
to unavailability of 

resources - CWP. 

CWP's Stopped Working, 
no internal capacity to 
conduct registration. 

Engagement started with 
HR Dept to appoint 
contract people 

Provide Access to 

Sustainable Human 

Settlements 

Libraries Built 

# New Libraries Built 

and Operational 

# New Libraries Built and 

Operational. Roll-Up from: 
Community Services SDBIP. 

3.00 

3.00 

100.00 % 

Target Achieved. 

n/a 

n/a 

Provide Access to 

Sustainable Human 

Settlements 

Sports Facilities Built 

# Informal Sport Fields 
Built and Operational 

# Informal Sport Fields Built 
and Operational. Roll-Up 
from: Community Services 

SDBIP. 

14.00 

14.00 

100.00 % 

Target Achieved. 

n/a 

n/a 

Provide Safe Working 

Environment 

Safety Standards - OHS 

% Implementation of 
the Safety Plan 

% Implementation of the 
Safety Plan. Roll-Up from: 

Shared Services SDBIP. 

0.00 % 

80.00 % 

• 

0.00 % 

Safety plan not compiled 
during the year. 

Insufficient capacity. 

Program to be 
implemented in the new 
financial year. 
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TABLE 1.1 


National Indicators 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Provide Access to Basic 

Services 

% Access to Water 

% Access to Basic 

Water 

% Access to Basic Water. 

Improvement in Backlog in 
providing access to Basic 

Water. 

100.00 % 

99.00 % 

101.01 % 

Target achieved 

N/a 

N/a 

Provide Access to Basic 

Services 

% Access to Basic 

Sanitation 

% Access to Basic 

Sanitation 

% Access to Basic Sanitation. 

Improvement in Backlog in 
providing access to Basic 

Sanitation. 

94.68 % 

97.00 % 

• 

97.60 % 

Target not fully achieved 

N/a 

N/a 

Provide Access to Basic 

Services 

% Access to Electricity 

% Households 

Electricity Access 

% Households Electricity 
Access. Improvement in 
Backlog in providing 
households with Electricity 

Access. 

78.00 % 

78.00 % 

100.00 % 

Target achieved 

N/a 

N/a 

Provide Access to Basic 

Services 

% Access to Solid 

Waste Removal 

% Households with 

Solid Waste Removal 

% Households with Solid 

Waste Removal. 

Improvement in Backlog in 
providing households with 

Solid Waste Removal. 

100.00 % 

75.00 % 

133.33 % 

Target achieved 

N/a 

N/a 

Provide Access to Basic 

Services 

Free Basic Services 

% Indigents Receiving 

Free Basic Service 

% Indigents Receiving Free 

Basic Service. 

100.00 % 

90.00 % 

111.11% 

Target achieved 

N/a 

N/a 
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strategic Goal 2: To Promote Local Economic Development. 



87.44% 

Q4 (04/201 1 *06/201 1) 


Goal 2: Promote Local Economic Development 

105.00- 

100.00 

95.00 

90.00 

85.00 
^ 80.00 

75.00 

70.00 

65.00 

60.00 

55.00 

Q1 (07/2010 • 09/2010) Q2 (10/2010 - 12/2010) Q3 (01/2011 - 03/2011) Q4 (04/2011 - 06/21 
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TABLE 2 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Attract New 

Investments 

# Partnerships 

# PPP Concluded 

# PPP Concluded. Roll-Up 

from: Economic 

Development & Planning 

SDBIP. 

1.00 

4.00 

• 

25.00 % 

One mining house 
implemented its' SLP. 

n/a 

District mining forum 

has been established. 

Attract New 

Investments 

Size of New 

Investments 

Size 

Size-R'm. Roll-Up from: 
Economic Development & 
Planning SDBIP. 

R'm 12 289 

200.00 

R'm 

80 000 000. 

00 

• 

15.36% 

Value of building 
plans approved by 
Building Control 

Section decreased. 

Economic downturn 

impacted negatively 

on new 

developments. 

Investment strategy 
and incentive policy 
to be developed. 

Create Decent Jobs 

Contract Jobs 

Created 

# Contract Jobs 

Created 

# Contract Jobs Created. 

Roll-Up from: Chief 
Financial Officer SDBIP, 
Chief Operations Officer 
SDBIP, Community 

Services SDBIP, Economic 
Development & Planning 
SDBIP, Infrastructure 
SDBIP, Internal Audit and 

Shared Services SDBIP. 

39.00 

36.00 

108.33 % 

Target Achieved. 

n/a 

n/a 

Create Decent Jobs 

Temporary Jobs 

Created 

# CWP Jobs Created 

# CWP Jobs Created. Roll- 

Up from: Economic 
Development & Planning 

SDBIP. 

3 340.00 

2 200.00 

151.82 % 

Target Achieved. 

n/a 

n/a 

Create Decent Jobs 

Temporary Jobs 

Created 

# Temp Jobs Created 

# Temp Jobs Created. 
Roll-Up from all 
departments SDBIP. 

1091.00 

1 230.00 

• 

88.70 % 

Target not fully 

achieved. 

n/a 

n/a 

Implement LED 

Initiatives 

Implementation 

Level 

% Implementation of 

LED Initiatives 

% Implementation of LED 
Initiatives. Roll-Up from: 
Economic Development 
and Planning SDBIP. 

96.50 % 

100.00 % 

• 

96.50 % 

Target Achieved. 

n/a 

n/a 
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TABLE 2 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Implement Social 

Labour Plan 

Implementation 

Level 

% Implementation of 

Social Labour Plan 

% Implementation of 

Social Labour Plan. Roll- 

Up from: Economic 
Development and 

Planning SDBIP. 

25.00 % 

100.00 % 

• 

25.00 % 

Municipality does not 

have control over 

mines. 

Control measures. 

Broader District 

mining forum 

established to 

oversee 

implementation of all 
SLP's. In partnership 

with DMR. 

Promote SMMEs 

Business Linkages 

Facilitated 

# Agriculture Forum 
Meetings 

# Agriculture Forum 
Meetings. Roll-Up from: 
Economic Development 
and Planning SDBIP. 

7.00 

4.00 

175.00 % 

Target Achieved. 

n/a 

n/a 

Promote SMMEs 

Business Linkages 

Facilitated 

# Business Forum 

Meetings 

# Business Forum 

Meetings. Roll-Up from: 
Economic Development 
and Planning SDBIP. 

8.00 

4.00 

200.00 % 

Target Achieved. 

n/a 

n/a 

Promote SMMEs 

Business Linkages 

Facilitated 

# Mining Forum 
Meetings 

# Mining Forum Meetings. 
Roll-Up from: Economic 
Development & Planning. 

9.00 

20.00 

• 

45.00 % 

Mines did not attend 

scheduled meetings. 

Mines did not attend 

scheduled meetings. 

District mining forum 

has been established. 

Promote SMMEs 

Business Linkages 

Facilitated 

# Tourism Forum 

Meetings 

# Tourism Forum 

Meetings. Roll-Up from: 
Economic Development 
and Planning SDBIP. 

14.00 

4.00 

350.00 % 

Target Achieved. 

n/a 

n/a 

Promote SMMEs 

SMME Development 

# Training Sessions 

Facilitated 

# Training Sessions 
Facilitated. Roll-Up from: 
Economic Development 
and Planning SDBIP. 

19.00 

17.00 

111.76% 

Target Achieved. 

n/a 

n/a 

Reduce Poverty 

Food Security 

# Schools with Food 

Gardens 

# Schools with Food 

Gardens. Roll-Up from: 
Economic Development 
and Planning SDBIP. 

15.00 

4.00 

375.00 % 

Target Achieved. 

n/a 

n/a 
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TABLE 2 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Reduce Poverty 

Food Security 

Indigent Households 

with Food Gardens 

Indigent Households with 
Food Gardens. Roll-Up 

from: Economic 

Development and 

Planning SDBIP. 

68.00 

80.00 

• 

85.00 % 

Target Achieved. 

n/a 

n/a 

Reduce Poverty 

Targeted Group 

Beneficiation 

% Implementation of 
Target Group 

Beneficiation 

Programme 

% Implementation of 
Target Group 

Beneficiation Programme. 
Roll-Up from: Economic 
Development and 

Planning SDBIP. 

0.00 % 

50.00 % 

• 

0.00 % 

Target not achieved. 

No clear policy to 
implement. 

Policy on Target 

Group Beneficiation 
(Military Veterans) to 
be developed. 
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strategic Goal 3: To Ensure Municipal Transformation and Organizational Development. 



99.53% 

Q4 (04/201 I -06/201 1) 


Goal 3: Ensure Municipal Transformation and Organisational C 


145.00 

140.00 

135.00 

130.00 

125.00 

120.00 

115.00 

110.00 

105.00 

100.00 

95.00 

90.00 

85.00 

80.00 

75.00 

70.00 

65.00 



Q1 (07/2010 - 09/2010) Q2 (10/2010 - 12/2010) Q3 (01/2011 - 03/2011) 


Q4 (04/2011 ' 06/21 


■ Performance 
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TABLE 3 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Achieve Employment 
Equity Targets 

Employment Equity 
Targets Met 

% Black Males 

% Black Males at levels 1 - 

3. Roll-Up from: Shared 

Services SDBIP. 

55.55% 

41.00 % 

135.50% 

Total # of Employees 
(funded positions) - 

27. Total Black -15. 

n/a 

n/a 

Achieve Employment 
Equity Targets 

Employment Equity 
Targets Met 

% Disabled 

% Disabled at levels 1 - 3. 

Roll-Up from: Shared 

Services SDBIP. 

0.00% 

10.00 % 

• 

0.00 % 

Moratorium placed 
on vacant positions. 

Moratorium placed 
on vacant positions. 

Uplift moratorium. 

Achieve Employment 
Equity Targets 

Employment Equity 
Targets Met 

% Females 

% Females at levels 1 - 3. 

Roll-Up from: Shared 

Services SDBIP. 

22.22 % 

13.00 % 

170.94 % 

Total # of Employees 
(funded positions) - 

27. Total Females - 6. 

Moratorium placed 
on vacant positions. 

Uplift moratorium. 

Achieve Employment 
Equity Targets 

Employment Equity 
Targets Met 

Overall PDI Target 

Overall PDI Target at levels 
1-3. Roll-Up from: 

Shared Services SDBIP. 

77.78 % 

40.00 % 

194.45 % 

Total # of Employees 
(funded positions) - 

27. PDI -21. 

n/a 

n/a 

Attract Best Talent 

Recruitment Speed 

Speed to Fill a 

Funded Post 

Speed to Fill a Funded 

Post (Months). Roll-Up 

from: Shared Services 

SDBIP. 

4.00 Mth 

3.00 Mth 

• 

75.00 % 

Moratorium on filling 
of positions. 

Moratorium placed 
on filling of vacant 

posts. 

Uplifting of 

moratorium. 

Attract Best Talent 

Vacancy Level 

% Vacancy Level 

% Vacancy Level. 95% 
Funded positions filled. 
Roll-Up from: Shared 

Services SDBIP. 

77.15% 

95.00 % 

• 

81.21 % 

Moratorium placed 
on vacant positions. 
Total budgeted 
positions 1011, 

Vacancies 231. 

Moratorium placed 
on vacant positions. 

Uplifting of 

moratorium. 

Develop Employees 

Employees Trained 
by Job Role 

% Trained at Level 1 

-3 

% Trained at Level 1 - 3. 

Roll-Up from: Shared 

Services SDBIP. 

16.67 % 

80.00 % 

• 

20.83 % 

None attendance by 
Managers. 

None attendance by 

managers. 

Penalty should be put 
in place for non- 
attendance, e.g. 
recovery of training 

money. 
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TABLE 3 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Develop Employees 

Employees Trained 
by Job Role 

% Trained at Level 4 

-6 

% Trained at Level 4 - 6. 

Roll-Up from: Shared 

Services SDBIP. 

17.15% 

70.00 % 

• 

24.50 % 

Target not achieved. 

Insufficient staff 

capacity. 

Vacancies to be filled 

after structure review 

by new council. 

Develop Employees 

Employees Trained 
by Job Role 

Total # Employees 

Trained 

Total # Employees 

Trained. Roll-Up from: 

Shared Services SDBIP. 

398.00 

300.00 

132.67% 

Target Achieved. 

n/a 

n/a 

Ensure BBBEE 

% BBBEE Suppliers 
Spend 

% BEE Spend 

% BEE Spend. Roll-Up 

from: Chief Financial 

Officer SDBIP. 

90.28 % 

40.00 % 

225.69 % 

Target Achieved. 

n/a 

n/a 

Manage Program 
Management Office 

PMO Effectiveness 

Progress Reporting 

Progress Reporting on 
Time. Roll-Up from: Chief 
Operations Officer SDBIP. 

100.00 % 

100.00 % 

100.00 % 

Target Achieved. 

n/a 

n/a 

Manage Program 
Management Office 

PMO Effectiveness 

Project with 

Contracts in Place 

Project with Contracts in 
Place. Roll-Up from: Chief 
Operations Officer SDBIP. 

100.00 % 

90.00 % 

111.11% 

100% of projects have 

charters. 

n/a 

n/a 

Promote Local 

Suppliers 

Total Local Spend 

% Local Spend 

% Local Spend. Roll-Up 

from: Chief Financial 

Officer SDBIP. 

68.94 % 

80.00 % 

• 

86.18% 

No tenders awarded 

in Q4. 

No tenders awarded 

in 4th quarter. 

New Evaluation panel 

to be selected. 

Provide Practical 

Audit Plan 

Audit Finding 

Resolution 

% Cases Reported 

% Cases Reported that are 
followed up within 30 
days. Roll-Up from: 

Internal Audit. 

100.00 % 

95.00 % 

105.26 % 

No fraud cases were 

reported. 

n/a 

n/a 

Provide Practical 

Audit Plan 

Audit Variance 

% Audits Performed 

vs. Planned 

% Audits Performed vs. 

Planned. Roll-Up from: 

Internal Audit SDBIP. 

54.17% 

85.00 % 

• 

63.73 % 

3 Audits were 

performed however 
they are still in a draft 

format. 

3 Other audits 

performed, but are 

still in a draft format 

due to outstanding 
management 

comments. 

3 Draft Reports will 

be submitted. 
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TABLE 3 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 








Moratorium is 

hampering upward 
mobility of staff and 
sub-sequent affecting 



Retain Best Talent 

Retention Level 

Employee Retention 

Level 

Employee Retention Level. 
Roll-Up from: Shared 

Services SDBIP. 

25.32 % 

80.00 % 

• 

31.65 % 

retention levels. Only 

retirement and 

resignations 
experienced during 

this term and 

resignations were due 
to pending 

Disciplinary cases. 

Moratorium placed 
on filling of posts. 

Uplifting of the 

Moratorium. 
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strategic Goal 4: To Ensure Municipal Financial Viability and Management. 



169.85% 


Q4 (04/20 1 1 • 06/20 I I ) 


Goal 4: Ensure Municipal Financial Viability and Manageme 


210.00 

200.00 

190.00 

180.00 

170.00 

160.00 

150.00 
HO.OO 

130.00 

120.00 

110.00 

100.00 

90.00 

80.00 

70.00 

60.00 
Q1 (07/2010 



09/2010) Q2 (10/2010 - 12/2010) Q3 (01/2011 - 03/2011) Q4 (04/2011 - 06/21 

M Perforrriance | 
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TABLE 4 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Achieve Financial 

Viability 

Cost Coverage 

% Cost Coverage 

% Cost Coverage - (Cash 
available + investments) / 
Fixed monthly operating 
expenditure. Roll-Up 

from: Chief Financial 

Officer SDBIP. 

4.52 % 

0.50 % 

904.50 % 

Target Achieved. 

Council's financial 

health is still 

improving. 

n/a 

Achieve Financial 

Viability 

Debt Coverage 

% Debt Coverage 

% Debt Coverage = 
Operating Revenue - 
Operating Grants / Debt 
Services Payments. Roll- 
Up from: Chief Financial 

Officer SDBIP. 

3,866.89% 

3,000.00 % 

128.90 % 

Target exceeded. 

Council's financial 

health had improved. 

n/a 

Achieve Financial 

Viability 

Outstanding Service 

Debtors 

% Debtors Book 

Recovered 

% Debtors Book 

Recovered. Roll-Up from: 

Chief Financial Officer 

SDBIP. 

81.98 % 

70.00 % 

117.11% 

Target Achieved. 

n/a 

n/a 

Achieve Financial 

Viability 

Outstanding Service 

Debtors 

% Payment Levels 

% Debtors Book 

Recovered. Roll-Up from: 

Chief Financial Officer 

SDBIP. 

81.98 % 

87.00 % 

• 

94.23 % 

Target not achieved. 

Downturn in global 
economy and high 
electricity tariffs had 
an impact. 

Full implementation 

of council's credit 

control policy. 

Achieve Financial 

Viability 

Outstanding Service 

Debtors 

% Total Outstanding 

Service Debtors 

% Total Outstanding 

Service Debtors - Total 

outstanding service 
debtors / revenue 
received. Roll-Up from: 

Chief Financial Officer 

SDBIP. 

1.21 % 

11.20 % 

1004.48 % 

Target Achieved. 

n/a 

n/a 

Contain Costs 

% Labour Cost of 

Total Income 

% Labour Cost 

% Labour Cost. Roll-Up 

from: Shared Services. 

24.53 % 

25.00 % 

• 

98.12% 

Target Achieved. 

n/a 

n/a 
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TABLE 4 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Enhance Revenue 

Revenue 

Enhancement 

% Implementation of 

Revenue 

Enhancement Plan 

% Implementation of 

Revenue Enhancement 

Plan. Roll-Up from: Chief 

Financial Officer SDBIP. 

90.00 % 

75.00 % 

120.00 % 

Target Achieved. 

n/a 

n/a 

Enhance Revenue 

Traffic Fines 

Income from Traffic 

Fines 

Income from Traffic Fines. 

R't 1 879 

870.00 

R't 1 718 

000.00 

109.42 % 

Target Achieved. 

n/a 

n/a 

Manage Budget 

CAPEX Budget 

Variance 

% CAPEX Variance 

% CAPEX Variance. Roll- 

Up from: Chief Financial 
Officer SDBIP, Chief 
Operations Officer SDBIP, 
Community Services 

SDBIP, Economic 
Development and 

Planning SDBIP, 
Infrastructure SDBIP, 

Internal Audit SDBIP and 

Shared Services SDBIP. 

58.92 % 

15.00 % 

• 

25.46 % 

The target was 
unrealistic taking into 

account the 

complexities with 

procurement 

processes on capital 
projects 

Late receive 1 of 

RIOOM human 

settlement grant and 

insufficient time to 

complete 

procurement 

processes 

Revised program and 
budget adjustment 

Manage Budget 

CAPEX Expenditure 

CAPEX - MIG 

Allocation 

CAPEX - MIG Allocation. 

64.63 % 

62% 

104.23 % 

Targets achieved 

N/A 

N/A 

Manage Budget 

OPEX Budget 

Variance 

% OPEX Variance 

% OPEX Variance. Roll-Up 

from: Chief Financial 

Officer, Chief Operations 
Officer, Community 
Services, Economic 
Development and 

Planning, Infrastructure, 

Internal Audit and Shared 

Services. 

22.35 % 

10.00 % 

• 

44.74 % 

Slow construction of 

housing top 
structures resulting in 

R94M under 

expenditure 

Slow construction of 

housing top 
structures resulting in 

R94M under 

expenditure 

Addendum to housing 
contract signed with 
revised program 
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TABLE 4 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Manage Creditors 

Age Analysis 

% Creditors Paid 

% Creditors Paid in 60 - 90 

days range. Roll-Up from: 

Chief Financial Officer 

SDBIP. 

96.75 % 

98.00 % 

• 

98.72 % 

Target was not fully 

achieved 

Challenges with 

Supply Chain section. 

Restructuring of 
Supply Chain section 

to be concluded. 
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strategic Goal 5: To Ensure Good Governance and Public Participation. 



82.29% 

Q4 (04/201 I -06/201 1) 


Goal 5: Ensure Good Governance and Public Participatio 

100.00 

95.00 

90.00 
^ 85.00 

80.00 

75.00 

70.00 

65.00 

Q1 (07/2010 - 09/2010) Q2 (10/2010 - 12/2010) Q3 (01/2011 - 03/2011) Q4 (04/2011 - 06/21 

■ Performance I 
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TABLE 5 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Comply with All 

Statutory 

Requirements 

Audit Findings 

# Qualified Audits 

# Qualified Audits. Roll-Up 

from: Chief Financial 

Officer SDBIP, Chief 
Operations Officer SDBIP, 
Community Services 

SDBIP, Economic 
Development and 

Planning SDBIP, 
Infrastructure SDBIP, 

Internal Audit SDBIP and 

Shared Services SDBIP. 

0.00 

0.00 

100.00 % 

Unqualified opinion 

received. 

n/a 

n/a 

Development of 

Council Policies 

Development of 
Municipal Code 

% Development of 
Municipal Code 

% Development of 
Municipal Code. Roll-Up 

from: Chief Financial 

Officer SDBIP, Community 
Services SDBIP, Economic 
Development and 

Planning SDBIP, 
Infrastructure SDBIP, 

Internal Audit SDBIP and 

Shared Services SDBIP. 

16.67 % 

100.00 % 

• 

16.67 % 

Municipal code not 

finalized. 

Policies and by-law 

review should be 

undertaken by the 

new council. 

Policies and by-laws 

review for the 2011- 

2016 term to be 

finalized within 

6months after 

elections. 

Enhance Community 
Participation 

Level of Community 
Engagement 

# Mayoral Imbizo 

# Mayoral Imbizo's. Roll- 
Up from: Shared Services 

SDBIP. 

24.00 

28.00 

• 

85.71 % 

Project on Schedule. 

Term of previous 

council terminated 

after the elections. 

n/a 

Enhance Community 
Participation 

Level of Community 
Engagement 

# Ward Committee 

Meetings 

# Ward Committee 

Meetings. Roll-Up from: 

Shared Services SDBIP. 

232.00 

260.00 

• 

89.23 % 

Term of previous 

council terminated 

after the elections. 

Term of previous 

council terminated 

after the elections. 

Establishment of 

ward committees for 

the 2011-2016 terms 

to be finalized. 
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TABLE 5 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Enhance Community 
Participation 

Level of Community 
Engagement 

% Ward Committee 

Meeting Issues 

Addressed 

% Ward Committee 

Meeting issues Addressed. 
Roll-Up from: Shared 

Services SDBIP. 

45.00 % 

80.00 % 

56.25 % 

Term of ward 

committees came to 

an end with that of 

councilors. 

Political term. 

In a process of re- 
establishing ward 
committee Meetings 

for 2011-2016 

financial year. 

Improve Process 

Plan Implementation 

Process Plan 

Implementation 

% IDP and Budget 

Process Plan 

Implementation 

% IDP and Budget Process 
Plan Implementation. 
Roll-Up from: Economic 
Development and 

Planning SDBIP. 

7.00 Days 

7.00 Days 

100.00 % 

Target Achieved. 

n/a 

n/a 

Manage Secretariat 

Agenda Deviation 

from Set Date 

Agenda Circulation 
before Meeting 

Agenda Circulation before 
Meeting (Days). Roll-Up 

from: Shared Services 

SDBIP. 

7.00 Days 

7.00 Days 

100.00 % 

Target Achieved. 

n/a 

n/a 

Manage Secretariat 

Minutes Deviation 

from Set Date 

Minutes Circulation 

after Meeting 

Minutes Circulation after 

Meeting (Days). Roll-Up 

from: Shared Services 

SDBIP. 

3.00 Days 

3.00 Days 

100.00 % 

Target Achieved. 

n/a 

n/a 

Review Institutional 

Performance 

Institutional 

Performance 

Reviews 

# SDBIP Reviews 

# SDBIP Reviews. Roll-Up 
from: Chief Operations 

Officer SDBIP. 

4.00 

4.00 

100.00 % 

Target Achieved. 

n/a 

n/a 
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strategic Goal 6: Integrated Spatial Developnnent framework for Sustainable Development. 



83.77% 


Q4 (04/201 t -06/201 1) 


Goal 6: Integrated Spatial Development Framework 

105.00 

100.00 

95.00 

90.00 

85.00 

80.00 

75.00 

70.00 

65.00 

60.00 

55.00 

50.00 

45.00 

40.00 

Q1 {07/2010 - 09/2010) Q2 (10/2010 - 12/2010) Q3 (01/2011 - 03/2011) Q4 (04/2011 - 06/21 

■ Performance I 



a 
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TABLE 6 


Strategic 

Objective 

Key Performance 

Area 

Measure 

Description 

Actual - 

YTD 

Target - 

YTD 

% 

Achieved 

Comments 

Reasons for 

Deviation 

Corrective 

Measures 

Improve Spatial 
Planning 

Land Use 

Applications 

Approved 

% Land Use 

Applications 

Approved 

% Land Use Applications 
Approved within 30 Days. 
Roll-Up from: Economic 
Development and 

Planning SDBIP. 

27 Days 

30.00 Days 

111.11% 

Target Achieved. 

n/a 

n/a 

Integrated Spatial 
Development 

Framework for 

Sustainable 

Development 

Complete 

Conurbation LSDF 

Complete 

Carletonville- 

Khutsong 

Conurbation LSDF 

Complete Carletonville- 
Khutsong Conurbation 
LSDF. Roll-Up from: 
Economic Development 
and Planning SDBIP. 

100.00 % 

100.00 % 

100.00 % 

Project Completed. 

n/a 

n/a 

Integrated Transport 

Mode 

Assess Land 

Availability 

Assess Land 

Availability i.t.o. 
Feasibility and 

Geotech Conditions 

Assess Land Availability 
i.t.o. Feasibility and 

Geotech Conditions. Roll- 

Up from: Economic 
Development and 

Planning SDBIP. 

20.00 % 

100.00 % 

• 

20.00 % 

Initial budget re- 
allocated to MURP 

project. No funds 

available. 

Initial budget re- 
allocated to MURP 

project. No funds 

available. 

Funding allocated in 
new financial year. 

Manage Illegal Land 

Use 

% Illegal Land Use 

% Illegal Land Use vs. 

Cases Resolved 

% Illegal Land Use vs. 

Cases Resolved. Roll-Up 

from: Economic 

Development and 

Planning SDBIP. 

61.41 % 

70.00 % 

• 

87.73 % 

Insufficient resources. 

The town planning 
assistant responsible 

for this function 

resigned. 

Request for position 

to be advertised sent 

to HR. 

Merafong Urban 
Renewal Program 

MURP Feasibility 
Study 

MURP Feasibility 
Study 

MURP Feasibility Study. 

100.00 % 

100.00 % 

100.00 % 

Study completed. 

Submission of 

business plans for 
funding to be 
completed. 

n/a 

n/a 
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3.3 Project Performance 


The following table reflects the performance on projects approved in the IDP and adjustment budget for the year of review. 


SDBIP 

Project List -t 

Annual Performance 


Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Electricity 

Fochville - Bulk 
Supply 

100.00% 

0.00% 

R 3,651,667.46 

RO.OO 

Project was rolled 
over from the 
previous year. 

Waiting for the stand 
sub-division to be 
registered for the 
building of the Protea 
substation. 

Adjustment budget 
to be approved. 

Electricity 

Khutsong 

South: Bulk 
Supply - 
Secondary 
Network 

40.00% 

60.00% 

R 8,166,822.58 

R 17,645,000.00 

Project on 
progress. 

Procurement process 
delayed. Transfer from 
North West Province to 
Gauteng Province 
delayed the funding and 
project implementation. 

Revised 

implementation 

program. 

Electricity 

Kokosi Ext: 

Electrification 

175 Stands 

97.00% 

100.00% 

R 1,112,510.50 

R 1,155,000.00 

Waiting for 
correct 

transformers to 

be delivered. 

Contractor installed 
wrong transformers. 

Correct 

transformers have 

been ordered. 

Electricity 

Merafong 

Street Lighting 

100.00% 

0.00% 

R 140,669.84 

RO.OO 

Retention fees 
paid out. 

Retention paid. 

Adjustment budget 
to be approved. 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Electricity 

Street Light 
Conversion 

100.00% 

100.00% 

R 381,134.18 

R 341,622.00 

Project was 
completed in the 
second quarter by 
MIG. 

Project expenditure still 
within project funding. 

n/a 

Electricity 

Wedela: 

Electrification 

0.00% 

0.00% 

R 893,757.46 

RO.OO 

Electrification of 
top structures 
completed. 

Not in original budget - 
DME releases funds 
upon completion of top 
structures. 

Adjustment budget 
to be approved. 

Housing 

Housing 
Sustainable - 

Human Grant 

0.00% 

0.00% 

RO.OO 

RO.OO 

Project transferred 
to PMU in a 
adjustment budget 
and SDBIP. 

n/a 

n/a 

Housing 

Khutsong 

South: Transit 

Area 

0.00% 

100.00% 

RO.OO 

R 2,000,000.00 

Land acquisition 
process not 
finalised. Dead- 
end reached with 

FWRDWA. 

Acquisition of land. 

Political Leadership 
met with 

FWRDWA, matters 
still unresolved. 

Housing 

Khutsong: Land 
Acquisition 

0.35 

0.35 

R 1,179,803.16 

R 3,350,444.00 

Land portion 
acquired, where 
agreement could 
be reached with 

landlord. 

Unsuccessful in 
acquisition of land on 
willing seller basis. 

Land expropriation 
to continue. 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Housing - Top 
Structure 

Greenspark 

(138) 

2 

2 

R 25,473.84 

R 62,600.00 

Project completed. 
Conveyancing in 
process. 

Expenditure due 
after registration. 

Registration process 
time consuming. 

Payment of 
registration after 
conveyancing. 

Housing - Top 
Structure 

Greenspark Ext 
(Phase 2) 

0 

0 

R 270,823.08 

RO.OO 

Project transferred 
to GDoH due to 

insufficient 
subsidy amount 
approved by 

NWDoH request 
for top up not 
considered. 

Project transferred to 
GDoH due to insufficient 
subsidy amount 
approved by NWDoH 
request for top up not 
considered. 

Project transferred 
to GDoH. 

Housing - Top 
Structure 

Khutsong South 
Ext 1, 2 & 3 

184 

800 

R 26,813,091.71 

R 58,032,200.47 

Project behind 
schedule - 

Contractor not 
meeting targets. 

Contractor behind 
schedule. Discrepancies 
in original contract 
limited corrective 

actions. 

Revised program & 
addendum signed 
by both parties. 

Housing - Top 
Structure 

Khutsong South 
Ext 1, 2 & 3 
(1500) 

86 

500 

R 15,157,946.08 

R 36,270,125.68 

Project behind 
schedule - 

Contractor not 
meeting targets. 

Contractor behind 
schedule. Discrepancies 
in original contract 
limited corrective 

actions. 

Revised program & 
addendum signed 
by both parties. 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Housing - Top 
Structure 

Kokosi Ext 2 

4 

4 

R 60,166.29 

R 128,400.00 

Project closed off 
last payment July 
2011. 

Approval of beneficiary 
delayed completion. 

Close off project. 

Housing - Top 
Structure 

Kokosi Ext 5 
(175) 

104 

109 

R 2,601,604.06 

R 3,438,841.00 

Target not met 
due to 

beneficiaries not 
approved. 

Problems experienced 
with approval of 
beneficiaries residing on 
the stands. 

Re-submission of 

documentation. 

Housing - Top 
Structure 

Kokosi Ext 5 
(785) 

40 

99 

R 41,020.34 

R 3,123,351.00 

Target not met 
due to 

beneficiaries not 
approved. 

Problems experienced 
with approval of 
beneficiaries residing on 
the stands. 

Re-submission of 

documentation. 

Housing - Top 
Structure 

Kokosi Ext 6 

0 

0 

R 576,591.46 

R 4,577,000.00 

Expropriation of 
land in process. 

Land dispute and court 
decision. 

Expropriating land 
in process. 

Housing - Top 
Structure 

Kokosi Ext IDT 

3 

3 

R 77,893.60 

R 188,300.00 

Project completed. 

Conveyance still in 
process. 

Close off project. 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Housing - Top 
Structure 

Wedela 

114 

119 

R 5,620,530.90 

R 5,200,610.00 

Project near 
completion. 5 
outstanding 
beneficiaries. 

Approved beneficiaries 
outstanding. 

Re-Submission of 

beneficiaries list. 

Local 

Economic 

Development 

Carletonville: 
Industrial Hive 
(Phase 1) 

100.00% 

100.00% 

R 6,088,060.67 

R 2,500,000.00 

Project 

Completed. 

Project relocated 
to Khutsong due 
to soil conditions. 

MIG business plan and 
funding proposal 
delayed. 

Counter funding 
approved by 
council. 

Local 

Economic 

Development 

Informal 

Trading Area / 
Market 

0.00% 

100.00% 

RO.OO 

R 2,500,000.00 

External loan not 
secured timeously. 

Unavailability of funds. 

Project deferred to 
new financial year. 

Local 

Economic 

Development 

Khutsong: 
Industrial Hive 

0.00% 

0.00% 

R 354,357.63 

R 6,450,000.00 

Project deferred to 
2011/12 financial 
year. 

Project implementation 
delayed, pending 
confirmation of funding. 

Project deferred to 
new financial year. 

Park 

Development 

Grass Cutting 

13200000 

11920 

R 894,722.00 

RO.OO 

Project on 
schedule. 

n/a 

n/a 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Park 

Development 

Town Entrances 

500.00% 

800.00% 

R 82,950.00 

RO.OO 

Project completed. 

Funding received late. 

Adjustment budget 
to be approved. 

Public Safety 

Merafong: 

Disaster 

Management 

Centre 

25.00% 

100.00% 

R 1,437,457.44 

R 4,000 000.00 

Project delayed 
due to defaulting 
consultants. 

Some problems were 
experienced with the 
first consultants, new 
consultants have been 
appointed. 

Terminated 
appointment of 
former consultant. 

Public Works 

Blybank: 
Construction of 
New Taxi Rank 

98.00% 

100.00% 

R 1,128,710.68 

R 2,963,848.00 

Project 98% 
complete. 
Contractor behind 

schedule. 

Contractor behind 

schedule. Cash flow 
problems, poor 
commitment from the 

contractor and late 
delivery of materials to 
some extent caused 
delays. 

Contractor has 
been put on terms. 

Public Works 

Kokosi: 

Construction of 

New Taxi Rank 

100.00% 

100.00% 

R 2,922,108.37 

R 2,279,369.00 

Project 

Completed. 

n/a 

n/a 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Recreation 

Facilities 

Blybank: Library 

20.00% 

100.00% 

R 543,205.21 

R 1,350,000.00 

The contractor 
delayed 

commencement 

with the work. 
Construction only 
commenced in 

May 2011. 

Original contractor 
terminated, project re- 
advertised and new 
contractor appointed in 
February 2011. 

Contractor has 
been put on terms 
on two occasions. 

Recreation 

Facilities 

Greenspark: 

Library 

100.00% 

100.00% 

R 2,074,467.36 

R 4,000,000.00 

Project 

Completed. 

n/a 

n/a 

Recreation 

Facilities 

Khutsong: 

Library 

(Gugulethu) 

100.00% 

100.00% 

R 1,037,939.47 

R 4,000,000.00 

Project 

Completed. 

n/a 

n/a 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Roads and 

Stormwater 

Construction of 
Drop-Off Zones 

13 

9 

R 1,430,339.42 

R 1,199,999.90 

Project completed 
with 13 bays 
constructed vs. 9 
planned. Over 
expenditure on 
revised budget but 
within total 
project budget. 

Savings incurred on 
planned, additional 
constructed. 

None required. 

Roads and 

Stormwater 

Khutsong Ext 

1,2 & 3: Bulk 
Services 

0.00% 

0.00% 

R 10,067,332.35 

RO.OO 

Grant funding 
received late. Not 
included in original 
budget. 

Multi-Year Project. 

Adjustment budget 
to be approved. 

Roads and 

Stormwater 

Khutsong South 
Construction of 

Stormwater 
(Phase 3) 

7.9 

7.9 

R 4,348,628.96 

R 4,307,312.39 

Project 

Completed. 

Retention monies & 
Consultancy fees. 

n/a 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Roads and 

Stormwater 

Khutsong South 
Ext 1 - New 

Roads 

0.00% 

0.00% 

RO.OO 

R19,500,000.00 

Project funding 
transferred from 
National dept, of 
Human 

Settlements in Q3. 
Grant was divided 
in 4 sub-projects: 

1. Internal Roads 
Designs - R15m 2. 
Bridge Design - 
R5m; 3. Bulk 

Storm Water 
(design and 
construction) - 
RlOm; 4. Fencing - 
R23m; 

Late transfer of funding. 

Consultant 

appointed. 

Roads and 

Stormwater 

Khutsong South 
Ext 1, 2 & 3: 
Construction of 

New Roads 

0 

12 

R 2,204,293.67 

R17,750,000.22 

Contractor 
appointed for 

Phase lA. Site 

Establishment 

Complete. 

Second tender (Phase 

IB) still awaiting 
evaluation committee. 

None. All tender 

processes were 
suspended 
pending political 
mandate. 

Roads and 

Stormwater 

Khutsong South 
Roads 

0.00% 

0.00% 

RO.OO 

R 7,500,000.00 

Funding received 
late from DOHS. 

Late receiving of funding. 

Consultant 
Appointed. 
Contractor 
appointed for 

Phase lA. 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Roads and 

Stormwater 

Khutsong: 

Resettlement 

0.00% 

0.00% 

R 3,846,449.45 

RO.OO 

Multi-Year Project 
for ROP and bulk 

services 

requirements. Not 
originally included 
in budget. 

Not included in budget 
due to late confirmation 
of funding. 

Adjustment budget 
to be approved. 

Roads and 

Stormwater 

Kokosi Ext 5: 

Ring Road 

100.00% 

100.00% 

R 2,807,800.45 

R 4,573,400.50 

Full project almost 
completed. Snag 
list must be 

attended to before 
practical 
completion 
inspection will be 
arranged. 

Slow contractor 

progress. 

Refer to attached 

minutes. 

Roads and 

Stormwater 

Kokosi Ext 6: 

Road 

Construction 

0.00% 

64.00% 

RO.OO 

RO.OO 

Project on Hold - 
Until land issue is 
resolved. 

Land expropriation 
process not concluded. 

Legal Process 
unfolding. 

Roads and 

Stormwater 

Labour 

Intensive 

Programmes 

0.00% 

0.00% 

R 6,980.00 

R 1,897,000.00 

No Labour 

Intensive Training 
done. EPWP 
workshop 
attended. 

No internal capacity to 
implement programme. 

Issue raised at 

National and Prov. 

Public Works 

quarterly 

meetings. 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Roads and 

Stormwater 

Merafong: 
Construction of 

Pavements 

28.17 km 

17 km 

R 10,915,165.01 

Rll,681,490.94 

Project priority 
changed to 
provide for shorter 
implementation 
period. 

Project priority changed 
to provide for shorter 
implementation period. 

n/a 

Roads and 

Stormwater 

Upgrading 

Parking 

Facilities 

0 km 

0 km 

R 67,786.93 

R 45,800.00 

Final Account. 

Prof, paid 

Project completed in 
previous financial year. 
Expenditure in respect of 
final account. 

n/a 

Roads and 

Stormwater 

Wedela Ext 3: 

Stormwater 
Channel Lining 
and Road 

Crossing 

87.00% 

100.00% 

R 2,830,323.17 

R 3,450,000.43 

Completion of 
outlet structure 
delayed due to 
sewer spillages 
entering into 
canal. 

See comments. 

Engineers solution 
to be 

implemented. 

Sewer 

Rural Sanitation 

5.00% 

28.00% 

RO.OO 

R 7,000,000.00 

Suppliers 

appointed. 

Awaiting 

Contractor 

appointments. 

Procurement process 
severely delayed. 

CFO appointed 

Acting Supply 

Chain Manager to 
expedite process. 

Sport Facilities 

Khutsong: 
Stadium - 
Upgrading 

0.00% 

0.00% 

R 174,981.24 

R 563,400.00 

Consultant to be 
appointed to 
proceed with 
design of ablution 
facility. 

Insufficient funding. 

Submit application 
for additional 
funding to be 
considered during 
mid-year budget 
review. 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Waste 

Management 

Fochville: 

Landfill Site 

Closure 

100.00% 

100.00% 

R 1,475,406.52 

R 1,930,000.00 

Project 

Completed. 

n/a 

n/a 

Waste 

Management 

Fochville: 

Landfill Site 

Transfer Station 

0.00% 

0.00% 

R 1,291,653.87 

RO.OO 

Not originally on 
budget for current 
financial year. 
Project 

implementation 
delayed due to EIA 
processes and 
permit approval. 

Not originally on budget 
for current financial year. 
Project implementation 
delayed due to EIA 
processes and permit 
approval. 

Adjustment budget 
to be approved. 

Waste 

Management 

Rooipoort: 

Waste Disposal 
Site 

100.00% 

100.00% 

R 10,412,958.81 

R12,231,427.00 

Project 

Completed. 

n/a 

n/a 

Waste 

Management 

Wedela: 

Construction of 
Drop-Off Centre 

100.00% 

100.00% 

R 729,169.64 

R 1,100,000.00 

Project 

Completed. 

n/a 

n/a 

Water 

Blybank: 

Reservoir 

3.00% 

7.00% 

R 167,952.58 

R 2,500,000.00 

Consultant 

Appointed. 

Delay in procurement 
processes. 

Preliminary 
Engineering Design 
report to be 
expedited. 
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Department 

Projects 

Construction - 

Actual - YTD 

Construction 

- Planned - 

YTD 

Expenditure - 
Actual - YTD 

Expenditure - 
Planned - YTD 

Comments 

Reasons for Deviation 
from Target 

Corrective 

Measures 

Water 

Khutsong Ext 1, 

2 & 3: Upgrade 
Supply to 
Reservoir 

2.7 km 

2.5 km 

R 8,784,773.45 

R19,176,037.00 

Project in 
progress. 

Slow implementation. 

None required at 
this stage. 

Water 

Khutsong: 
Reservoirs - 
Telemetery 
System 

0 

0 

R 718,731.75 

RO.OO 

Project completed. 

Not originally planned. 
Priority project, funded 
by WRDM. 

Adjustment budget 
to be approved. 

Water 

Khutsong: 

Waste Water 

Treatment 

Plant 

0 

0 

R 106,288.60 

RO.OO 

Retention paid 

Retention paid. 

n/a 

Water 

Kokosi: Waste 

Water 

Treatment 

Plant 

0 

0 

R 2,760,109.67 

RO.OO 

Project not 
originally included 
in budget, due to 
late confirmation 
of funding. 

Confirmation of project 
funding received late. 

Adjustment budget 
to be approved. 
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3.4 Evaluation of Service Providers - July 2010 to June 2011 


In compliance with section 46 (la) of the Municipal Systems Act, the following table reflects the performance of external service provider utilized during the year 
of review for the implementation of projects approved in the IDP. 

Evaluation of service providers are done with the authorization of each progress payment certificate and service providers are evaluated on five point scale 
verifying from poor performance (1) to excellent performance (5). 


Name of Project 

Company Name 

Contract Value 

Number of Payments 

Average Score 

1-5 scale 

1 poor 

2 average 

3 good 

4 very good 

5 excellent 

Khutsong South Construction of Stormwater phase 

3 

Selmond Consulting Eng 

7 669 087.00 

1 

3 -Good 

Kokosi Ext 5 Ring Road 

Bigen Afrika Services PTY Ltd 

2 300 000.00 

2 

3 -Good 

Kokosi Ext 6 Road Construction 

MDC Consultants 

5557 500.00 

1 

3-Good 

Construction of Drop off zones 

PW Lebea Consulting PTY Ltd 

147 4235.79 

1 

3 -Good 

Wedela Ext 3 Stormwater Channel Lining and Road 
crossing 

Moedi Consulting Eng 

3 400 000.00 

1 

4- Very Good 

Khutsong South Ext 1, 2 and 3 Construction of New 
roads 

Pro Plan Consulting 

35 529 337.00 

2 

3 -Good 

Khutsong South Ext 1 New Roads 

Pro-Plan Consulting 

30984938.05 

1 

3 -Good 

Merafong Construction of Pavements 

Merafong CLM:PMU 

11 456 250.00 

1 

3 -Good 
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Name of Project 

Company Name 

Contract Value 

Number of Payments 

Average Score 

1-5 scale 

1 poor 

2 average 

3 good 

4 very good 

5 excellent 

Blybank Construction of New Taxi Rank 

Bigen Africa 

5 386 158.00 

1 

3 -Good 

Kokosi Construction of new Taxi Rank 

PWLebea Consulting Eng 

5 251 504.00 

1 

3 -Good 

Khutsong South Bulk Supply Secondary Network 

Ithemba lethu Consulting Eng 

17 645 000.00 

7 

3 -Good 

Streetlight Conversion 

Ingplan Consulting 

Engineers(PTY) Ltd 

1 580 645.00 

3 

3 -Good 

Fochville Bulk Supply 

WBH Consultants 

40 008 203.75 


5- Excellent 

Merafong Street Lighting 

Ingplan Consulting Eng 

1 897 600.00 


5- Excellent 

Khutsong Ext 1,2,3 Upgrade Supply to reservoir 

Selmond Consulting & 

Associates 

17 305 395.00 

2 

3 -Good 

Khutsong Water Infrastructure 

Zitholele Consulting (PTY) Ltd 

31838 615.79 

1 

3-Good 

Blybank Reservoir 

VGI Consult Projects (PTY) Ltd 
(contractor) 

13 899 060.00 

1 

3 -Good 

Rooipoort Waste Disposal Site 

Zitholele Consultants 

14 797 510.00 

4 

3 -Good 

Fochville Landfill Site Closure 

Pro Plan Consulting Eng 

3 771 930.00 

2 

3 -Good 

Khutsong Library 

Leko Consultants 

4 000 000.00 

2 

3 - Good 

Greenspark Library 

Leko Consultants 

4 000 000.00 

1 

3 - Good 

Blybank Library 

Leko Consultants 

1 350 000.00 

3 

3 - Good 
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Name of Project 

Company Name 

Contract Value 

Number of Payments 

Average Score 

1-5 scale 

1 poor 

2 average 

3 good 

4 very good 

5 excellent 

Khutsong South Ext 1,2 3(1500) Phase 1 

Khutsong South Ext 1,2,3 (4000) Phase 2 

Pro-Plan Consulting 

194 947 000.00 

18 

3- Good 

Wedela 362 

Moedi Consulting Eng 

15 794 172.00 

3 

5- Excellent 

Greenspark (138 

Moedi Consulting Eng 

3 560 000.00 

3 

3- Good 

Kokosi Ext 2 

Moedi Consulting Eng 

5 160 000.00 

2 

4- Very Good 

Kokosi Ext 5 (175 

DWP Consulting Eng 

7613550 

1 

4- Very Good 

Khutsong Industrial Hive phase 2 

Aurecon Consulting 

5 000 000.00 

7 

3 -Good 

Upgrading parking facility at schools 

MDC Consultants 

907 760.00 

1 

3- Good 

Khutsong WWTP 

Zitholele Consulting/ 

Pro plan 

18 928 597.47 

1 

3- Good 

Khutsong Housing Resettlement 

Pro-Plan Consulting 

105 000 000.00 

4 

3 -Good 
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4 


Motivation 


The report reflects the performance of the municipality and departments, measured on the approved 
KPrs and targets, based on the information reported by the respective departments. All data is 
supported by the relevant evidence captured and maintained by the departments to support the data 
captured on the Performance Management System of Council. The scores are mathematically 
calculated by the automated system. 

5 Organizational and Personnel Implications 

None 


6 Financial Implication 

None 


7 Communications Implications 

The Annual Performance Report forms part of the Annual Report of Council that is subject to Audit 
and Oversight by the MPAC. 

8 Other Departments Consulted 

All Municipal Departments formed part of the compilation of the report and were consulted 
throughout the process. 

9 Recommendations 

That the Performance Report for the 2010 / 2011 financial year will be noted and be submitted for 
audit purposes and inclusion in the Annual Report of Council. 
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Annual Report 
2010/2011 


Cllr. S. M. Mogale-Letsie 

Executive Mayor: Merafong City Local Municipality 

It is my pleasure to submit the Annual Report of Merafong City Local Municipality for the financial year 
01 July 2010 to 30 June 201 1 for consideration by Council. 

To the best of my knowledge, the contents of the report are consistent with the disclosure principles con- 
tained in the Guide for the preparation of Annual Reports issued by National Treasury. This report seeks to 
portray the municipality’s activities during the financial year under review and is based on sound underlying 
municipal information and management systems. 

In presenting this report we acknowledge progress made during the 2010/2011 Financial Year as well as 
the challenges that lie ahead. 



N. E. MOKGETHI 

ACTING MUNICIPAL MANAGER 


The Municipality retains copyright on published materials, whether in printed or electronic publications or 
found on its official Internet Website. 

“The material that appears in official print or electronic publications of the Municipality is for informa- 
tional purposes only. Despite our efforts to provide useful and accurate information, errors may appear 
from time to time. 

Before you act on information you’ve found in our publications, you should confirm any facts that are 
important to your decision. We are not responsible for, and cannot guarantee the performance of, goods 
and services provided by those we feature in our publications or website or others to whose sites we link. 
A mention of a product or link to another website does not constitute an endorsement of that site (nor of 
any product, service or other material offered on that site) by the Municipality. 

Although we make Municipality’s publications freely accessible, in doing so, we do not relinquish our rights 
to the materials appearing on the service. The materials available through our electronic and print pub- 
lications are the property of the Municipality and are protected by copyright, trademark and other intel- 
lectual property laws. 

Any use of the official corporate identity of the Municipality (such as the Municipal Logo) without ex- 
pressed permission by the owner constitutes trademark and copyright infringements and may lead to legal 
prosecution. 

You are free to copy, display and print for your personal, non-commercial use information you receive 
through our publications. But you may not otherwise reproduce any of the materials without the prior 
written consent of the owner. 

Requests for permission to reproduce or distribute materials found in the publications of the Municipality, should 
be sent to: 


The Municipal Manager 
Merafong City Local Municipality 
P.O. Box 3 
Carletonville 
2500 

Fax: +27 (018) 788 9529 
cespies@merafong.gov.za 

Or any other contact address as may be determined and displayed on the website from time to time.” 


“© '2008’Merafong City Local Municipality. 
All rights reserved 




EXPLANATION OF THE INDIVIDUAL COMPONENTS OF THE MERAFONG CITY LOGO 

The design features a mineshaft as a central design component, representing the mining industry and celebrates 
the important contribution gold and mining makes to our local economy. 

The Logo shows a strong upward movement, which represents the positive attitute of the Merafong People. 

The colours and all shpes indicate balance and tolerance between people, nature and industry in Merafong City. 


COLOUR 

SIGNIFICANCE OF THE COLOUR IN THE LOGO 


The Green in the design indicate growth. The band of green also refers to nature and healthy 
living. With growth, reference is made to the will of Mrafogn City to create job opportunities, 
deliver services and to improve the quality of life for all its people. 


The grey gears in the logo indicate secondary industry in Merafong City. 


The red circle in the logo is indicative of a caring community, giving care to the elderly, the 
young, the vulnerable and the sick. 


The blue band in the design is indicative that Merafong City strives to uphold higher values and 
morals, such as trust and commitment. 


The brown in the design depicts the soil. As Africans we often refer to ourselves as children of the 
soil. The soil is further the main resource on which the Agro Industries, Eco Tourism and related 
industriesare dependend. These industries are well represented in Merafong City. 

— 

The centrality that Gold and the Mining industry plays in Merafong City is acknowledged in the 

Gold Band. The name Merafong City, derived from teh Sesotho language, means “the place where 
the mines are” 


OUR VISION 

A Prosperous, Sustainable adn Community Orientated City 

OUR MISSION 


Provide Quality Serviees to All 









ANNUAL REPORT PILOT PROJECT 


In 201 1 Merafong City was one of the Municpalities selected to participate in an Annual Report Pilot Project, driven by the National 
Treasury, Gauteng Department of Finance and the Gauteng Department of Local Government and Housing. 

The Pilot Project is aimed at giving effect to the legal framework requirement, concepts and principles espoused in the White 
Paper on Local Government and Improving Government Performance. It reflects the ethos of public accountability. 

The Annual Report content gives effect to information required for better monitoring and evaluation of government programmes in 
support of policy decision making. The template provides an improved overview of municipal affairs by combining the performance 
report data required under Municipal Systems Act Section 46 with annual report data referred to in that Act and in the MFAAA. 

The Pilot Project makes its contribution by forging linkages with the Integrated Development Plan, Service Delivery and Budget 
Implementation Plan, Budget Reforms, In-year Reports, Annual Financial Statements and Performance Management information in 
municipalities. This coverage and coherence is achieved by the use of interlocking processes and formats. 

The Merafong City Pilot Project was initiated by the Provincial Treasury Task Team, consisting of representatives of Local Govern- 
ment in Gauteng and Gauteng Provincial Treasury in September 2011. A process plan was agreed upon to facilitate the timeous 
completion and submission of the report. Several contact sessions of the task team, as well as internet support contributed to 
the project staying on course. 

Since its inception the Pilot Project presented many challenges, such as the Planning, Budgeting and Reporting formats of Merafong 
City were not aligned to the Reporting format contained in the Pilot Programme design. In this regard sub functions in Depart- 
ments are reporting separately in the Pilot Programme, which is not aligned to the Merafong City organisational structure and cost 
centres applicable to Merafong City. 

Further the templates provided in the Annual Report Input Documents did not all work well and innovation and creativity had to 
be used to get the 2010/2011 Annual Report for Merafong City Local Municpality finalised in time. Although the municipality re- 
quested the support of the Provincial Service Provider who designed the template, this assistance became available after Merafong 
City had to submit the tabeling version of its annual report to adhere to the legislated deadline 

The numbering of the tables in the Pilot Annual Report Template further does not follow sequentually. This may create the im- 
pression that this Report is incomplete. It was decided by the Provincial Task Team that for the purposes of the Pilot Project the 
numbering should be kept as it appeared in the Pilot Framwork, but this will be rectified in future year’s, after the assessment of 
the Annual Report Pilot Municipalities. 

The final draft of the report was reviewed by members of the task team and the Provincial Service Provider who indicated their 
satisfaction with the Merafong City document. 
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CHAPTER 1 


I CHAPTER 1 A^AYOR’S FOREWORD AND EXECUTIVE SUAWAARY 

I COMPONENT A: EXECUTIVE AAAYOR’S FOREWORD 



a. Vision 


Cllr. S. M. MOGALE-LETSIE 
EXECUTIVE AAAYOR: MERAFONG CITY 


Our vision, to create “A prosperous, sustainable and community oriented City”, indicates the developmental focus of Council to- 
wards service delivery with the community as our partner. 


b. Key Policy Developments 

The key policy developed to achieve the implementation of our vision is the Merafong Growth and Development Strategy (GDS) 
which is aligned to the Gauteng Provincial Growth and Development Strategy. The following five strategic thrusts were identified 
to implement the Merafong GDS in a phased approach; 

• Development of Agricultural sector 

• Industrial beneficiation development 

• Infrastructure development 

• Local business development 

• Human resources development and empowerment 

CounciTs integrated development plan identified six key performance areas to give effect to the development priorities and institutional 
transformation needs, namely; 

• Basic service delivery 

• Local economic development 

• Municipal transformation and organizational development 

• Financial viability and management 

• Good Governance and public participation 

• Spatial rationale 
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The outcomes and impact of the performance on the key performance areas are discussed in detail in chapter 3 of this report. 

c. Key Service Delivery Improvements 

The key improvements during the year of review were the progress made to execute projects in terms of the infrastructure budget 
to accelerate service delivery. The spending on projects improved from 11% in the first quarter to 64% at year end. It should be 
noted that an ad hoc human settlement grant of RIOOm was received at the beginning of the third quarter of the financial year. 
Due to the procurement processes that still had to be concluded after receipt of the grant, no expenditure could be recorded on 
this grantwhich impacted negatively on the overall spending. 

The major investments in infrastructure projects were R53m in housing delivery and R13m on the provision of water services. 
A total of R39m was invested in roads and storm water projects, and further R15m was invested in the upgrading of electricity 
supply in Merafong City which was successfully implemented during the year. In creating an enabling environment for Local 
Economic Development, phase 1 of an industrial hive completed to a value of R6m. These facilities will create job opportunities 
for entrepreneurs in SMME’s manufacturing. Council also completed two community libraries during the year. A third library will 
be completed early in the new financial year. These facilities will improve access to library services and internet facilities to our 
communities. 

Good progress has been made during the year to improve Waste facilities throughout Merafong City. A new waste transfer sta- 
tion was completed in Fochville and the old Fochville landfill site was successfully rehabilitated. The Rooipoort landfill site was 
extended and a Waste drop off centre was constructed in Wedela. These projects will improve access to waste facilities and the 
management thereof to ensure compliance to legislation and standards in a quest to conserve the environment 

The improved spending on capital projects can be attributed to concerted efforts to speed up the procurement processes in Council. 

d. Public Participation 

Three focus areas for Public participation received attention during the financial year to increase public awareness on service 
delivery and decision making. The Mayoral Imbizo programme was extended to include areas which were previously not visited. 
This included the extension of Mayoral Imbizo’s to cover all areas in Merafong City. The Imbizo’s were well attended by the public 
and assisted Council to identify and understand the real needs and challenges of the community, with regard to service delivery. 
The information generated by the Imbizo’s was valuable to inform the decision making processes of Council and the prioritization 
of projects and programmes. The process of Mayoral Imbizo’s ensuring greater transparency that contributed to improved ac- 
countability. 

Two other important community consultation processes included the Integrated Development Planning and the Budget processes. 
With the development of council’s integrated development plan (IDP) , a structured consultation process was undertaken which 
included ward committee structures, led by ward councillors. The IDP representative forum is constituted by all stakeholders in 
Merafong City including Government Sector Departments. The participation of Government Sector Departments improved considerably 
for the year of review which assists council in integrated planning. 

The budget consultation process was community directed with consultation workshops held in each of the communities that constitute 
Merafong City. The budget consultation process was done twice namely during the adjustment budget process and during the 
budget preparation process for the new financial year. During this process the performance for the first six months of the financial 
year was reviewed to inform the adjustment budget and revised service delivery targets. 

e. Future Actions 

With a new political leadership assuming office at the end of the financial year, future actions will include; reorganisation of the 
Political Portfolio’s with specific focus on Human Settlement, Health and Social Development and Local Economic Development. 
Further attention will be given to the capacity in the institution with the alignment of the organisational structure to the new 
political vision to ensure the realization of the new mandate. The commitment to a clean administration through an improved 
corporate governance framework will receive priority over the term of office. 

Merafong City has fully aligned itself with the 2016 Vision of the District to become a Uni-City by 2016. In this regard Merafong 
City’s future actions will include participation in the District Transformation Committee. Planning for the practical implementation 
of achievable goals in preparation for the Uni-City will be undertaken. 

The eradication of housing and service delivery backlogs will be the main focus for the outer years. The first phase of 5 500 
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subsidised houses in the Khutsong Ext 1.2 and 3 housing project is in progress but needs to be accelerated to address the plight 
of the estimated 25 000 informal households residing on unstable dolomitic land. The focus on infrastructure investment to 
address service delivery backlogs will further contribute to reduce unemployment and poverty through the creation of decent job 
opportunities. 



CLLR. S. M. MOGALE-LETSIE 
EXECUTIVE MAYOR:MERAFONG CITY 

T1.0.1 


COMPONENT B: EXECUTIVE SUMAAARY 


I 1 ■ 1 ■ MUNICIPAL MANAGER’S OVERVIEW 



N. E. MOKGETHI (Ms) 
ACTING MUNICIPAL AAANAGER 


The 2010/11 financial year will be remembered for the renewed focus on accelerated service delivery by the political leadership 
and the mandate to the administration to “move with speed”. 

In the run-up to the municipal elections and service delivery protest experienced country wide, Merafong City can proudly report that 
no service delivery protests were experienced. This does not suggest that there are no service delivery challenges in the municipality. 

Service delivery challenges are clearly identified in council’s IDP, which is informed by the needs identified by the communities and 
councillors as well as through technical analysis by the administration. The IDP informed the prioritisation of the limited resources 
through a credible budget. 

To improve the overall effectiveness of the municipality, Council approved a Service Delivery and Budget Implementation Plan 
(SDBIP) with clear service delivery performance targets which is used as a monitoring tool to monitor and improve performance. 
Through the SDBIP, it was ensured that there was full alignment with Council’s priorities identified in the IDP per strategic 
objective and key performance indicators. 
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The annual performance report details the overall performance on the six strategic goals. The municipal wide performance on the 
SDBIP was 98, 95% of which the performance goal,” Financial Viability and Management,” achieved the highest score, followed 
by “Municipal Transformation and Organisational Development”. This proves Council’s commitment to an effective and efficient 
administration. For the year under review Council has obtained an Unqualified Audit opinion with a few matters of emphasis which 
is an improvement on the previous years’ outcome. This can mainly be attributed to the commitment of the municipality to the 
implementation of its Operation Clean Audit Plan (OPCA),in accordance with the 2014 vision of the Department of Cooperative 
Governance and Traditional Affairs. 

A score of 71% obtained on the goal to ensure the provision of “Basic Services”, is a clear indication that for the coming years 
our focus should be more externally towards service delivery whilst maintaining the good performance on internal institutional 
objectives. 

We can proudly report that the municipality is financially viable. The details on our financial performance are discussed further in 
this report but the following main achievement demonstrates our financial wealth. 

The percentage cost coverage calculated on cash and investments as a percentage of fixed monthly operating expenditure was 
904%. The overall payment levels were 81, 98% which should further improve through strict credit control measures. The labour 
cost as a percentage of the total income was 24, 53% which is well within the norm of municipalities. 

The ability to spend the capital budget allocated for the year remains a challenge. This is attributed to a number of factors such 
as late receipt of grant funding by government departments, delayed procurement procedures and poor performance by some 
contractors. The improvement on capital expenditure remains a focus area that receives constant attention. 

During the year all financial policies were reviewed. A comprehensive policy review of all council policies will be undertaken in the 
new financial year by the new political leadership in terms of the provisions of the Systems Act. 



ACTING MUNICIPAL AAANAGER 

(Note: During the Year under review, Mr. E. Leseane was the Municipal Manager. Ms. N. E. Mokgethi is currently as Municpal Manager.) 

T1.1.1 

1 1 . 2 . MUNICIPAL FUNCTIONS, POPULATION AND ENVIRONMENTAL OVERVIEW ] 


INTRODUCTION TO BACKGROUND DATA 


The Municipality is committed to its Constitutional mandate to provide Basic Services to the community and to improve access to 
municipal services where municipal services needs have been identified. The Basic Municipal Services include; Water, Sanitation, 
Electricity, Waste Management, Housing, Local Economic Development, Roads and Storm Water and Local Planning. 

Water; 

During 2010/2011 water provision to the newly developed Khutsong South extensions were improved by the commissioning of a 
project to install a new supply pipeline to the reservoirs feeding the township. Bulk services were also installed in the areas, in 
conjunction with the housing projects. This project will ensure un-interrupted supply of water to 7 861 households and will satisfy 
the demand for 2 361 stands in the next phases of the Khutsong Ext. 1,2 and 3 of the Khutsong housing development. Council also 
successfully extended the provision of basic water services to 4191 informal settlements on private land. 

Good progress was made during the year to improve on the quality of supply standards in accordance with the blue drop 
certification program. Council obtained an overall score of 86.4% compared to 77% in the previous financial year on the blue drop 
certification score. 
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Sanitation; 

A new Waste Water Treatment Plant was commissioned during 2010/2011 financial year, resulting in the old existing Treatment 
Plant situated in the township of Kokosi, to be de-commissioned and therefore bettering the lives of the people living in the 
affected areas. Bulk sanitation services were also installed in the Khutsong South extensions, in conjunction with the housing 
projects. During the year good progress was made to improve the quality of effluent from the five waste water sewer plants in 
Merafong City. The results obtained on the green drop criteria improved from 44 % in the previous financial year to 77 % for the year 
of review. This is mainly attributed to intensified focus in management of sanitation services. 

Electricity; 

During the year of review good progress has been made to supply the community with basic electricity and to improve the quality 
of supply in compliance with NRS 046 standards. The Khutsong South and Fochville areas bulk infrastructure supply capacity was 
successfully upgraded during the year in preparation for the electrification of new housing projects. Council also successfully 
electrified 190 stands in Kokosi Ext. 5, providing access to electricity of the entire Kokosi Township. 

Refuse; 

The main focus for the year of review was to improve council's waste storage facilities to comply with the legislative requirements. 
The Fochville landfill site was rehabilitated and closed and a new transfer station has been commissioned, servicing the Fochville, 
Kokosi and Greenspark Communities 

The Rooipoort landfill site was extended with two new cells and a weighbridge was commissioned. This will contribute to the 
proper planning and management of waste services in future. 

Council also identified the improved storage and collection of waste at households as a need in the communities. In an effort 
to address improved access to curb side collection practices in all communities, council embarked on a project to roll out 240L 
wheelie bins to all households in Merafong City. This project will be fully implemented in the new financial year. 

Housing; 

During the year of review council undertook ten housing projects as a developer. These projects addressed housing needs in the 
following areas of Merafong, Khutsong, Greenspark, Kokosi and Wedela. During the year a total of 537 houses were completed 
which reduced the housing backlog in the area. 

Local Economic Development; 

The biggest contribution Council made during the year was to create an enabling environment for SMME manufacturing businesses. 
A business hive comprising of ten business units have been successfully completed giving access to business opportunities for ten 
local manufacturing entrepreneurs. The second phase of this project will commence in the new financial year. 

The main priority of Council in local economic development is to create job opportunities and to reduce the prevalent unemployment 
rate. A total of 3340 temporary job opportunities were created through the community works program of Government. A further 
1091 temporary jobs were created through infrastructure development projects. The fast tracking of the implementation of 
infrastructure projects will ensure increased numbers in the new financial year. 

Local planning approvals 

For the year of review a total number of 27 planning applications have been received and 13 determinations were made in the year 
of receipt. Fourteen determinations were made in the following year. There has been a marked improvement in the turnaround 
time of processing applications and all applications were processed within 27 days on average. 

T1.2.1 
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DEMOGRAPHICS 


The table below shows the demographic profile pertaining to population details of Merafong City according to stats SA. 


Population Details 

Population 2008/09 - 2010/1 1 

Age 

2008/09 

2009/10 

2010/11 

Age: 0 - 4 

4.2 

4.1 

8.3 

9.8 

10.4 

20.2 

9.8 

10.4 

20.2 

Age: 5 - 9 

3.5 

3.5 

7 

7.6 

7.5 

15.1 

7.6 

7.5 

15.1 

Age: 10 - 14 

3.5 

3.5 

7 

7.6 

7.3 

14.9 

7.6 

7.3 

14.9 

Age: 15 - 19 

3.4 

3.7 

7.1 

7.4 

8.5 

15.9 

7.4 

8.5 

15.9 

Age: 20 - 24 

4.4 

4.4 

8.8 

6.3 

11.7 

18.0 

6.3 

11.7 

18.0 

Age: 25 -29 

6.2 

4.8 

11.0 

8.8 

10.5 

19.3 

8.8 

10.5 

19.3 

Age: 30 - 34 

7.2 

4.5 

11.7 

10.3 

9.1 

19.5 

10.3 

9.1 

19.5 

Age: 35 - 39 

7.6 

4.2 

11.8 

10.2 

8.8 

19.0 

10.2 

8.8 

19.0 

Age: 40 - 44 

7.0 

3.1 

10.1 

10.7 

7.9 

18.6 

10.7 

7.9 

18.6 

Age: 45 - 49 

4.6 

2.1 

6.7 

9.5 

5.8 

15.2 

9.5 

5.8 

15.2 

Age: 50 - 54 

2.7 

1.4 

4.1 

5.6 

4.3 

9.8 

5.6 

4.3 

9.8 

Age: 55 - 59 

1.4 

1.0 

2.4 

2.3 

2.9 

5.2 

2.3 

2.9 

5.2 

Age: 60 - 64 

0.8 

0.8 

1.6 

1.6 

2.0 

3.6 

1.6 

2.0 

3.6 

Age: 65 - 69 

0.4 

0.5 

0.9 

1.0 

1.4 

2.4 

1.0 

1.4 

2.4 

Age: 70 - 74 

0.3 

0.4 

0.7 

0.6 

0.9 

1.6 

0.6 

0.9 

1.6 

Age: 75 - 

0.2 

0.2 

0.4 

0.6 

1.0 

1.6 

0.6 

1.0 

1.6 

Total 

57 

42 

100 

100 

100 

100 

100 

100 

100 

Source: Statistics SA T1.2.2 


The following graph depicts the number of poor households in Merafong City. 


Households 



■ Nd. of households in 
municipal area 


■ Mo. of poor household in 
municipal area 
(Registered In digents) 
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The table below shows the socio economic status of the population in Merafong City: 


Socio economic status 

Year 

Housing Backlog 
as proportion of 
current demand 

Unemployment 

Rate 

Proportion of 

Households with 

no Income 

Proportion of 

population in 

low-skilled Em- 
ployment 

HIV/AIDS 

Prevalence 

Illiterate people 
older than 14 

years 

2008/09 

32,544 

15,353 

290 

26,923 

27,694 

2,780 

2009/10 

30,289 

15,284 

192 

25,670 

27,779 

11,594 

2010/11 

27,031 

14,909 

87 

24,929 

27,835 

10,773 

Source: Global Insight T1.2.4 
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Overview of Neigbourhoods within Merafong City 

Settlement Type 

Households 

Population 

TOWNS 



Carletonville 

6 465 

22 510 

Fochville 

3 837 

15015 

Welverdiend 

569 

1 972 

Sub Total 

10 871 

44 105 1 

TOWNSHIPS 



Khutsong 

8 487 

12 4268 

Kokosi 

^ 3 858 

32 115 

Greenspark 

215 

2 412 

Wedela 

1 436 

8 751 

Blybank 

711 

2 348 

Sub Total 

14 707 

169 894 
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Overview of Neigbourhoods within Merafong City 

Settlement Type 

Households 

Population 

MINING TOWNS 



Blyvooruitzicht 

1 029 

4313 

Cementation 

12 

250 

Deelkraal 

406 

1 360 

Elandsrand 

550 

4615 

Doornfontein 

79 

2 361 

Driefontein 

842 

30 652 

Western Deep Levels 

296 

9 970 

Sub Total 

3 214 

53 521 

TOTAL 

28 792 

26 7520 

Informal Settlements 

Households 


Carletonville 

356 


Welverdiend 

21 


Khutsong 

19249 


Kokosi 

4961 


Greenspark 

500 


Wedela 

1212 


TOTAL 

26299 


Source: Merafong Planning Statistics 


T1.2.6 


Sectorial Production 

Economic Sectors 

Relevance to community 

Agriculture 

There has been a decrease in the employment in this sector, hampering expansion of the 

Mining 

Merafong economy is dominated by the mining sector and remains the biggest employer. 

Manufacturing 

The manufacturing sector contributes 11% of the Merafong Gross value added (GVA). As a 
result of the down turn in the economy, the employment in manufacturing generally declined. 

Construction 

The construction sector exhibited an increase in production and employment. 

Trade 

The trade sector steadily increased in production and employment over the last few years. 

Transport & Communications 

There was no significant increase in production or employment. 

Finance & Business Services 

Employment as exhibited is a strong upward trend in this sector. 

Personal and Community 
Services 

There was no significant increase in employment in the services sector 

Government Services 

There is an upward trend in the output of Government services and increased employment. 

Infrastructure & Access to 

Services 

The eradication of backlogs in this sector has huge potential for job creation. 

Water provision 

Access to water and sanitation remains a challenge and has the potential for job creation 
through infrastructure projects to eradicate back logs. 

Housing 

Access to housing remains a major challenge and has the potential for job creation on the 
short term. Housing projects to eradicate backlogs will create employment during the con- 
struction phases. 

T 1.2.7 


COMMENT ON BACKGROUND DATA: 


The population age distribution in Merafong City indicates a very young population. This will in future have a serious impact on 
the need for social infrastructure. The unemployment profile is very high and further the literacy level of the area is very low. Due 
to the age distribution, special measures will have to be taken to ensure that the youth is empowered through education drives, 
and the creation of employment opportunities 

The prevalence of poor households in Merafong City is very high, with a reported 64 000 households. This holds a threat to the financial 
sustainability of the Municipality over the medium to long term. The ever increasing pressure on the ability of the community to pay for 
services and the increase in indigent subsidies payable in accordance with government policy will have a serious impact on the financial 
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sustainability of the municipality. Other social aspects such as Child Headed Households increase the pressure on local government fiscus 
There is still a huge backlog in service delivery infrastructure and housing in Merafong City, which the municipality will not be able 
to address in full without the assistance of National Government. Part of the reason for the backlog is the ever increasing informal 
settlements due to the influx in the area. This is created by the expectation of employment in the mining sector. 

The over reliance on the mining sector, as the dominant employment sector in Merafong City, remains problematic due to the vola- 
tility of the mining industry and the limitations in the life expectancy of the mines in the area. Further it has not been possible 
to diversify the economy by growing other sectors in the area. The slowdown in the global economy also impacted negatively on 
the local economy. This can be clearly seen by the reduction in applications for new developments. 

The major opportunities for the municipality to address the challenges pertaining to unemployment and job creation as well as ad- 
dressing services backlogs, are through infrastructure investment in housing and services provision. The Khutsong housing project 
provides a platform for the local economic development and the creation of employment opportunities. 

T1.2.8 


1.3 SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY INTRODUCTION 


Merafong City made huge strides in its ability to deliver basic services with the completion of various infrastructure projects 
during the financial year. 

1.3.1 Electricity Provision 

Merafong City provides electricity service to five customer areas namely: 

• Carletonville 

• Blybank 

• Fochville, Greenspark and Kokosi 

• Welverdiend and Khutsong South 

• Wedela 

The Khutsong Proper area is serviced directly by ESKOM. 

Electricity achievements: 

• The completion of an electrification project for 362 houses in Wedela; 

• The conversion of 1107 streetlights to energy efficient lighting was completed in the Fochville residential areas; 

• The Blybank, Carletonville and Khutsong South in-fills Streetlight projects were completed; 

• Five thousand seven hundred and ten (5710) registered indigents receive free basic electricity of 50kwh per month. 

Electricity challenges 

The need for access to electricity from the communities that reside in informal areas is a challenge for the Council. The provi- 
sion of the service is not possible in view of the funding conditions of National Government that electricity services can only be 
extended to formalized areas/townships. The completion of houses on the Khutsong South Housing project will assist with the 
improvement of the number of households with access to the service. 

The funding for Bulk Services, upgrading and new distribution systems is a challenge as these must be largely be funded from 
internal revenue. The estimated cost of these bulk services requirements for the next five years is estimated to amount to 
approximately R196,9 million? ESKOM is also constrained in its ability to deliver additional capacity until their programmes are 
completed which shall impact on the ability of the municipality to support new developments in the municipal area. 

1.3.2 Section: Civil Engineering 

The core Functions of the Civil engineering services include amongst other things the following: 

• To provide roads that are safe, ride-able and accessible 
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• To provide sidewalks that are safe and accessible 

• To provide traffic calming measures to ensure safe traffic flow 

• Provide and Maintain adequate storm water infrastructure 

• Upgrading of current roads and storm-water infrastructure 

• Municipal Buildings and Facilities maintenance 

• Geotechnical Management and Legislative compliance 

Civil Engineering achievements 

The municipality is providing basic service delivery to the community through different departmental sections. Some of the basic 
needs of the community is proper roads and stormwater infrastructure However the municipality has managed to construct tarred 
roads on some of the townships roads (Kokosi) and planning for construction of tar roads on Khutsong township is underway for 
the next financial year. As a temporal measure on informal settlements the gravel roads are regularly maintained to allow for the 
free flow of stormwater and better public access. 

Civil Engineering challenges 

The gravel roads in previously disadvantaged areas must still be tarred. The cost implications and the funds that must be acquired 
to execute this have the implication that this will remain a multiyear challenge. 

The internal stormwater systems on gravel roads remain a high maintenance challenge since the system regularly blocks which 
renders it ineffective. This is a problem in the dolomitic areas of Merafong City. 

1.3.3 Water and Sanitation 

The provision of the water and sanitation services is a basic human right and includes access to free basic services. The municipal 
mandate relates to the provision and maintenance of water and sanitation infrastructure to all consumers in the municipal areas 
and to ensure that the potable water and waste water complies with the National Standard. 

The provision of basic water to informal and rural areas is being done by means of communal standpipes and mobile water tankers. 
Provision of basic sanitation to informal and rural areas is being done by means of VIP Toilets and communal facilities. 

The management of the waste water purification system as well as the monitoring and testing of water quality, (both potable and 
effluent is a function of this section. 

Water and Sanitation achievements 

During the year under review the municipality has improved from 77% to 86% on the blue drop and from 44% to 77% on the green 
drop assessment of the Department of Water Affairs. Improvement was made in securing bulk supply by the commencement and 
construction of the bulk water supply pipeline to the Khutsong South reservoirs eliminating the dependency on mine supply. 

Free basic water and sanitation is being supplied to 5710 registered indigents or 6.93% of the consumers. 

Water and Sanitation challenges 

Rural and informal settlements water and sanitation provision remains a challenge for the municipality. Informal settlements are 
expanding and proliferating. No service level agreements with the land owners are in place. 

T1.3.1 
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Proportion of households with access to full services 


Electricity 

Water 

Sanitation 

Waste collection 

2008/09 

50183 

50183 

50183 

50183 

2009/10 

49859 

49859 

49859 

49859 

2010/11 

49257 

49257 

49257 

49325 

Source: Global Insight T1.3.2 


Proportion of households with access to full services 



■ 2003-09 

■ 2009-10 

■ 2010-11 


T1.3.2 



Electricity 

Water 

Sanitation 

Waste Collection 

2009/10 

61 % 

99% 

79% 

71% 

Source COGTA: 2009 




T1.3.2 


COAAMENT ON ACCESS TO BASIC SERVICES 


All people in Merafong have at least access to basic water services. Standpipes are provided within a radius of 200m from every 
household. Informal and rural areas are being supplied by a water tanker. Unfortunately due to migration from mine workers to 
the area a higher demand arises, making it difficult for the Water Services to keep up with the demand. The landowners will have 
to enter into an agreement with Council for provision of services on private land. 

Sanitation: 


Basic sanitation services are being supplied to most consumers. A big challenge remains with the signing of the agreements with 
the landowners and the development of the settlements due to influx of people. 

Electricity 

All household consumers on Proclaimed stands in the license area have access to Basic Electricity. Funding for Electrification of 
houses in the different areas of supply is funded by the Department of Energy and normally covers the total cost for the Electri- 
fication Projects. If a shortfall exists on the Project funding it will be covered with the service connection fee received from the 
consumers. 

T1.3.3 
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1.4. FINANCIAL HEALTH OVERVIEW 


FINANCIAL OVERVIEW 


The municipality’s sound financial position was maintained in the financial year. This is the result of good financial management 
practices being applied in line with the financial strategies and policies of Merafong City. 

Challenges 

The Implementation of GRAP 17 posed a major challenge for the year of review. All infrastructure assets had to be identified and 
captured on the GIS system of Council with the prevailing condition and value of the assets. The extent of the project necessitated 
a multiyear project, which had a significant impact on the budget. The project was successfully executed on time in compliance 
with the financial reporting standards. 

The payment levels in the Khutsong area of Merafong City was affected by the fact that the pay points were destroyed in the 
anti-North West demonstrations. This was also the case in the Kokosi area. The pay points in Khutsong were both repaired in the 
latter half of the year, which will only have a positive effect in the next financial year. Despite the above interventions, the ability 
of the community to pay for services remains a challenge due to the global down turn in the economy, the large increases in bulk 
service tariffs by ESKOM and Rand Water. 

A major challenge experienced was the expenditure of the Capital budget. This was due to the fact that the grants were received 
late; the procurement process was delayed due to project complexity and slow progress by certain contractors. The municipality 
succeeded to improve the expenditure from 1 1% at the end of the first quarter to 64 % at year end. 

Cash and Equivalents 


The Councils cash and cash equivalents held at financial year end were as follows over the last three years: 



2008/09 

2009/10 

2010/11 

Cash and Cash Equivalents 

302 921 000 

245 490 000 

278 937 257 

Current Ratio 

1:1.01 

1:1.06 

1:1.04 


The current ratio measures the ability of the Municipality to pay its current liabilities out of the current assets. The industry norm 
is a ratio of 2:1 ; however the acceptable current ratio isl :1 for municipalities. Council achieved a ratio of 1 :04 which shows coun- 
cils ability to settle existing short term liabilities. 

Council’s liquidity ratio has increased constantly over the past years with a slight decrease in the 2010/11 financial year. The rea- 
son for the decrease is that council’s fleet contract expires at the end of October 2011. Included in current portion of long-term 
debtors is the final installment of the contract. Although an amount of R22 Million must be disclosed. Council will not settle the 
loan as the vehicles will be returned as settlement. 

Outstanding debtors to Revenue 


This ratio gives an indication of the liquidity of debtor. The industry benchmark is 8.3%. The ratio Council achieved is 14.41%, 
which is comparatively better than the average of Municipalities in Gauteng, which for the past two years was 18% and 21% re- 
spectively. 



2008/2009 

2009/2010 

2010/2011 

Outstanding Debtors to Revenue 

17.3% 

13.7% 

14.41% 


Council budgeted for a collection rate of 87% over for the past year. Collection rate achieved was 85.66%. The down-turn in the 
global economy and the elections during the latter part of the financial year had negatively affected the payment of services. 
Council had implemented a decision that credit control must be implemented to its fullest extent. Various community meetings 
were held in the last month, which will have a positive outcome. The payment levels stabilised during the past three years. The 
political situation in Khutsong was addressed with the transfer of Merafong to Gauteng. Council re-opened the pay points in Khut- 
song which will enable the community to pay for their services 

T1.4.1 
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Financial Overview - 2010/11 

R’ 000 

Details 

Original budget 

Adjustment Budget 

Actual 

Income 


t 


Grants 

318,746. 

263,471 

304,959 

Taxes, Levies and tariffs 

490,236 

492,706 

481,882 

Other 

64,527 

77,649 

51,237 

Sub Total 

873,509 

833,826 

838,078 

Less Expenditure 

873,509 

905,826 

831,051 

Net Total* 

0 

-72,000 

7,027 

* Note: surplus/ (- deficit) 

T1.4.2 


Operating Ratios 

Detail 

% 

Employee Cost 

25.2% 

Repairs fit Maintenance 

2.7% 

Finance Charges & Depreciation 

10.8% 

T1.4.3 


COMMENT ON OPERATING RATIOS 


Councils Employee Cost stands at 25.2% of the total expenditure which is well below the norm. Although council ensure that em- 
ployee cost remains well below the norm of 35%. The low expenditure on employee cost can be attributed to various moratoriums 
on the filling of vacancies prior to the local government elections. This had a negative impact on service delivery since depart- 
ments could not perform as required. 


The biggest challenge council face is to provide sufficient funds to ensure continuous maintenance of council’s assets in the past 
three years. The provision for Repairs and Maintenance had grown by 100%, but it’s still not sufficient. 


Councils finance charges and depreciation are within the norm as required 


T1.4.3 


Total Capital Expenditure 

R’OOO 

Detail 

2008/09 

2009/10 

2010/11 

Original Budget 

343,640 

337,587 

204,904 

Adjustment Budget 

254,361 

199,222 

177,711 

Actual 

136,736 

142,017 

113,135 

T1.4.4 


Total Capital Expenditure 


400 000 
300 000 
200 000 
100 000 
0 



2003/09 2009/10 2010/11 


■ Original Budget ■ Adjustment Budget ■ Actual 
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COMMENT ON CAPITAL EXPENDITURE 


The spending on projects improved from 1 1% in the first quarter to 64 % at year end. It should be noted that an ad hoc human set- 
tlement grant of R100m was received at the beginning of the third quarter of the financial year. Due to the procurement processes 
that still had to be concluded after receipt of the grant, no expenditure could be recorded on this grant which impacted negatively 
on the overall spending. 

T 1.4.5. 1 


1.5 ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORAAANCE 


Organizational Development influence Organization Performance at all times. Development has proven to add value to the organi- 
zation performance. The Municipality has not yet fully achieved its objectives in terms of development, however great improve- 
ment was shown in the year under review. 

More employees have qualified through bursary allocations as well as accredited short training programmes during this financial 
year than in the previous year. 

Employees were trained as Artisans in the fields of Electrical Engineering, Civil and Water Services. Employees who were illiter- 
ate have been assisted through ABET programmes.. The annual training report that is lined to the Workplace Skills Plan indicate 
that there is still huge skills gabs between the Professionals and the lower level staff as well as the age gabs in terms of qualified 
personnel 

The training plan for 201 1 /2012 is aimed at bridging the identified gaps as well as the competency levels of Finance Managers and 
employees in the Supply Chain Section in line with the Municipal Finance Management Act. 

Human Capital has to develop a strategy to ensure that it addresses the objectives of the Municipality as outlined in the IDP. The 
shortage of staff in key critical positions is also a challenge in that it affects the performance of the organization and hampers 
service delivery. 

The other critical factor that has affected the organization performance is the absence of a Performance Management and Devel- 
opment System, which is currently only applicable to Section 57 employees. A new draft policy was presented to EXCO (Municipal 
Manager’s Executive Committee) and will also be tabled at the Local Labour Forum. 

The implementation of a Performance Management System across all levels will ensure accountability for poor performance of 
staff and assist in recognition of excellent performance. 

T1.5.1 


1 .6 AUDITOR GENERAL REPORT 


AUDITOR GENERAL REPORT 10/1 1 


Council’s commitment to a clean audit report for the year of review found expression in the “Operation Clean Audit Plan” (OPCA). 
Council received an unqualified Audit opinion with other matters which is a clear indication of the progress made in this report. 
The other matters referred to comprised of corrections that had to be made in the financial statements after the initial submission 
thereof. This constitutes a contravention of Section 122(1 ) of the MFMA. This was the result of material misstatements of current 
assets being identified by the auditors which were corrected. 

Furthermore the auditors found that an unauthorised expenditure took place and that the necessary controls were not executed 
by the Accounting Officer as required by section 62(1 ) (d) of the MFAAA. 

T 1.6.1 
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1.7 STATUTORY ANNUAL REPORT PROCESS 


No 

ACTIVITY 

TIMEFRAME 

1 

Consideration of next financial year's Budget and IDP process plan. Except for the legislative content, 
the process plan should confirm in-year reporting formats to ensure that reporting and monitoring feeds 
seamlessly into the Annual Report process at the end of the Budget/IDP implementation period. 

August 

2 

Implementation and monitoring of approved Budget and IDP commences (In-year financial reporting). 

Monthly 

3 

Finalise 4th quarter Report for previous financial year 

August 

4 

Submit draft 10/11 Annual Report to Internal Audit and Auditor-General 

End January 

5 

Municipal entities submit draft annual reports to MM 

N/A 

6 

Audit/ Performance committee considers draft Annual Report of municipality and entities (where relevant) 

February 

8 

Mayor tables the unaudited Annual Report 

January 

9 

Municipality submits draft Annual Report including consolidated annual financial statements and perform- 
ance report to Auditor General. 

February 

10 

Annual Performance Report as submitted to Auditor General to be provided as input to the IDP Analysis 
Phase 

February 

11 

Auditor General assesses draft Annual Report including consolidated Annual Financial Statements and 
Performance data 

September- 

October 

12 

Municipalities receive and start to address the Auditor General’s comments 

November 

January 

February 

February 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete with the Auditor- Gen- 
eral’s Report 

14 

Audited Annual Report is made public and representation is invited 

15 

Oversight Committee assesses Annual Report 

16 

Council adopts Oversight report 

March 

April 

17 

Oversight report is made public 

18 

Oversight report is submitted to relevant provincial councils 

19 

Commencement of draft Budget/ IDP finalisation for next financial year. Annual Report and Oversight 
Reports to be used as input. 

January- 

April 

T1.7.1 


COMMENT ON THE ANNUAL REPORT PROCESS: 


The Annual Report reports on the annual performance of the municipality on pre-determined objectives in accordance with the 
IDP, Budget and Service Delivery and Budget Implementation Plan (SDBIP) for the financial year. The processes are inter-dependant 
and are guided by the respective process plans as approved by Council in accordance with the legislative requirements. 

The inter-dependency of the processes is briefly summarised hereunder: 

The IDP is informed by Ward based community inputs and municipal technical analysis. The departmental plans, sector plans, 
Spatial Development Framework and financial strategy feed into the IDP. The IDP informs the annual budget tabled to Council by 
March. The annual Budget is approved by Council by the end of May. 

The Budget informs the SDBIP which must be submitted for approval to the Executive Mayor by June. The top-layer SDBIP includes 
the projections for each month for revenue to be collected by source and operational and capital expenditure. It further includes 
the service delivery targets and performance indicators for each quarter. The top-layer SDBIP is informed by the departmental 
SDBIP’s. 

The in-year quarterly performance reports report on the performance of the SDBIP and are annexures to the financial reports in ac- 
cordance with Section 71 (1 ) and Section 72(1 ) of the MFAAA. The cumulative first two quarterly reports culminate in the mid-year 
budget and performance report. The mid-year budget and performance reports inform Council on the need for any adjustments to 
the budget or performance targets. The fourth quarter report is synonymous with the annual performance report and draft Annual 
Report, it contains the financial statements derived from the in-year reports. The annual performance report is submitted to the 
Auditor-General for audit together with the financial statements by the end of September. The audited Annual Report is tabled in 
Council by 31st January for public comment and oversight by the Municipal Public Accounts Committee (MPAC). The Annual Report 
with the MPAC report is submitted to Council for adoption by 31st March. T1.7.1.1 


22 Merafong City Annual Report 10/11 




CHAPTCC 2 


CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 


Merafong City Local Municipality is a category B municipality with an Executive Mayor Governance system. The Executive 
Mayor is supported by 10 full time Mayoral Committee members who are responsible for heading their respective portfolios. 
The Mayoral Committee members chair their respective Section 80 Committees to which specific departments report. 

The Speaker is the Chairperson of Council and is responsible for overseeing the functioning of Council and its committees. 
The office of the Speaker is further responsible for the establishment and functioning of ward committees. 

The Chief Whip is responsible for ensuring compliance to the code of conduct by Councilors. 

Merafong City had 26 Ward Councilors and 25 Proportional Representative Councilors until the Local Government Elections 
which took place on 18 May 2011. Thereafter the Ward Councillors increased to 28 with 28 Proportional Councillors. 

T2.0.1 


COMPONENT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 


The Executive Mayor is the Political Head of the Municipality. The Executive Mayor is supported by a Mayoral Committee 
consisting of 10 Members, the Speaker and the Chief Whip. 

The Municipal Manager as the head of administration reports to the Executive Mayor. The administration comprises of 6 
departments headed by Executive Directors appointed in terms of Section 56 of the Municipal Systems Act. 

T2.1.0 


2.1 POLITICAL GOVERNANCE 


INTRODUCTION TO POLITICAL GOVERNANCE 


The Executive Mayor ensured that during the year a political governance system was established to ensure general political 
guidance over the fiscal and financial affairs of the Municipality. 

The Municipality established the following committees under Section 79 of the Systems Act: 

- Audit Committee 

- Performance Audit Committee 

- Ethics Committee 

- Petitions Committee 

- Municipal Public Accounts Committee (MPAC) 

All committees were fully functional and met on a regular basis. The functions and operations of the respective committees 
are discussed in detail later in this report. 

T2.1.1 


POLITICAL STRUCTURE 


EXECUTIVE MAYOR 
Cllr. D. P. Molokwane 
SPEAKER 

Cllr. V. N. Mapefane 

CHIEF WHIP 

Cllr. H. Lwana 

AAAYORAL COMMITTEE 

Cllr. S. M. Raphalane 
Cllr. M. G. Kawe 
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SRACH and LIS, Parks and Cemeteries 
Local Economic Development 

Public transport, Public Works, Stormwater, Roads, Housing and Land. 

Public Safety and Security 

Project Management Unit, Town Planning, Building control 

and new developments 

Water, Sanitation, Electricity & Gas. 

Health and Environment 

Integrated Planning Performance Monitoring, Evaluation and 
Inter-Government Relations 

T2.1.1 


POLITICAL STRUCTURE FROM 18 AAAY 201 1 UNTIL 30 JUNE 201 1 

National Local Government Elections were held during May 2011, at the end of the reporting year. Before the election 
Council consisted of 51 Councillors of which 25 Councillors were Ward Councillors and 26 Councillors were Proportional 
Representative Councillors. After the elections Council consisted of 28 Ward Councillors and 28 Proportional Representative 
Councillors. 

The Mayoral Committee consist of 10 Councillors who are the Portfolio Heads of the various Section 80 Committees, as indi- 
cated. 

EXECUTIVE MAYOR 


Cllr S. M. Mogale-Letsie 


SPEAKER 


Cllr. R. 1 Letheya 


CHIEF WHIP 


Cllr. H. Lwana 


AAAYORAL COMMITTEE 

Portfolio 

Cllr. W.M. Mathikge 

Cllr. M. G. Kawe 

Cllr. G. M. Sello 

Cllr. M. J. Makiti 

Cllr. M. Dyonase 

Cllr M. M. W. Molubi 

Cllr M. Moyeni 

CllrM. B. Lephuting 

Cllr. 1. M.Mogale 

Cllr. N. M. Fani 

Finance 

Corporate & Shared Services 

SRACH a LIS 

Local Economic Development, Tourism a Rural Development 

Roads, Storm Water and Public Works 

Public Safety, Security and Transport 

Human Settlement and Land Development 

Integrated Environmental Management 

Electricity, Water and Gas 

Health and Social Development 

T2.1.2(b) 

COUNCILLORS 


The new council elected comprise of the following political representation: 


Cllr. L. Sibiya 
Cllr. W. M. Mathikge 
Cllr. JM. Ramokgoatedi 
Cllr XS Ngxabani 
Cllr LN. Molubi 

Cllr C. Ranoka 
Cllr M. A. Letsie 
CllrV.L. Makoba 


- African National Congress 

- Democratic Alliance 

- Merafong Civic Association 

- Congress of the People 

- United Democratic Front 

- Inkatha Freedom Party 


41 seats 

1 1 seats 

1 seat 

1 seat 

1 seat 

1 seat 


The Mayoral Committee consists of 10 Councillors that are Portfolio Heads of the various Section 80-Committees as indicated in 
the Appendix B. 

T2.1.2 
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Cllr. S. H. Lwana 
ChiefWhip 


Cllr. S. M. Mogale-Letsie 
Executive Mayor 


Cllr. R. I. Lethea 
Speaker 




Cllr. M. Dyonase 

Roads, Storm Water and Public Works 



Health and Social Development 



Cllr.G.M.Kawe 

Corporate 6t Shared Services 
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CLLR. M. B. Leputing 
Integrated Environmental Management 


Cllr.I.J. Mogale 
Electricity, Water and Gas 



Cllr. M. Moyeni 

Human Settlement & Land Development 



Cllr. M. J. Makiti 

LED, Tourism & Rural Development 


Cllr.W.MMathikge 

Finance 



Cllr.G.M.Sello 
SRACH & LIS 



Cllr.M. M. Molubi 
Public Safety, Security & Transport 
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POLITICAL DECISION-TAKING 


Political decisions are giving policy direction to the administration. Political decisions are taken at Council meetings through a pro- 
cess of reports that are considered by Council. Reports are prepared by the Administration and submitted to the various Section 80 
Committees for recommendation. The Mayor considers the recommendations from the Section 80 Committee and decides to refer 
certain matters to the Mayoral Committee or full Council for further consideration. Administrative matters are usually approved or 
referred back by the Mayor at this level. Political decisions are normally referred to the full Council for consideration. 

A system of execution notices is used to report back to the Council regarding the execution of resolutions to ensure that all resolu- 
tions are indeed executed. During this Financial Year the Council resolved on 83 items, all items were executed by the administra- 
tion with seven items that are long-term items not yet completely executed. 

T2.1.3 


2.2 ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 


The Municipal Manager is the head of the administration in terms of the section 55 of the Systems Act, responsible and account- 
able for the formation and development of an economical effective, efficient and accountable administration. The organizational 
structure approved during the 09/10 strategic planning session had to be implemented during the 10/11 financial year. This posed 
major challenges during the consultation process with the Local Labor Forum to the extent that the structure could not be suc- 
cessfully implemented during the year. 

The Service Delivery Budget and Implementation Plan (SDBIP) were successfully implemented as aligned with the Integrated De- 
velopment Plan (IDP) and Budget. During the mid-year performance assessment of the Budget and SDBIP, it became clear that 
an Adjustment Budget and revised SDBIP targets were necessary. The Adjustment Budget and revised SDBIP was tabled by the 
Municipal Manager and approved by Council to give execution to the political mandate. 

The main administrative governance objective during the financial year was to implement the Operation Clean Audit Plan (OPCA), 
which was achieved to a large extent. Council achieved an Unqualified Audit Report with matters of emphasis, which will be ad- 
dressed. 

T2.2.1 


TOP ADMINISTRATIVE STRUCTURE 


E. M. Leseane MUNICIPAL MANAGER 

M. G. Wienekus CHIEF FINANCIAL OFFICER 

C. W. A. Nieuwoudt (Acting)* CHIEF OPERATIONS OFFICER 

L.C. Spies (Until December 2010 EXECUTIVE DIRECTOR: INFRASTRUCTURE DEVELOPMENT 

(E. Z. Shange (Acting until June 2011) 

K. M. T. Moeketsi (Acting) EXECUTIVE DIRECTOR: ECONOMIC DEVELOPMENT AND PLANNING 

J. J. Murray (Acting) EXECUTIVE DIRECTOR: CORPORATE SUPPORT AND SHARED SERVICES 

N. E. Mokgethi EXECUTIVE DIRECTOR: COMMUNITY SERVICES 

* Mr. Nieuwoudt is the Executive Director: Economic Development and Planning, but acted as the Chief Operating Officer for the 
period under review. 

T2.2.2 

COMPONENT B: INTERGOVERNMENTAL RELATIONS 

INTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

Promoting intergovernmental relations helps make everyone aware that there is one seamless government working together to 
serve the people. It builds teamwork within different sphere of government and between government agencies and partners in 
development and a spirit of Batho Pele - People First. 
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IGR activities include: 

Planning between different stakeholders for a common objective. 

May be described by legislation, for instance, when assigning a function 
a Minister may meet with a Mayor to discuss issues of relevant concern 
sharing information to build knowledge and cohesion 
mediation and arbitration 

Reporting to relevant role-players on progress and may be prescribed in Legislation 
IGR practices and results 
Implementation protocols and joint work. 

T2.3.0 


Planning and budgeting 

Consultations 

Meetings 

Information - sharing 
Dispute resolution 
Reporting 

Monitoring and evaluation 
Agreeing and 
managing protocols 


2.3 INTERGOVERNMENTAL RELATIONS 

NATIONAL INTERGOVERNMENTAL STRUCTURES 

Department of Water Affairs providing support for water service development plan 

National Treasury provides support for the preparation of annual financial statements, SDBIP, Annual Report, etc. 

Department of Environmental Affairs provides support for all environmental issues and tourism, e.g. Abbey Bailey project. 

COGTA providing continuous support in IDP training, LGTAS, development of national Key Performance Indicators for LOCAL Gov- 
ernment 

Department of Minerals and Energy providing support on broad based socio-economic empowerment charter for South African Min- 
ing (Social Labour Plans). 

T2.3.1 


PROVINCIAL INTERGOVERNMENTAL STRUCTURE 


MEC and MMC IGR Fora for all provincial and municipal departments. 

- MEC, MMC Fora are held on a quarterly basis. 

- IGR Technical Teams are held on quarterly bases which are the following: 

- Department of Education 

- Department of Local government and Housing 

- Department of Mineral and Energy 

- Department of Economic Planning 

- Department of Social Welfare & Health 

- Department of SRACH 

- Department of Environment 

- Department of Community Safety 

- Department of Agriculture and Rural Development. 

T2.3.2 


RELATIONSHIPS WITH MUNICIPAL ENTITIES 


There are no municipal entities within Merafong. 


T2.3.3 


DISTRICT INTERGOVERNMENTAL STRUCTURES 


Council participated in the following District intergovernmental structures for the year of review: 

- District IGR 

- Mayor’s Forum 

- Municipal Manager’s Forum 

Benefits: 

The participation in these forums promotes Integrated Planning and Budgeting in realizing the alignment with Provincial and 
National policy directives. 

T2.3.4 
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COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 


OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 


The Municipality engages in public participation with the community and with its employees. 

The Executive Mayor conduct Imbizo’s on a regular basis with the community on a ward basis and with employees during the year, 
in accordance with the Public Participation Strategy of the Municipality. 

The Budget and IDP process involve specific stakeholders and the public in general, and viewed from the increased levels of par- 
ticipation the community is starting to take ownership of their role in local government. 

T 2.4.0 


2.4 PUBLIC MEETINGS 


COMMUNICATION, PARTICIPATION AND FORUMS 


Public communication tools used by the municipality include advertorials, news releases to the local press, the municipal website, 
flyers containing information on specific issues and public meetings. 

There are three consultative meetings that take place annually in all areas of the Municipality, namely the Mayoral Imbizo’s (Public 
Consultation Meetings), Budget consultation meetings and Integrated Development Planning Consultation Meetings. In terms of 
the Mayoral Imbizo’s, this takes place quarterly with meetings being held in all areas. The community gets the opportunity to hear 
firsthand the progress made on improvement of municipal service delivery and to register the concerns and problems experienced 
by community members. These concerns and problems are followed up and feedback is given to the community member who 
raised the issue. 

The Budget consultation process takes place twice a year, for the adjustment budget as well as for the drafting of the next year’s 
budget. Community members are informed of the planned expenditure and the approved projects during the budget process. 
During the Adjustment budget the community is again informed of performance on projects and realignment of the performance 
targets of the municipality. The IDP consultation is done through the IDP Forums as well as through the Ward Committee struc- 
tures, led by the Ward Councilors in each Ward. 

Provision was made at the municipal libraries for the community to have access to the Council Website. The information intended 
by the MFMA and other information about the operation of Council is updated on the Website on a regular basis. 

T2.4.1 


WARD COMMITTEES 


Ward Committees were established in all 26 wards of Merafong City. A successful ward committee program was implemented 
through the office of the Speaker. Issues identified at ward level were escalated to administration for appropriate action. 

A need was identified for ward based office accommodation and twelve wards were provided with offices to service the constituen- 
cies. The operationalization of these offices will be effected in the new financial year. 

T2.4.2 


Public Meetings 

Nature and purpose 
of meeting 

Date of 
events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issues 
raised by 
commu- 
nity 

Issue ad- 
dressed 
(Yes/No) 

Dates and manner 
of feedback given 
to community 

Disability Imbizo 

03.08.10 

18 

9 

102 

34 

Yes 

By feedback to the 
community mem- 
bers concerned 

Exec Mayor's Com- 
munity Imbizo Wards 
11,20, 23 

31.10.10 

24 

15 

302 

29 

Yes 

unresolved 

By feedback to the 
community mem- 
bers concerned 
during the Im- 
bizo held on the 
29.4.2011 

Exec Mayor's Com- 
munity Imbizo Wards 
3,4,6,7,8,9,10 

06.11.10 

9 

7 

67 

11 

Yes 

1 

unresolved 

Referred to De- 
partment of Social 
Development for 
grant application 
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Public Meetings 

Nature and purpose 
of meeting 

Date of 
events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issues 
raised by 
commu- 
nity 

Issue ad- 
dressed 
(Yes/No) 

Dates and manner 
of feedback given 
to community 

Exec Mayor's Com- 
munity Imbizo Ward 

1 

07.11.10 

11 

8 

93 

6 

Yes 

2 

unresolved 

Feedback to com- 
munity members 
concerned. Un- 
resolved matters 
relate to the other 
spheres of govern- 
ment such as edu- 
cation, health and 
public policing. Re- 
ferred to relevant 
departments. 

Exec Mayor's Com- 
munity Imbizo Wards 
12,16,17,18 

09.11.10 

6 

9 

56 

5 

Yes 

During follow up 
Imbizo’s 

Exec Mayor's Com- 
munity Imbizo Ward 

5 

10.11.10 

8 

7 

44 

6 

Yes 

3 

unresolved 

Housing ben- 
eficiaries matter 
referred to the 
mine 

Exec Mayor's Com- 
munity Imbizo Ward 

15 

11.11.10 

18 

11 

211 

19 

Yes 

5 

unresolved 

During follow up 
Imbizo's 

Re-launching of 
forums in all areas of 
Merafong 

1-11- 

2010 

6 

9 

196 

14 

5 

unresolved 

Housing problems 
on project 242 
addressed with 
the contractor, 
affected beneficia- 
ries informed on 
the progress 

Exec Mayor's Com- 
munity Imbizo Wards 
22,24,25,26 

13.11.10 

8 

11 

342 

29 

Yes 

Service delivery 
challenges ad- 
dressed by repair- 
ing the drainages 

Exec Mayor's Com- 
munity Imbizo Ward 

2 

28.11.10 

6 

7 

222 

31 

Yes 

During follow up 
Imbizo's 

Mayoral Community 
Outreach Programme 

23.03.11 

19 

12 

139 

11 

Yes 

During follow up 
Imbizo's 

Mayoral Community 
Outreach Programme 

24.03.11 

16 

9 

110 

15 

Yes 

During follow up 
Imbizo’s 

Budget Consulta- 
tive Meeting for 
the Medium Term 
Expenditure Frame- 
work 2011/2012 - 
2013/2014 

24.03.11 

21 

11 

213 

12 

Yes 

During follow up 
meetings 

Mayoral Imbizo 

30.03.11 

13 

8 

317 

9 

Yes 

During follow up 
Imbizo’s 

Budget Consulta- 
tive Meeting for 
the Medium Term 
Expenditure Frame- 
work 2011/2012 - 
2013/2014 

04.04.11 

8 

6 

213 

4 

Yes 

During follow up 
meetings 

Budget Consulta- 
tive Meeting for 
the Medium Term 
Expenditure Frame- 
work 2011/2012 - 
2013/2014 

05.04.11 

5 

7 

56 

7 

Yes 

During follow up 
meetings 
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Public Meetings 

Nature and purpose 
of meeting 

Date of 
events 

Number of 
Participating 
Municipal 
Councillors 

Number of 
Participating 
Municipal 
Administrators 

Number of 
Community 
members 
attending 

Issues 
raised by 
commu- 
nity 

Issue ad- 
dressed 
(Yes/No) 

Dates and manner 
of feedback given 
to community 

Budget Consulta- 
tive Meeting for 
the Medium Term 
Expenditure Frame- 
work 2011/2012 - 
2013/2014 

06.04.11 





Yes 

During follow up 
meetings 

Mayoral Imbizo 

09.04.11 





Yes 

During follow up 
Imbizo’s 

Mayoral Imbizo 

14.04.11 





Yes 

During follow up 
Imbizo’s 

Mayoral Imbizo 

17.04.11 





Yes 

During follow up 
Imbizo’s 

IDP Representative 
Forum 

19.04.11 





Yes 

During follow up 
meetings 

Mayoral Imbizo 

29.04.11 





Yes 

During follow up 
Imbizo’s 

Mayoral Imbizo 

05.05.11 





Yes 

During follow up 
Imbizo’s 

T2.4.3 


COMMENT ON THE EFFECTIVENESS OF THE PUBLIC MEETINGS HELD: 


The municipality’s community consultative initiatives (Imbizo’s) attract good support from the community and are well attended. 
The Mayoral Imbizo’s focuses on performance feedback to the community on the municipality implementation of its planned 
projects and programmes. During the financial year under discussion the municipality in addition to the normal question and 
answer sessions also implemented a structured form of feedback through questionnaires. These questionnaires have the further 
advantage that it is structured to measure the community satisfaction with service delivery in specific areas. This enables the 
municipality to align its planning to address issues of concern to the community. 

Public meetings pertaining to the IDP and Budget consultation take place in all areas of Merafong City. The Budget as informed by 
the IDP is presented to the community as well as the tariffs proposed for a specific year. This creates greater understanding with 
the public about the projects that can be executed in a specific financial year. 

T2.4.3.1 


2.5 IDP PARTICIPATION AND ALIGNMENT 


IDP Participation and Alignment Criteria* 

Yes/No 

Does the municipality have impact, outcome, input, output indicators? 

Yes 

Does the IDP have priorities, objectives, KPI’s, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

Are the above aligned and can they calculate into a score? 

Yes 

Does the budget align directly to the KPI’s in the strategic plan? 

Yes 

Do the IDP KPI’s align to the Section 57 Managers 

Yes 

Do the IDP KPI’s lead to functional area KPI’s as per the SDBIP? 

Yes 

Do the IDP KPI’s align with the provincial KPI’s on the 12 Outcomes 

Yes 

Were the indicators communicated to the public? 

Yes 

Were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

* Section 26 Municipal Systems Act 2000 

T2.5.1 
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COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 


Merafong City has fully functional External Audit Committee and Performance Audit Committee. The Audit Committees oversee 
the functioning of Council to ensure compliance to legislation and to enhance good governance and municipal performance. 

The Municipality further established a Municipal Public Accounts Committee (MPAC), which was fully functional for the year. MPAC 
has an oversight role which is described in the MFAAA and guidelines published by National Treasury. The members of MPAC were 
capacitated in their roles and responsibilities and play an important role to ensure the quality of municipal reporting and that the 
Annual Report is a true reflection of municipal performance. The committee submitted a report on their findings to Council, which 
was noted in the resolution of Council pertaining to the adoption of the Annual Report. 

T2.6.0 


COMPONENT D: CORPORATE GOVERNANCE 


OVERVIEW OF CORPORATE GOVERNANCE 


Merafong City has fully functional External Audit Committee and Performance Audit Committee. The Audit Committees oversee 
the functioning of Council to ensure compliance to legislation and to enhance good governance and municipal performance. 

The Municipality further established a Municipal Public Accounts Committee (MPAC), which was fully functional for the year. MPAC 
has an oversight role which is described in the MFAAA and guidelines published by National Treasury. The members of MPAC were 
capacitated in their roles and responsibilities and play an important role to ensure the quality of municipal reporting and that the 
Annual Report is a true reflection of municipal performance. The committee submitted a report on their findings to Council, which 
was noted in the resolution of Council pertaining to the adoption of the Annual Report. 

T2.6.0 


2.6 RISK AAANAGEMENT 


MCLM has a functioning Audit and Risk Management Committee (ARMC) to oversee and monitor risk management. 

MCLM adopted a Risk Management Strategy, a Risk Policy, which were approved by the Accounting Officer. The adoption of these 
documents has formalized MCLM’s commitment to risk management. 

MCLM developed a risk register for the financial year, which includes the risks, controls, ratings for inherent and residual risk and 
allocated responsibility for risks. The absence of a risk management function within MCLM is of concern to the ARMC and it is rec- 
ommended that this area be given adequate attention in the coming financial year. 

The Committee will continue in its oversight role to assess and monitor risk management, as well as to advise the Accounting Of- 
ficer and Council accordingly. 

There were various investigations which were conducted and brought to the attention of the ARMC. We have engaged extensively 
with management and made substantive recommendations which will be followed up in the new financial year. Of the nineteen 
risks identified during risk assessment workshop, an overview of the five most significant Municipal risks in terms of inherent risk 
exposure is tabled in descending order below. For detailed risks per goal, please refer to the attached risk register. 


Risk Number 

Risk Title 

Inherent Risk 
Exposure 

Residual Risk 
Exposure 

Risk Category 

1 

Unavailability of sup- 
porting infrastructure. 

25 

25 

Service Delivery 

2 

Inability to attract and 
retain skilled staff. 

25 

25 

Human Capital 

3 

Fraud and corruption. 

25 

16 

Fraud 

4 

Misuse and loss of 
Council assets. 

25 

16 

Security 

5 

Poor staff discipline. 

25 

16 

Human Resources 


According to the above ratings, the top five risks are currently not being controlled to an acceptable level. This indicates that more 
focus should be placed on controls to mitigate risks. 


Risk Exposure Legend 

The table below explains the levels of risk exposure per ratings: 
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Exposure Ratings 

Assessment 

Action Required 

High- from 12.5 to 25 

Unacceptable 

Immediate implementation of corrective action plans 

Medium- from 6 to 12 

Acceptable with caution 

Implementation of improvement opportunities and validation of 
controls 

Low- from 1 to 5 

Acceptable 

Validation and optimisation of controls 


T2.6.1 


2.7 ANTI-CORRUPTION AND FRAUD 


FRAUD AND ANTI-CORRUPTION STRATEGY 


Merafong City Local Municipality has the following strategies in place to prevent corruption, fraud and theft: 

• Fraud Prevention Hotline administered by Vuvuzela. 

• Fraud Prevention policy and plan 

• Internal Audit section review the effectiveness of the system of internal control on a continuous basis 
The following were identified as key fraud risk during the 2010/2011 financial year: 


Non-compliance with specific policies and procedures leading 
' to fraud ' 

1 Procedure manual must be done. Policies reviewed and 
' implemented. Creating awareness amongst new and existing 
, employees. Staff members must acknowledge receipt of poli- > 
cies. Taking appropriate actions against transgressors. 

Inappropriate screening of potential employees leading to em- 
ployment of people with criminal records or falsified qualifi- 
cations 

Pre-employment background checks and screening. 

Poor management of contracts leading to fraud 

Ensure compliance with contractual obligations. Develop a 
contract register. All contracts to be certified by Legal. Dedi- 
cated resource for contract administration. 

Failure to screen applicants for indigence subsidies 

1 

Develop a screening system to verify indigence status with 
other government authorities ITC, SARS, Depart, of Labour 

Use of municipal vehicles for non-official trips 

Appointment of a dedicated fleet Manager. Monthly reports to 
be cascaded to Line Managers. Punitive actions to be taken 

1 against offenders. i 

Collusion in procurement leading to fraud 

Signing of declarations of interest. Conduct life style audit in 
instances where there are suspicions of collusion with suppli- 
ers. Include in the risk and fraud policy a requirement that 
. all staff in high risk areas be subjected to routine polygraph 
testing. Blacklisting of companies who awarded tenders based 
on misrepresentation. 

Access to housing waiting list for a payment of a fee 

Include in the risk and fraud policy a requirement that all 
staff in high risk areas be subjected to routine polygraph 
testing. Fraud Hotline awareness. Investigation of all cases 
' reported through the fraud hotline cases. Statistical report 
of all reported cases to be provided to senior management. 
Punitive actions taken against offenders. 

Audit Committee 

' 

, Merafong City Local Municipality has a functional Audit and 

1 Risk Committee which continue in its oversight role to assess 
and monitor fraud and risk management, as well as to advise 
! the Accounting Officer and Council accordingly see Audit com- 
mittee recommendations as set out at Appendix G. [ 

T2.7.1 


2.8 SUPPLY CHAIN MANAGEMENT 


OVERVIEW SUPPLY CHAIN AAANAGEMENT 


Council has adopted a supply chain management policy in the previous financial year which was reviewed during the year under 
discussion. The policy provide for the establishment of the different procurement committees, namely the Bid Specification Com- 
mittee, Bid Evaluation Committee and the Bid Adjudication Committee. 

The policies fully comply with the Supply Chain Management Regulations as contained in the MFAAA. Tenders awarded by Council 
were in accordance with the approved policy. 
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During the financial year Council commissioned independent investigations into various alleged irregularities related to procure- 
ment and supply chain management. This is proof of Councils commitment to clean administration. 

One of the major challenges experienced by Council is that the implementation of the prescribed procurement processes are time 
consuming and often lead to delays on the implementation of projects. 

T2.8.1 


2.9 BY-LAWS 


By-laws Introduced during 2010/1 1 

Newly Developed 

Revised 

Public Participation 
Conducted Prior to 
Adoption by By-laws 
(Yes/No) 

Dates of Public 
Participation 

By-laws 

Gazetted 

(Yes/No) 

Date of Publica- 
tion 

None 

Tariffs for the supply of 
Water, Electricity, 

Sewage, Cleansing and 
Sundry Services 

Yes 

With Budget Road 
show 

Yes 

17/08/2011 

Notice of General 

Assessment Rates 

Yes 

With Budget Road 
show 

Yes 

17/08/2011 

T2.9.1 


COMMENT ON BY-LAWS: 


Since the serving council would be replaced by a new council at the end of the financial year and it is compulsory for a new council 
to review all by-laws. In the light of this only two urgent by-law reviews were done during the financial year pertaining to service 
delivery tariffs, which was necessary for the budget process. 

The process of public participation was done hand in hand with the budget process as the tariffs form part of the budget. The 
enforcement of the tariffs is done by the Finance Department as part of the day to day work process. 

T2.9.1.1 


2.10 WEBSITES 


Municipal Website : Content and Currency of Material 

Documents published on the Municipality's / Entity's Website 

<Yes / No> 

Publishing Date 

Current annual and adjustments budgets and all budget-related documents 

Yes 

1-Jun-2010 

All current budget-related policies 

Yes 

9-NOV-2010 

The previous annual report (2008/09) 

No 

* 

The annual report (2009/10) published/ to be published 

Yes 

27-Jun-2011 

Draft Annual Report was Published for Comment 

Yes 

7-Feb-2011 

All current performance agreements required in terms of section 57(1 )(b) of the Municipal 
Systems Act (2009/10) and resulting scorecards 

Yes 

** 

Municipal Manager 

Yes 

3-Jan-2010 

Chief Operations Officer 

Yes 

3-Jan-2010 

Executive Director Community Services 

Yes 

3-Jan-2010 

Chief Financial Officer 

Yes 

3 Jan 2010 

All service delivery agreements (2009/10) 

Yes 


All long-term borrowing contracts (2009/10) 

No 


All supply chain management contracts above a prescribed value (give value) for 2009/10 

Yes 

3 X Quarterly 

An information statement containing a list of assets over a prescribed value that have been 
disposed of in terms of section 14 (2) or (4) during 2008/09 

No 


Contracts agreed in 2009/10 to which subsection (1) of section 33 apply, subject to subsec- 
tion (3) of that section 

Yes 

11-Oct-2011 

Public-private partnership agreements referred to in section 120 made in 2008/09 

No 


All quarterly reports tabled in the council in terms of section 52 (d) during 2008/09 

Yes 

11-Oct-2011 

T2.10.1 
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NOTES * the previous annual report for 08/09 was done by an external service provider and an electronic copy could not be 
obtained from the service provider. ** The performance agreements for appointed Executive Directors were signed and pub- 
lished. 

The Website of Council used during the year under discussion was developed internally with limited functionality. Plans were put 
in place during the year to have a website with improved functionality developed. New content was during the year placed on the 
website for the first time such as making the annual report available electronically. Access to the website by the local community 
was also improved with internet access been made available at all Libraries in the Municipal area. 

T2.10.1.1 


2. 1 1 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATISFACTION LEVELS 


A customer satisfaction assessment tool was developed during the year to assess the impact of service delivery on the community. 
The tool utilises standardized questionnaires. The results of the community responses were scientifically analysed through an 
electronic tool to enable a scientific base for service delivery. Customer Survey was undertaken by Merafong City Local Municipality 
in during the period 15-20 November 2010 during the Mayoral Imbizo sessions. A total number of 238 respondents completed the 
survey. This represents only a small percentage of the Municipal area community population. 

Respondents were asked to indicate the importance of each category and the level of satisfaction with the category. On a 5- point 
rating scale. The sample will be increased in the second round of this exercise. According to the results, respondents consider 
service delivery as important but they are less satisfied with the current status thereof. 

T2.11.1 


Satisfaction Surveys Undertaken during 2009/10 and 2010/1 1 

Subject matter of sur- 
vey 

Survey method 

Survey date 

No of people included 
in survey 

Survey results indicat- 
ing satisfaction or bet- 
ter (%)* 

Overall satisfaction 
with: 





(a) Municipality 

Questionnaire 

15-20 November 2010 

238 

66% 

(b) Municipal Service 
Delivery 

Questionnaire 

15-20 November 2010 

238 

73% 

(c ) Mayor 

Questionnaire 

15-20 November 2010 

238 

73% 

Satisfaction with: 





(a) Refuse Collection 

Questionnaire 

15-20 November 2010 

238 

73% 

(b) Road Maintenance 

Questionnaire 


238 

66% 

(c ) Electricity Supply 

Questionnaire 

15-20 November 2010 

238 

73% 

(d) Water Supply 

Questionnaire 

15-20 November 2010 

238 

73% 

(e) Sanitation 

Questionnaire 

15-20 November 2010 

238 

73% 

(f) Information supplied 
by municipality to the 
public 

Questionnaire 

15-20 November 2010 

238 

66% 

(g) Opportunities for 
consultation on munici- 
pal affairs 

Questionnaire 

15-20 November 2010 

238 

63% 

* The percentage indicates the proportion of those surveyed that believed that relevant performance was at least satisfactory 

T2.11.2 


In the next financial year, Merafong intends to increase the number of respondents to 752, which will enable the Municipality to 
get a balanced view of the service delivery including all category communities that will partake in the Community Satisfaction 
Survey. 

T2.1 1.2.1 


COMMENT ON SATISFACTION LEVELS: 


The average score recorded is 70% which clearly indicates that Council will have to focus on improving community satisfaction of 
the community. Seeing that it was a first survey of its kind, a community awareness campaign will be rolled out in the new financial 
year to capacitate the community in the importance of satisfaction survey. 

T2.11.2.2 
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CHAPTER 3 - SERVICE DELIVERY PERFORA^ANCE (PERFORAAANCE REPORT PART I) 


INTRODUCTION 


The Annual Performance Report for the year of review, annexed hereto as Appendix U details the performance of the municipality 
in terms of the deliverables achieved, compared to the key performance objectives and indicators determined in the Integrated 
Development Plan ( IDP) and Service Delivery and Budget Implementation Plan (SDBIP). 

The key performance areas identified were the following: 

• Municipal Transformation and Organizational Development 

• Infrastructure Development and Service Delivery 

• Social Economic Development 

• Municipal Financial Viability and Management 

• Good Governance and Public Participation 

• Spatial Rationale 

The SDBIP as approved by Council is in the implementation tool measuring service delivery performance. The performance is moni- 
tored through Council’s electronic performance management system and reported quarterly. During the year of review the midyear 
budget and performance assessment was conducted in terms of Section 72 of the MFAAA and informed an adjustment budget and 
revised SDBIP targets for the last two quarters of the year. 

The midyear performance review process was done over a three day session by the Mayoral Committee and Management as a 
collective. The performance was critically analyzed together with the internal capacity needs impacting on service delivery and 
corrective measures to be undertaken. 

The annual performance report also indicates the performance for the year of review, compared to the previous year’s perform- 
ance. The performance on the municipal strategic goals for the year of review can be summarized as follows: 

Basic Service Delivery 

This strategic goal refers to all municipal services rendered in accordance with the functions performed by the municipality in 
terms of its legislated mandate and does not only reflect on basic services such as water, sanitation, electricity and waste manage- 
ment. The overall performance achieved on all basic service delivery targets in terms of the approved SDBIP, was 71%. The slow 
progress in the implementation of projects, due to procurement delays and poor performing contractors, negatively impacted on 
the performance of Council. The challenges in the implementation of projects were to balance the promotion of local economic 
development and preferential procurement policies with the need for speedy delivery. The capacitation of Supply Chain in the 
municipality remains a major priority to be addressed. 

Local Economic Development 

The overall performance achieved on all Local Economic Development targets in terms of the approved SDBIP, was 87%. The main 
achievement under this goal was the jobs created. A total of 1091 temporary jobs were created during the year through the im- 
plementation of Infrastructure development projects. A total of 3300 temporary jobs were created through the Community Works 
Program (CPW) and Expanded Public Works Programme (EPWP). 

Municipal Transformation and Organizational Development 

The overall performance achieved on all Municipal Transformation and Organizational Development targets in terms of the ap- 
proved SDBIP, was 99%. The main challenge under this goal remains the vacancy levels of the municipality. The filling of vacancies 
was hampered by the moratorium imposed by the Provincial Government. This also impacted negatively on the implementation 
of the skills development and training program of council. The impact of the vacancy level on the ability of council to execute its 
mandate cannot be underestimated. The filling of all key service delivery positions will be prioritized in the new financial year. 

Financial Viability and Management 

The overall performance achieved on all Financial Viability and Management targets in terms of the approved SDBIP, was 169%. All 
financial viability indicators were achieved and targets were exceeded. This mainly relates to financial ratios achieved in terms of 
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National Treasury Norms and Standards. Although the municipality’s financial position is sound the ability to fully spend the capi- 
tal budget remains a challenge due to the complexities of the procurement processes and the challenges with non - performing 
contractors as discussed above. 

Good Governance and Public Participation 

The overall performance achieved on all Good Governance and Public Participation targets in terms of the approved SDBIP, was 
82%. The targets pertaining to the review of the Municipal Code and the functioning of ward Committees structures could not 
be achieved, due to the fact that a new Council assumed office after the local government elections and had to establish new 
structures and policy directives. This process commenced and will be concluded in the new financial year. 

Intergraded Spatial Development Framework 

The overall performance achieved on all Intergraded Spatial Development Framework targets in terms of the approved SDBIP, 
was 83%. The performance to improve turnaround times with the approval of land use applications have improved considerably. 
On average all applications were approved within 27 days. This contributes in creating a favourable environment for intended 
developers. The Carletonville Local Spatial Development Framework was completed during the year of review and provides a 
framework for intergraded development planning to build sustainable communities. The number of development applications 
has decreased due to the economic down turn. The implementation of the Local Economic Development Strategy and Incentive 
Scheme policy for proposed developers is a priority that needs to be addressed in the new financial year. 

T3.0.1 


COMPONENT A: BASIC SERVICES 


INTRODUCTION TO BASIC SERVICES 


The performance of the municipality on the provision of basic services is reported in table 1.1 of the Annual Performance Report 
attached as annexure. The backlog on the provision of basic services can mainly be attributed to the increasing numbers of infor- 
mal settlements on privately owned land. 

The main contributor to the increasing informal settlements is migrant workers employed or contracted to the mines. Without the 
commitment of the mines to provide access to housing and basic services to their labour force, and to ensure that all contractors 
comply with the same standards, the problem will not be resolved. The mining industry has a social responsibility to address these 
pressing needs in terms of their social labour plans. The eradication of basic services backlogs in a sustainable manner is depend- 
ent on private public partnership and the progressive eradication of housing backlogs through government Housing Programmes. 

During the year of review. Council provided free basic services to all registered indigent households. A total number of 5709 house- 
holds benefitted from this programme and basic services were subsidized to the value of R9 450 737. 

T3.1.0 


3.1. WATER PROVISION 


This component includes: water, waste water (sanitation), electricity, waste management, and housing services, and a summary 
of free basic services. 


INTRODUCTION TO WATER PROVISION 


Water is purchased in bulk from Rand Water and distributed to consumers to include all levels of service. During 2010/11 a 
total number of 8,759,976 Kiloliters (Kl) were purchased and 7,103458.93 Kl were sold. The total reticulation loss amounts to 
1,656,517.07 Kl which constitute 18.91% of the water purchased. 

The water purchased is sold to different consumer groups. An amount of R35,283,699 was spent to purchase water and the total 
income on the water sales amounted to R48,460,671.96. 

During 201 0/ 1 1 5,692, 1 41 . 1 6 (Kl) of potable water was distributed to residential/household consumers, amounting to R37,438,241 .21 
and 1,009,734.43 (Kl) of potable water was distributed to business consumers, amounting to R7,836,605.39. 

T3.1.1 
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Total Use of Water by Sector (Megaliters) 


Residential 

Business 

Departmental 

Special 

Unaccountable wa- 
ter losses 

2009/10 

565 

108 

88 

28 

141 

2010/11 

569 

100 

96 

30 

260 

T3.1.2 
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Upgrade of the Water Pipeline to the Khutsong Reservoir.. 
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COMMENT ON WATER USE BY SECTOR: 


Merafong City Local Municipality is supplying water mainly to residential consumers. It plays a role as water services intermediary 
to the mines, but do not supply water to the mines directly, only to the few industries and businesses in the area. As can be seen 
from the graph the unaccountable water losses has increased dramatically, mainly due to the fact that the informal settlements 
on private land and in the mining areas are growing rapidly. 

T3. 1.2.2 


Water Service Delivery Levels 


Households 

Description 

2009/10 

2010/11 


ActualNo 

Actual No 

Water: (above min level) 



Piped water inside dwelling 

32 089 

34 087 

Piped water inside yard (but not in dwelling) 

35 791 

35 791 

Using public tap (stand pipes ) 

19 394 

25 787 

Other water supply (within 200m) 

0 

0 

Minimum Service Level and Above sub-total 

87 274 

95 665 

Minimum Service Level and Above Percentage 

100% 

100% 

Water: (below min level) 



Using public tap (more than 200m from dwelling) 

0 

0 

Other water supply (more than 200m from dwelling 

0 

0 

No water supply 

0 

0 

Below Minimum Service Level sub-total 

0 

0 

Below Minimum Service Level Percentage 

0% 

0% 

Total number of households* 

87 274 

95 665 

* - To include informal settlements 


T3.1.3 


Households - Water Service Delivery Levels below the minimum 

Households Description 

2009/10 

2010/11 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

No. 

No. 

No. 

No. 

Formal Settlements 





Total households 

32,089 

32,442 

32,442 

25,872 

Households below minimum service level 




889 

Proportion of households below minimum service 
level 

1% 

1% 

1% 

1% 

Informal Settlements 





Total households 

23,096 

25,787 

25,787 

25,787 

Households to below minimum service level 

0 

0 

0 

0 

Proportion of households to below minimum serv- 
ice level 

0% 

0% 

0% 

0% 

T3.1.4 
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Access to Water 


90.00% 

80.00% 

70.00% 

60.00% 

50.00% 

40.00% 

30.00% 

20 . 00 % 

10 . 00 % 

0 . 00 % 



Proportion of households with Proportion of households with Proportion of households receiving 
access to water points* access to piped water 6 kl free# 


2009/10 
■ 2010/11 


* Means access to 25 liters of potable water per day supplied within 200nn of a household and with a minimum flow of 10 liters per 
minute 

# 6,000 liters of potable water supplied per formal connection per month 

T3.1.5 


Water Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service Targets 

(ii) 

2009/10 


2010/11 

Service 

Indicators 

(i) 

Target 

Actual 

Target 


Actual 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


Service Objective 

Households with at least 
basic water supply 

Additional Households provided 
with at least basic water supply 
during the year 

70% 

99.00% 

70% 

100% 

87.02% 

Improve reliability of 
water supply 

Reduce the number of interrutions 
(Ints) in supply of water for 48 
hours compared to the baseline of 
2009/10 

70% 

100% 

80% 

80% 

82.50% 

Improve water 
conservation 

Reduce unaccountable water 
levels compared to the baseline of 
2010/11 (less than 15%) 

15% 

9.75% 

15% 

100% 

compliance to 
target of 1 5% 

81.40% 

Improve management of 
water quality 

Improvement in management of 
water quality management 

85.00% 

93.88% 

85% 

80% 

78.52% 

T3.1.6 
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Employees: Water Services 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0 - 3 

0 

1 

0 

1 

100% 

4 - 6 

2 

2 

2 

0 

0% 

7 - 9 

4 

12 

4 

8 

67% 

10 - 12 

4 

9 

4 

5 

56% 

13 - 15 

2 

3 

2 

1 

33% 

16 - 18 

0 

1 

1 

0 

0% 

19 - 20 

30 

44 

29 

15 

34% 

Total 

42 

72 

42 

30 

42% 

T3.1.7 


For the year of review a vacancy level of 67% in critical service delivery positions existed. This has a negative impact on service 
delivery and the ability of the Municipality to impliment its mandate. The main contributing factor is the availability of qualified 
technical staff in the area seeing that the Municipality is competing with the mining sector on compensation policies. The attrac- 
tion and retension of scarce skilled people remains a challenge and needs to be addressed through Municipal Policy directives. 


Financial Performance 2010/11: Water Services 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 
Revenue (excluding 
tarrifs) 

27 969 

29 095 

26 585 

31 809 

19% 

Expenditure: 






Employees 

14 104 

16 158 

15 279 

20 826 

22% 

Repairs and 
Maintenance 

1 273 

2 381 

1 934 

2 149 

-11% 

Other 

5 660 

4 087 

3 719 

3 343 

-22% 

Total Operational 
Expenditure 

21 036 

22 626 

20 932 

26 317 

14% 

Net Operational 
(Service) Expendi- 
ture 

6 933 

6 469 

5 653 

5 492 

-18% 

T3.1.8 


Capital Expenditure 2010/11: Sewer Services 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual Expendi- 
ture 

Variance from 
original budget 

Total Project 

Value 

Khutsong Extl , 

2&3: Upgrade Sup- 
ply to Reservoir 

0 

19 176 

8 785 

-118% 

19 176 

Khutsong Reser- 
voirs- Telemen tery 
System 

0 


719 

100% 

71 9 
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Capital Expenditure 2010/11: Sewer Services 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual Expendi- 
ture 

Variance from 
original budget 

Total Project 

Value 

Khutsong Waste 
Water Treatment 

Plant 

0 

0 

106 

100% 

106 

Kokosi: Waste 

Water Treatment 

Plant 

0 

0 

2 760 

100% 

2 760 

T3.1.9 


COMMENT ON WATER SERVICES PERFORAAANCE OVERALL 


The provision of water to the community is a core function of the Water Services Section. Water is provided to the community by 
means of communal taps, yard connections as well as house connections. The target for the supply of water to households for the 
year under review was 100%., however the section only scored 87.2% due to the fact that infrastructure could not be installed on 
private land due to service level agreements not being in place between the municipality and the land owners. 

The reduction in water losses and unmetered water was assessed at 81 .4% although a target was set for 100% of the national tar- 
get on water losses. This can be attributed to the fact that there is a lot of pipe bursts occurring in Carletonville due to the age 
of the bulk water network. Pipe breaks and leaks are fixed on an ad-hoc basis, by replacing the old concrete asbestos pipes with 
HOPE (High Density Poly Ethylene) pipes. 

Ascore of 103.1% was obtained for the performance objective of repairing water leaks within 48 hours. This is an indication of the 
commitment of the personnel in the section. Although there has not been a Manager appointed in the section for more than four 
years, they still deliver a service of exceptional quality. 

The monitoring and testing of water quality, is a function of this section and the municipality has improved on the Blue Drop Score 
from 77% to 86.4%. 

T3.1.10 


3.2 WASTE WATER (SANITATION) PROVISION 


INTRODUCTION TO SANITATION PROVISION 


The provision of sanitation services, the maintenance of the bulk network, as well as the treatment of sewer is a core function of 
the municipality. 

A new Waste Water Treatment Plant was commissioned during 2010/2011 financial year, resulting in the old existing Treatment 
Plant situated in the township of Kokosi, to be de-commissioned and therefore bettering the lives of the people living in the af- 
fected areas. 

Bulk sanitation services were also installed in the Khutsong South extensions, in conjunction with the housing projects. 

The municipality provides basic sanitation services by means of VIP toilet units to households in informal and rural areas. The 
toilets are being serviced by means of a vacuum tanker. 

T3.2.1 
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Sanitation Service Delivery Levels 


Households 

Description 

2009/10 

2010/11 


Actual 

Actual 


No 

No 

Sanitation/sewerage: (above minimum level) 



Flush toilet (connected to sewerage) 

51 659 

52 728 

Flush toilet (with septic tank) 

1 300 

1 300 

Chemical toilet 

0 

0 

Pit toilet (ventilated) 

7 900 

7 900 

Other toilet provisions (above min. service level) 

0 

0 

Minimum Service Level and Above sub-total 

60 859 

61 928 

Minimum Service Level and Above Percentage 

99.6% 

99.8% 

Sanitation/sewerage: (below minimum level) 



Bucket toilet 

225 

102 

Other toilet provisions (below min. service level) 

0 

0 

No toilet provisions 

0 

0 

Below Minimum Service Level sub-total 

225 

102 

Below Minimum Service Level Percentage 

0.4% 

0.2% 

Total households 

61 

62 

*Total number of households including informal settlements 

90 374 

91 504 

T3.2.3 
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Households - Sanitation Service Delivery Levels below the minimum 


Households Description 

2009/10 


Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

No 

No. 

No. 

No. 

Formal Settlements 





Total households 

32 089 

32 442 

32 442 

25 872 

Households below minimum service level 




889 

Proportion of households below minimum service level 


1% 

1% 

1% 

Informal Settlements 





Total households 

23 096 

25 787 

25 787 

25 787 

Households ts below minimum service level 

61 

62 

62 

62 

Proportion of households ts below minimum service level 

0.26% 

0.24% 

0.24% 

0.24% 

T3.2.4 


Access to Sanitation 


100 . 0 % 

90 . 0 % 

80 . 0 % 

70 . 0 % 

60 . 0 % 

50 . 0 % 

40 . 0 % 

30 . 0 % 

20 . 0 % 

10 . 0 % 

0 . 0 % 



2008/09 

2009/10 

2010/11 
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Water Service Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2009/10 


2010/11 


Service 


Target 

Actual 

Target 


Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


Households with at least 
basic water supply 

Additional Households provided with at 
least basic water supply during the year 

70% 

99.00% 

70% 

100% 

87.02% 

Improve reliability of 
water supply 

Reduce the number of interruptions (Ints) 
in supply of water for 48 hours compared 
to the baseline of 2009/10 

70% 

100% 

80% 

80% 

82.50% 
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Water Service Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2009/10 


2010/11 


Service 


Target 

Actual 

Target 


Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


Improve water 

conservation 

Reduce unaccountable water levels 
compared to the baseline of 2010/11 (less 
than 15%) 

15% 

9.75% 

15% 

100% 

compli- 
ance to 

target of 
15% 

81 .40% 

Improve management of 
water quality 

Improvement in management of water 
quality management 

85.00% 

93.88% 

85% 

80% 

78.52% 


T3.2.6 


Employees: Sanitation Services j 

Job Level 

2009/10 

2010/11 1 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

1 No. 

% 

Reflected under Water Services. 

T3.2.7 



New Kokosi Waste Water Treatment Plant 
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Capital Expenditure 2010/11: Sewer Services 



R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual Expendi- 
ture 

Variance from 
original budget 

Total Project 

Value 

Kokosi WWTP 


0.00 

2,760 

100% 

48,122 

Khutsong WWTP 

25,000 

0.00 

106 

-100% 

29,794 

Sanitation Rural 

Areas 

14,400 

7,000 

0.00 

-100% 

0.00 


T3.2.9 


COMMENT ON SANITATION SERVICES PERFORMANCE OVERALL: 


Sanitation is provided to the community by means of flush toilets , communal toilets, and VIP's. The performance achieved was 
98.8%. The conservation of the environment is the responsibility of the municipality. This is achieved through the reduction in 
sewer spillages . During the year of review good progress was made to reduce the impact of spillages. The municipality cleared 
96% of all reported pump station spillages and 83% on sewer spillages within 48 hours. The support of the community is imperative 
to report the spillages to enable Council to timeously attend to the problems. 

Merafong City Local Municipality successfully improved the effluent standards of its waste water treatment plant. The compli- 
ance to standards include the monitoring and testing of effluent quality, and the water quality management. The municipality 
was evaluated by the Department of Water Affairs in accordance with the Green Drop certification programme requirements. The 
Municipality achieved a score of 77% for the year compared to 44% for the previous year. 

T3.2.10 


3.3 ELECTRICITY 


INTRODUCTION TO ELECTRICITY 


Merafong City made good progress to provide electricity to all formal households in the municipal distribution area. The backlog of 
40% as reflected in the demographics relates to the large number of informal settlements residing in the Khutsong and rural areas 
not within the Merafong proclaimed township areas. 

The Electrical Engineering function of Merafong City is operating and managed within the Infrastructure Development department 
where all engineering disciplines are managed. 

The electricity section’s focus is the maintenance of the current assets and the provision of electricity services for the commercial 
and domestic sectors of Merafong City. 

All households within formal/proclaimed townships in the licensed area of Merafong City have access to electricity services. The 
municipality in close consultation with the Human Settlement unit to ensure that electrification planning and funding is available 
for the electrification of houses concurrent with the housing delivery programmes. 

The need for access to electricity from the communities that reside in informal areas is a challenge for the Council. The provi- 
sion of the service is not possible in view of the funding conditions of National Government that electricity services can only be 
extended to formalized areas/townships. The completion of houses on the Khutsong South Housing project will contribute to 
improve access to the service. 

The funding for Bulk Services, upgrading and new distribution systems is a challenge as these must largely be funded from internal 
revenue. The cost of these bulk services requirements for the next five years is estimated to amount of approximately R196,9 
million. ESKOM is also constrained in its ability to deliver additional capacity until their programmes are completed which shall 
impact on the ability of the municipality to support new developments in the municipal area. 

Electrification of households in the different areas of supply is funded by the Department of Energy. That normally covers the costs 
of the Electrification Projects for the subsidized housing programmes. Shortfalls in project funding are catered for by the revenue 
raised from service connection fees received from the consumers. 

T3.3.1 
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ELECTRICITY SERVICE DELIVERY LEVELS 



2007/03 20DS/09 20CI9/10 2010/11 


■ Convernsional 

■ Prepaid 


Electricity Service Delivery Levels 




Households 

Description 

2007/2008 

2008/2009 

2009/10 

2010/11 


Actual 

No 

Actual 

No 

Actual 

No 

Actual 

No 

Energy: (above minimunn level) 





Electricity -Conventional 

8003 

7500 

6564 

6473 

Electricity - prepaid 

11787 

12363 

13346 

14514 

Total 

19790 

19863 

19910 

20987 

Pre-paid Percentage 

60% 

62% 

67% 

69% 

Energy: (below minimum level) 

Not applicable. All 
households provid- 
ed with full level of 

service. 

Not applicable. All 
households provid- 
ed with full level of 

service. 

Not applicable. All 
households provided 
with full level of 

service. 

Not applicable. All 
households provid- 
ed with full level of 

service. 

Electricity (< min. service level) 

Nil 

Nil 

Nil 

Nil 

Electricity - prepaid (< min. service 
level) 

Nil 

Nil 

Nil 

Nil 

Other energy sources 





Below Minimum Service Level sub-total 

Not applicable 

Not applicable 

Not applicable 

Not applicable 

Below Minimum Service Level Percent- 
age 





Total number of households 

19790 

19863 

19910 

20987 

T3.3.3 
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Households - Electricity Service Delivery Levels below the minimum 


Description 

2007/2008 

2008/2009 

2009/2010 

2010/11 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 














Total households 

19,790 

19,863 

19,910 

20,987 

20,987 

20,987 

Households below minimum service level 

0 

0 

0 

0 

0 

0 

Proportion of households below minimum 
service level 

0% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







No services are provided in informal settle- 
ments according to the National guidelines 







Total households 

0% 

0 % 

0% 

0% 

0% 

0% 

Households to below minimum service level 

0% 

0 % 

0% 

0% 

0% 

0% 

Proportion of households to below minimum 
service level 

0% 

0 % 

0% 

0% 

0% 

0% 


T3.3.4 


Electricity Service Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Serv- 
ice Targets 

(ii) 

2008/09 

2009/10 

2010/11 


Service 

Indicators 

(i) 

Target 

Actual 

Target 


Actual 



*Previous 

Year 


*Previous 

Year 

*Current 

Year 




Provision of 
minimum sup- 
ply of electric- 
ity 

25787 

40 

362 

362 

175 

1105 

362 

190 


-155.00% 

1.41% 

1.41% 

-69% 

4.38% 

1.41% 

-75% 


T3.3.5 


Employees: Electricity Services 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0 - 3 

1 

1 

1 

0 

0% 

4 - 6 

5 

7 

5 

2 

29% 

7 - 9 

21 

23 

21 

2 

9% 

10 - 12 

30 

30 

30 

0 

0% 

13 - 15 

3 

3 

3 

0 

0% 

16 - 18 

0 

0 

0 

0 

0% 

19 - 20 

23 

24 

23 

1 

4% 

Total 

83 

88 

83 

5 

6% 

T3.3.6 
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Financial Performance 2010/11: Electricity Services 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational 
Revenue 

(excluding tariffs) 

835 

801 

830 

830 

4 % 

Expenditure: 






Employees 

12,126 

12,693 

18,787 

18,787 

3 % 

Repairs and Maintenance 

1,944 

3,048 

1,480 

1,480 

6 % 

Other 

272 

851 

395 

315 

30 % 

Total Operational 
Expenditure 

14 342 

16 592 

20 662 

20 582 

31 % 

Net Operational (Service) 
Expenditure 

13 507 

15 791 

19 832 

19 752 

1 % 

T3.3.7 


Capital Expenditure 2010/11: Electricity Services 


R^ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual Expenditure 

Variance from 
original budget 

Total Project Value 

Total All 

46 800 

22 452 

14 349 

69% 

45 445 

Fochville Bulk Sup- 
ply 

28 000 

3 652 

3 652 

76% 

28 000 

Khutsong South 

Bulk supply 

17 645 

17 645 

8 167 

46% 

17 645 

Kokosi 

Electrification 

1 155 

1 155 

1 113 

3% 

0 

Merafong Street 

Light 

0 

0 

141 

100% 

0 

Streetlight Conver- 
sion (Phase 1 ) 

0 

0 

382 

100% 

0 

Wedela 

Electrification 

0 

0 

894 

100% 

0 

T3.3.8 


COMMENT ON ELECTRICITY SERVICES PERFORMANCE OVERALL: 


The four largest Capital projects that was implemented by Council as follows: 

1. FOCHVILLE BULK INFRASTRUCTURE UPGRADE: 

The priority for the project was to upgrade the infrastructure supply capacity to the community and also for further development 
in Fochvile and Greenspark area. 

2. KHUTSONG SOUTH BULK SUPPLY SECONDARY SUBSTATIONS: 

The priority for the project was to install secondary substations for the Bulk supply to 5500 households in the new development 
of Khutsong South. 

3. ELECTRIFICATION KOKOSI EXT 5 -190 STANDS: 

The priority for the project was to supply 190 households with electricity and to eliminate the backlog with Kokosi area. 
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4.ELECTRIFICATI0N WEDELA EXT 3 -362 STANDS: 

The priority for the project was to supply 362 households with electricity and eliminate the backlog in the Wedela area. 

T3.3.9 


3.4 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTIONS, WASTE DISPOSAL, STREET 
CLEANING AND RECYCLING) 


INTRODUCTION TO WASTE MANAGEMENT 


Council developed an Integrated Waste Management Plan to attain national standards for weekly refuse collection. In an effort to 
address illegal dumping council has rolled out a 240 L bin system to all households in the formal areas to increase the refuse stor- 
age capacity. Council is faced with challenges of illegal dumping and providing refuse removal services in informal areas. There 
was significant improvement made in the waste disposal through upgrading of Carletonville landfill site and rehabilitation of the 
Fochville landfill site. 

The opening of one transfer station in Fochville improves the ease of access of the community to waste disposal facilities and 
improve waste storage in an environmentally friendly manner. Door to door kerb side collection service was further improved with 
the additional compactor vehicles .A huge campaign was launched to clean up illegal dump sites in all areas as part of a mayoral 
clean-up campaign. 

T3.4.1 


Waste Service Delivery Levels 


Households 

Description 

2007/2008 

2008/2009 

2009/10 

2010/11 


Actual 

No 

Actual 

No 

Actual 

No 

Actual 

No 

Solid Waste Removal: (Minimum level) 





Removed at least once a week 

24 744 

26 970 

24 315 

26 938 

Minimum Service Level and Above sub-total 

24 744 

26 970 

24 315 

26 938 

Minimum Service Level and Above percentage 

100% 

100% 

100% 

100% 

Solid Waste Removal: (Below minimum level) 

Removed less frequently than once a week 

0 

0 

0 

0 

Using communal refuse dump 

11 604 

informal 

11 604 

informal 

11 604 

informal 

11 604 

informal 

Using own refuse dump 

52 237 

52 237 

52 237 

52 962 

Other rubbish disposal 

52 237 

52 237 

52 237 

52 962 

No rubbish disposal 

52 237 

52 237 

52 237 

52 962 

Below Minimum Service Level sub-total 

61 200 

62 570 

63 841 

64 566 

Below Minimum Service Level percentage 

74% 

73% 

72% 

71% 

Total number of households 

79 500 

80 100 

88 156 

91 504 

T3.4.2 


Households - Waste Service Delivery Levels below the minimum 


Description 

2007/2008 

2008/2009 

2009/2010 

2010/11 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

No. 

No. 

No. 

No. 

No. 

No. 

Formal Settlements 







Total households 

25 962 

26 970 

24 315 

29 294 

26 938 

26 938 

Households below minimum service level 

1 218 

0 

0 

0 

0 

0 
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Households - Waste Service Delivery Levels below the minimunn 


Description 

2007/2008 

2008/2009 

2009/2010 

2010/11 

Actual 

Actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

No. 

No. 

No. 

No. 

No. 

No. 

Proportion of households below minimum 
service level 

4.7% 

0% 

0% 

0% 

0% 

0% 

Informal Settlements 







Total households 

63 841 

63 841 

63 841 

64 566 

64 566 

64 566 

Households below minimum service level 

52 237 

52 237 

52 237 

52 962 

52 962 

52 962 

Proportion of households below minimum 
service level 

82% 

82% 

82% 

82% 

82% 

82% 


T3.4.3 



Waste Service Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2008/09 

2009/10 

2010/11 

Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previ- 

ous 

Year 


* P r e v 1 - 

ous 

Year 


* C u r - 

rent 

Year 


eg. Provision of weekly col- 
lection service per household 
(HH) 

Percentage of households 
receiving weekly kerbside 
collection. 

100% 

100% 

100% 

100% 

100% 

100% 

Future capacity of existing 
and earmarked (approved 
use and in council possession) 
waste disposal sites 

The amount of air space ca- 
pacity available in terms of 
the number of years capac- 
ity available at the current 
rate of landfill usage 

12 years 

1 2year 

11 years 

11 years 

11 years 

11 years 

Proportion of waste that is re- 
cycled 

Volumes of waste recycled 
as a percentage of total vol- 
ume of waste disposed of at 
landfill sites. 

3% 

2.90% 

3.5% 

6.20% 

6.2% 

3.81% 
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Waste Service Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2008/09 

2009/10 

2010/11 

Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previ- 

ous 

Year 


* P re vi - 

ous 

Year 


* C u r - 

rent 

Year 


Proportion of landfill sites in 
compliance with the Envi- 
romental Conservation Act 

1989. 

A percentage of landfill site 
that is being managed in 
compliance with the Envi- 
ronmental Conservation Act 

1989 

100% 

81% 

85% 

0% 

85% 

29% 


T3.4.4 


Employees: Waste Services 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

4 

0 

4 

100% 

7-9 

9 

33 

14 

19 

58% 

10- 12 

6 

7 

6 

1 

14% 

13 - 15 

0 

1 

0 

1 

100% 

16 - 18 

0 

4 

0 

4 

100% 

19 - 20 

115 

187 

122 

65 

35% 

Total 

131 

237 

143 

94 

39.6% 

T3.4.6 


Financial Performance 2010/11: Waste Services 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Rev- 
enue (excluding tariffs) 

24 616 

26 057 

26 057 

25 064 

-3% 

Expenditure: Employees 

16 449 

19 288 

20 188 

19 701 

2% 

Expenditure: Repairs 
and Maintenance 

1 779 

208 

119 

1 279 

84% 

Other Expenditure: 

11 009 

22 987 

18 792 

25 138 

9% 

Total Operational Ex- 
penditure 

29 237 

42 483 

39 099 

46 117 

8% 

Net Operational (Serv- 
ice) Expenditure 

(4 621) 

(16 426) 

(13 042) 

(11 053) 

15% 

T3.4.7 
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Capital Expenditure 2010/11: Electricity Services 


R^ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual Expenditure 

Variance from 
original budget 

Total Project Value 

Closure of Fochville 

Landfill Site 

3 500 

1 930 

1 475 

1 570 

1 475 

Fochville Transfer 

Station 

4 794 

0 

1 292 

(1 292) 

4 352 

Expansion of Roo- 
ipoort Landfill Site 

11 798 

12 231 

10413 

1 818 

14 151 

Wedela Drop-off 
Facility 

1 500 

1 100 

729 

771 

1 012 

T3.4.9 


COMMENT ON WASTE MANAGEMENT SERVICE PERFORAAANCE OVERALL: 


During the year under review Council developed an Integrated Waste Management Plan, in compliance with the National Environ- 
ment Management Waste Act, Act 59 of 2008. This plan will be the policy directive for Waste Management in the Merafong City 
area of jurisdiction for the next five years. 

Good progress was made on projects identified on the IDP, which lead to a cleaner local environment. The poor performance 
recorded on the Carletonville (Rooipoort) landfill site compliance audit .is the result of the forced closing of the Fochville landfill 
site due to a Court order. This resulted in an unplanned inflow of waste volumes in the Rooipoort landfill site that compromised 
the management of the site. The limited air space at the time necessitated the construction of additional cells that catered for 
both wet weather cell and four dry cells. The construction process hampered operational compliance. 

The new waste collection system through 2401 bins contributed to improved service delivery. Community awareness to fully utilize 
the system and reduction of illegal dumping remains a priority. This will be achieved through community awareness programs 

T3.4.10 


3.5 HOUSING 


INTRODUCTION TO HOUSING 


The Housing and Administration section is responsible for building human settlements that goes beyond the production of houses. 
It ensures that there is intergrated delivery of a wide range of social and economic amenities and infrastructure with a supportie 
context for sustainable livelihoods and a strong civil society. 

The section seeks to achieve an environment where households inhabit quaility homes in sustainable communities. In realizing 
this vision, it is expected to among other things eradidicate informal settlements which have been and continues to vegetate 
across the municipality. In dealing with the eradication of informal structures, the housing section has to embark on variety of 
activities. 

That include: 

1 . Removal of people in dolomitic areas 

2. Beneficiary administration and conveyencing 

3. In-situ upgrading of informal settlement 

4. Management of community rental units. 

T3.5.1 
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PERCENTAGE OF HOUSEHOLDS WITH ACCESS TO BASIC HOUSING 

Year end 

Total households 
(including in for- 
mal and informal 
settlements) 

Households in for- 
mal settlements 

Percentage of HHs 
in formal settle- 
ments 

Households in 

informal settle- 
ments 

Percentage of HHs 
in informal settle- 
ments 

2008/09 

91,504 

65,854 

62.1% 

34650 

37.9% 

2009/10 

92,648 

49,314 

53.2% 

43334 

46.8% 

2010/11 

93,806 

41,814 

44.6% 

51992 

55.4% 

T3.5.2 


Housing Service Policy Objectives Taken From IDP 

Service 

Objectives 

Outline Service Targets 

(«) 

2008/09 

2009/10 

2010/11 

Service 

Indicators 

(0 

Target 

Actual 

Target 

Actual 

Target 

Actual 

*Previ- 

ous 

Year 


* P r e V i - 

ous 

Year 

* C u r - 

rent 

Year 



Provide access to human set- 
tlements 

Additional houses provided 
during the year (Houses re- 
quired at year end) 

972 

756 

1467 

434 

1363 

537 

Registration of Informal Set- 
tlements 

0 

0 

0 

0 

2000 

1699 

Registration of backyard 
dwellers 

0 

0 

0 

0 

2000 

1965 

Percentage of title deeds 
processed 

0 

0 

80% 

99,19% 

80% 

97.94% 

Percentage of occupied 
rental units 

0 

0 

90% 

97,16% 

90% 

94.22% 

Percentage payment certifi- 
cates processed 

0 

0 

80% 

95.35% 

80% 

91.94% 

Days to process housing sub- 
sidy applications 

0 

0 

5 days 

2 days 

5 days 

3 days 








T3.5.3 


Employees: Housing Services 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0 - 3 

1 

1 

1 

0 

0% 

4 - 6 

1 

2 

1 

1 

50% 

7 - 9 

11 

15 

11 

4 

27% 

10 - 12 

0 

0 

0 

0 

0 

13 - 15 

0 

0 

0 

0 

0 

16 - 18 

5 

5 

5 

0 

0% 

19 - 20 






Total 

18 

23 

18 

5 

22% 

T3.5.4 
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Financial Performance 2010/11: Housing Services 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original Budget 

Adjustment 

Actual 

Variance to 
Budget 

Total Operational Revenue (ex- 
cluding tariffs) 

0 

357,784 

111,021 

49,631 

-86% 

Expenditure: 






Employees 

3,315 

4,627 

4,627 

4,514 

-2% 

Contracted Services 

39 

99 

99 

118 

20% 

General Expenses 

119 

108 

108 

115 

6% 

Total Operational Expenditure 

3 ,472 

4,834 

4,834 

4,747 

-2% 

Net Operational (Service) Ex- 
penditure 

3 ,472 

4,834 

4,834 

4,747 

-2% 

T3.5.5 



New houses Khutsong South 1,2,3 Housing Project 


Capital Expenditure 2010/11: Housing Services 


000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual Expenditure 

Variance from 
original budget 

Total Project Value 

Total All 






Khutsong South 

Ext. 1,2 a 

3 Phi (1500) 
(500xT3@72546) 

54,405 

36,270 

15,158 

-73% 

36,270 

Khutsong South Ext 
1,2,3 Ph 2 (4000) 
(800xT3@72546) 

235,756 

58,032 

26,813 

-88% 

58,032 
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Capital Expenditure 2010/11: Housing Services 


R^ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual Expenditure 

Variance from 
original budget 

Total Project Value 

Kokosi Ext. 6(Legal 
for land & Expendi- 
ture on vote) 

46,508 

4,577 

4,000 

-91% 

4,577 

Wedela Ext 

Ph 2 (362) 
(119xT3@43030 a 
178 xP4) 

2,175 

5,201 

5,621 

158% 

5,201 

Kokosi Ext IDT 

0 

188 

78 

-100% 

188 

Greenspark Ext Ph 

2 (340) Construc- 
tion to start July 
2011 

0 


-271 

100% 


Kokosi Ext. 2 (4 X 

T3 @25800 a 72 
xP4) 

0 

128 

60 

100% 

128 

Kokosi Ext. 5 (785) 
(99xT3 @31549) 

0 

3,123 

41 

100% 

3,123 

Kokosi Ext. 5 (175) 
(109 xT3 @ 31549) 

0 

3,439 

2,602 

100% 

3,439 

Greenspark 138 (2 
xT3@27100 a 24 
xP4) 

0 

63 

25 

100% 

63 

Sub Total 

357,784 

111,021 

54,398 

-84% 

111,021 

Khutsong land 
Acquisition 

3,350 

3,350 

1 180 

-65% 

3,350 

Khutsong South 
Transit Area 

2,000 

2,000 

- 

-100% 

2,000 

Sub Total 

5,350 

5,350 

1,180 

-78% 

5,350 

TOTAL 

363,134 

114,372 

55,578 

-85% 

114,372 

T3.5.6 


COMMENT ON THE PERFORAAANCE OF THE HOUSING SERVICE OVERALL 


The Municipality administered ten housing projects as a developer for the year of review. A total number of 537 houses were 
completed which is 32.8% of the target set for the year. The main challenge experienced in achieving this target was the under- 
performance of contractors to deliver on the agreed constraction programs. 

Corrective measures have been implemented in accordance with the provisions of the contract to speed up delivery. This was 
done in consultation with the Gauteng Department of Local Government and Housing. 

The backlog in housing remains a challenge and the progressive eradication on informal settlements through housing programms 
is a priority of council in conjuction with the Gauteng Department of Housing. Challenges were experienced with the transfer of 
the housing function and subsequent projects from the North West province to Gauteng province with a redemarcation of Mera- 
fong City in Gauteng. A number of matters remains unresolved by the two provinces and is receiving attention from the relevant 
authorities. 

T3.5.7 


56 Merafong City Annual Report 10/11 



CHAPTER 3 


3.6 FREE BASIC SERVICES AND INDIGENT SUPPORT 


INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 


The municipality is providing free basic services to indigent households that have met the criteria in terms of the municipal ap- 
proved indigent policy. A report detailing households that have been verified and approved was submitted to council for approval, 
and subsequently indigent debt was written to the amount of R33, 468, 211.20. 

Council are subsidising Indigents with the following: 

- 6 Kilolitres of free water 

- 50 Kwh free electricity 

- 6 Kilolitres sanitation 

- Full subsidy of Refuse removal 

- Portion of Assessment Rates 

T3.6.1 

Free Basic Household Services 

120 % 

„ 100 % 

3 

P 80% 

in 

^ 60% 

« 40% 

o 

^ 20 % 

0% 

2008/09 2009/10 2010/11 


Free Basic Services To Low Income Households 



Number of Households 

Households earning less than R1,500 per month 


Free Basic Water 

Free Basic Sanitation 

Free Basic Electricity 

Free Basic Refuse 

Total 

Access 

% 

Access 

% 

Access 

% 

Access 

% 

2008/09 

4,830 

4,830 

100% 

4,830 

100% 

4,830 

100% 

4,830 

100% 

2009/10 

5,487 

5,487 

100% 

5,487 

100% 

5,487 

100% 

5,487 

100% 

2010/11 

5,708 

5,708 

100% 

5,708 

100% 

5,708 

100% 

5,708 

100% 


T3.6.3 


Financial Performance 2010/11: Free Basic Services to Low Income Households 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original Budget 

Adjustment 

Actual 

Variance to 
Budget 

Water 

1,604 

2,644 

1,644 

1,856 

-42% 

Waste Water (Sani- 
tation) 

892 

1,365 

1,127 

1,031 

-32% 

Electricity 

1,311 

1,883 

1,553 

1,529 

-23% 

Waste Management 
(Solid Waste) 

3,507 

4,975 

4,975 

3,932 

-27% 



I Water (6 kilolitres per household 
per month) 

I Sanitation (free sanitation 
service) 

I Electricity/other energy (SOkwh 
per household per month) 

I Refuse (removed once a week) 
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Financial Performance 2010/11: Free Basic Services to Low Income Households 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original Budget 

Adjustment 

Actual 

Variance to 
Budget 

Total 

7,314 

10,867 

9,300 

8,348 

-30% 

T3.6.4 

3 ,472 

4,834 

4,834 

4,747 

-2% 

Net Operational 
(Service) Expendi- 
ture 

3 ,472 

4,834 

4,834 

4,747 

-2% 

T3.6.4 


Free Basic Services and Indigent Support Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Tar- 
gets 

2007/08 

2008/09 

2009/10 

2010/11 

Service 

Indicators 

(i) 

(ii) 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

eg. Provision 
of alterna- 
tive support 

to low income 

households that 

do not receive 

all Free Basic 

Services 

Low income house- 
holds (LIHs) who do 
not receive all the 

free basic serv- 
ices but do receive 
alternative support 
(Total number of 

LIHs not in receipt 

of free basic serv- 
ices) 

Nil 

Nil 

Nil 

Nil 

Nil 

Nil 

Nil 

Nil 

T3.6.5 


COMMENT ON FREE BASIC SERVICES AND INDIGENT SUPPORT: 


The municipality is providing free basic services to indigent households that have met the criteria in terms of the municipal ap- 
proved indigent policy. A report detailing households that have been verified and approved was submitted to council for approval, 
and subsequently indigent debt was written to the amount of R33, 468, 21 1 .20. 

Council are subsidising Indigents with the following; 6 Kilo liter of free water; 50 KwH free electricity; 6 Kilo liter sanitation; Full 
subsidy of Refuse removal; Portion of Assessment Rates 

T3.6.6 


COMPONENT B: ROADS TRANSPORT 


INTRODUCTION TO ROAD TRANSPORT 


The Municipality does not have a Road Transport function. 


T3.7.0 


3.7 ROADS AND STORMWATER 


INTRODUCTION TO ROADS AND STORMWATER 


The priority goals Roads and Storm Water Function’s as informed by the IDP and the budget are: 

i) Construction and Resurfacing (revitalization) of road network programme; 

ii) Construction and re-gravelling of unpaved roads 
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111 ) Erection of speed calming measures 

iv) Construction, repair /replacement of damaged curb inlets 

v) Storm water management 

vi) Construction and maintenance of sidewalks. 

During the year of review good progress was made with the implementation of new road infrastructure projects as well as the re- 
surfacing of gravel roads in underserviced areas. In this regard all gravel roads in the Khutsong Township have been upgraded and 
resurfaced. The provision of new roads infrastructure in all areas remains a challenge as it is capital intensive and is dependent 
on the availability of funding. 

T3.7.1 


STRATEGY 

STRATEGIC OBJECTIVE 

IDP PROGRAAAME 

ROADS a STORMWATER 

PROGRAMME 

DELIVERY AGENDA 

Improvement in the visual con- 
dition index 

Roads and Stormwater 

infrastructure maintenance 

programme 

Gravel Roads maintenance 

programme 

Gravel roads re-graveled 
bladed, ripped and shaped 



Road maintenance pro- 
gramme (Pothole repair) 

Identified/reported potholes 
repaired 



Stormwater maintenance 

programme 

Curb Inlets (Ki's) cleaned, 
unblocked and repaired 

T3.7.1 


Gravel Road Infrastructure 

Kilometres 


Total gravel roads 

New gravel roads 
constructed 

Gravel roads 
upgraded to 
Asphalt 

Gravel Roads graded/ 
maintained 

2008/09 

191.02 

0 

1.81 

122.10 

2009/10 

189.21 

0 

0 

131.5 

2010/11 

189.21 

0 

0.76 

131.73 

T3.7.2 


Asphalted Road Infrastructure 

Kilometers 


Total asphalted / 
Blocked paving 
roads 

New Paving Blocks 
/Asphalt roads 

Existing asphalt 
roads re-asphalted 

Existing asphalt 
roads re-sheeted 

Asphalt roads 
maintained 

n 

2008/09 

323.82 

1.81 

0 

0 

325.63 

2009/10 

325.63 

0 

0 

0 

325.63 

2010/11 

325.63 

0.76 

0 

0 

326.39 

*Pothole repairs/ Crack Sealing/Weed control etc 

T3.7.3 


COST OF CONSTRUCTION /MAINTENANCE 


Gravel 

Tar 


New 

Gravel 

Maintained 

New 

Re-worked 

Maintained 

2008/09 

0 

0 

3,967 

4 016 

0 

988 

2009/10 

0 

101,51 

1,881 

0 

101,51 

810 

2010/11 

0 

0 

2,783 

17 039 

0 

1172 

T3.7.4 
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Road Infrastructure costs 



♦ Mew 

Gravel 

^ — Maintained 
— New 

Re Worked 
Maintained 


Road Infrastructure Services Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Tar- 
gets 

(ii) 

2007/08 

2008/09 

2009/10 

2010/11 

Service 

Indicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Elimination of 

Kilometers of gravel 

2.57 

1.81 Km 

1.81 Km 

0 Km 

0 Km 

0 Km 



gravel roads in 

roads asphalted 









townships 











(Kilometers of gravel 

99.7Km. 

99.7Km 

99.7Km 

99.7Km 

99.7Km 

99.7Km 




road remaining) 







2.0Km 

0.76Km 









Development of 

kms of municipal 

2.57 Km 

1.81Km 

1.81Km 

0.76Km 

0 Km 

0 Km 



municipal roads 

roads developed 









as required 











T3.7.6 


Employees: Road Infrastructure Services 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

3 

3 

3 

1 

0% 

7-9 

3 

12 

3 

2 

25% 

10-12 

0 

12 

0 

1 

100% 

13-15 

17 

12 

4 

12 

33% 

16-18 

4 

8 

1 

4 

12.5% 

19-20 

21 

45 

21 


47% 

Total 

28 

73 

28 


57% 

T3.7.7 


60 Merafong City Annual Report 10/11 




CHAPTER 3 


Financial Performance 2010/11: Water Services 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 






Expenditure 






Employees 

5 283 

4 657 

5 256 

5 280 

12% 

Repairs and 

Maintenance 

2 586 

3 238 

2 864 

3 348 

3% 

Other 

4 629 

5 204 

1 335 

39 250 

87% 

Total Operational Expenditure 

12 561 

13 099 

9 455 

47 878 

73% 

Net Operational Expenditure 

12 561 

13 099 

9 455 

47 878 

73% 

T3.7.8 



Construction of new road Khutsong South 1,2,3 Project 


Capital Expenditure 2010/11: Road Services 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual Expendi- 
ture 

Variance from 
original budget 

Total Project 

Value 

Khutsong South ext 
1,2,3 Roads 

10 000 

17, 750 

2,204 

7, 750 

2,204 

Kokosi X5 Ring 

Road Construction 

3,600 

4,573 

2,808 

-913 

4,334 

Kokosi Ext 6 Con- 
struction of Roads 

RO 

0 

363 

0 

363 

T3.7.9 
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COMMENT ON THE PERFORMANCE OF ROADS OVERALL: 


Although progress was made in the implementation of projects and programmes during the year, challenges were experienced with 
technical capacity and financial resources to adequately address the needs pertaining to roads and stormwater. The maintenance 
of gravel roads in the township areas was successfully implemented and intensive programme to repair potholes throughout 
Merafong City was successfully implemented. Implementation of capital projects was delayed due to slow procurement processes. 

T3.7.10 


3.8 TRANSPORT a PUBLIC BUS OPERATION (INCLUDING VEHICLE LICENSING) 


INTRODUCTION TO TRANSPORT 


This section deals with registration, licensing, issuing of permits and road worthiness of vehicles and application for learners, 
drivers and professional driving permits in line with the National Road Traffic Act. 93/96. This function is rendered in accordance 
with a Service Level Agreement with Gauteng Province. 

T3.8.1 


Municipal Bus Service Data 


The Municipality does not have a Municipal Bus Service. 

T3.8.2 


Transport Services Policy Objectives Taken From IDP 


Service 

Objectives 



Outline Service 

Targets 

2007/08 

2008/09 

2009/10 


2010/11 


Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

1 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

*Current 

Year 

*Following 

Year 


There were no Policy Objectives for the Section for the current financial year. 


T3.8.3 


Employees: Transport Services 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

2 

3 

2 

1 

33% 

7-9 

14 

14 

14 

2 

14% 

10-12 

13 

13 

11 

8 

62% 

13-15 

7 

7 

7 

6 

86% 

16-18 

0 

0 

0 

0 

0% 

19-20 

6 

6 

6 

0 

0% 

Total 

42 

43 

40 

17 

40% 

T3.8.4 
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Financial Performance 2010/11: Transport Services 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original Adjustment Actual 

Budget Budget 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

Refer to Table T 3.65.5 


Expenditure 


Employees 


Repairs and 

Maintenance 


Other 


Total Operational Expenditure 


Net Operational Expenditure 


T3.8.5 


Capital Expenditure 2010/11: Transport Services 


R’ 000 


Capital Projects 


2010/11 


Budget 

Adjustment 

Actual Expendi- 

Variance from 

Total Project 


Budget 

ture 

original budget 

Value 


No Capital Projects for the year under discussion. 


T3.8.6 


COMMENT ON THE PERFORMANCE OF TRANSPORT SERVICES OVERALL: 


The vehicle and drivers licensing is performed in accordance with an agency agreement with Gauteng Province: Department of 
Transport. The agreement is based on percentage split. 

This section is responsible for the testing of learners and drivers licenses as well as testing of vehicles in terms of National Road 
Traffic Act. 93/96. 

T3.8.7 


3.9 WASTE WATER (STORMWATER DRAINAGE) 


INTRODUCTION TO STORMWATER DRAINAGE 


Capital funds have been sourced to cater for bulk storm water drainage and internal storm water systems in areas that include 
Wedela and Khutsong townships in financial years of 2008/9; 09/10 & 10/1 1 . The bulk storm water channels have assisted in reduc- 
ing the flooding of the storm water from the newly built RDP settlements (Wedela ext.3 and Khutsong South). The internal storm 
water systems in Khutsong South are collecting the stormwater from within the township and deposits into the bulk channels. 

The challenge that was experienced with the bulk storm water channels is that they are eroding due to the fact that they were not 
lined with concrete during the first phase of the earthworks excavations. The matter will be resolved as the planning for phase 2 
of the concrete lining is in process. On informal settlements the municipality is doing constant grading of the gravel roads, to allow 
for the free flow of storm water as the temporal means of assistance until such time the roads can be surfaced and be provided 
with proper storm water infrastructure. 

T3.9.1 
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Stormwater Infrastructure 

Kilometers 


Total Stormwater 

measures 

New stormwater 

measures 

Stormwater measures 
upgraded 

Stormwater measures maintained 

2008/09 

Baseline not available 

55 Kerbs replaced 

No upgrading done 

292 Kerbs inlets repaired and main- 
tained 0.69 stormwater channels 

cleaned 

2009/10 

Baseline not available 

33.5 Kerbs replaced 
2.15 earth channel con- 
structed 

No upgrading done 

310 Kerb inlets repaired and main- 
tained 2.7 of stormwater chan- 
nels cleaned 

2010/11 

Baseline not available 

85 Kerbs replaced 

No upgrading done 

688 Kerb inlets repaired and main- 
tained 16.9 stormwater channels 

cleaned. 

T3.9.2 


Cost of Construction /Maintenance Stormwater Measures 


New 

Upgraded 

Maintained 

2008/09 

400 

350 

904 

2009/10 

300 

261 

1861 

2010/11 

420 

462 

3854 

T3.9.3 
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Stormwater Services Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Tar- 
gets 

2007/08 

2008/09 

2009/10 



2012/13 



Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Follow- 
ing Year 

Provision of bulk 

Stormwater In- 
frastructure 

The project is im- 
plemented on a 
multi year basis, 
starting with bulk 
earth works. 2.15km 

of bulk earthwork 

channels construct- 
ed 

0 km 

0 km 

0km 

2.15km 

2.15km 

2km 

1.89km 


Provision of in- 
ternal stormwa- 
ter services 

7km 

0 km 

0 km 

Okm 

7km 

7km 

Okm 

Okm 



T 3.9.5 



Construction of Bulk Stormwater Khutsong South 1,2,3 Project 


Employees: Stormwater Services 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

0 

4 

3 

1 

25% 

7-9 

0 

4 

2 

2 

50% 

10-12 

0 

7 

6 

1 

14% 
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Employees: Stormwater Services 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

13-15 

0 

12 

0 

12 

100% 

16-18 

0 

4 

0 

4 

100% 

19-20 

0 

15 

0 

15 

100% 

Total 

0 

47 

11 

35 

74% 

T3.9.6 


Financial Performance 2010/11: Stormwater Services 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original Adjustment Actual 

Budget Budget 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

Refer to Table 3.7.8 


Expenditure 


Employees 


Repairs and 

Maintenance 


Other 


Total Operational Expenditure 


Net Operational Expenditure 


T3.9.7 


Capital Expenditure 2010/11: Stormwater Services 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project 
Value 

Khut 1,2,3 Bulk Services Stormwater Phasel 

10,000 

4,307 

4,349 

5,693 

24,980 

Khut 1,2,3 Bulk Services Stormwater Phase2 

4,600 

0 

1,553 

0 

1,553 

Bulk Stormwater: Detail Design and Imple- 
mentation 

0 

0 

0 

0 

0 

Wedela Ext 3 Stormwater Channel 

0 

0 

0 

0 

0 

Khutsong South Construction of Stormwater 
System P3 

7,669 

0 

4,349 

0 

9,883 

T3.9.8 


COMMENT ON THE PERFORAAANCE OF STORMWATER DRAINAGE OVERALL: 


The municipality has implemented the first phases of the major bulk stormwater projects during 2010/11 financial year. The 
projects include bulk services projects in Khutsong South and Wedela townships. The priority is the newly established RDP settle- 
ments. The target for stormwater projects as set out in the IDP could not be met on the 2010/11 financial year budget, hence the 
project will be allocated budget in phases throughout the financial years until all the areas are covered with the stormwater sys- 
tems. Applications for funds have been forwarded to the various infrastructure grants to accommodate the remaining backlog. 

T3.9.9 
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COMPONENT C: PLANNING AND DEVELOPMENT 


INTRODUCTION TO PLANNING AND DEVELOPMENT 


The main responsibilities of the Spatial Planning and Environmental Management Section are to ensure the creation of sustainable 
human settlements through the integration of social, economic, institutional and physical aspects of land development. The main 
challenges in physical planning are the fragmented nature of the various towns in Merafong City, due to the topography, geological 
constraints and mining activities along the mining belt. The integration of towns into sustainable human settlements is therefore 
challenged by the provision of optimal bulk services, and the beneficiation of economies of scale. 

The demographic variables and social infrastructure forms the baseline source for the interpretation and projection for physical 
planning aspects. Growth trends in the economies of Gauteng and Merafong is not strongly linked, which can be attributed to the 
Merafong economy exporting the majority of its raw products to beneficiation plants outside its municipal borders. The fragmenta- 
tion of the towns, also results in a fragmentation between settlement size and economic activity. Economic opportunities need to 
be created through spatial economic integration, induced by development corridors. 

T3.10.0 


3.10 PLANNING 


INTRODUCTION TO PLANNING 


During 09/10, Council responded to its Constitutional obligation to provide access to housing, through the planning and creation 
of an additional 2649 erven for subsidized housing in Kokosi and Khutsong South Extensions development project. Based on the 
identification of additional land for the extension of the Khutsong South Extensions development, the Gauteng Department of 
Housing appointed a Professional Resource Team to conduct a feasibility study on the additional land identified by Council. The 
feasibility study provided positive results, with the recommendation of implementation in the 2010/2011 Financial Year to the 
Gauteng Housing Board. 

From the private sector, two township developments were processed and approved, creating a total of 1671 stands. The detail of 
these developments is discussed in Chapter 5 of this document. 

The SDF of Merafong City was comprehensively reviewed and the strategic focus changed to focus on the human needs of Merafong 
Citizens. The alignment of the needs with the economic potential based on the weighted economic activities of the respective 
areas, development trends and linkages with economic sectors form basis for strategic intervention to facilitate sustainable de- 
velopment, growth and job creation. 

The top 3 service delivery priority areas addressed during the 10/11 financial year were as follows: 

- Compilation of a Local Spatial Development Framework for the northern conurbation of Merafong City. 

- The extension of the GIS database with detailed site specific information. 

- Compliance with environmental authorizations and community awareness projects. 

The Local Spatial Development Framework for the northern conurbation of Merafong City, included Carletonville, Khutsong, 
Welverdiend and Blybank, as well as their linkages with one another and the surrounding rural areas. The main focus of this docu- 
ment is to highlight potential future development areas and corridors to enhance and enable sustainable development within the 
northern conurbation, taking into consideration environmental constraints, traffic networks, economic development trends, social 
sustainability trends etc. 


The GIS database was extended through the capturing of building plans and town planning specific documents, applications and 
approval letters pertaining to individual sites. 

T3.10.1 


Applications for land Use Development 

Detail 

Formalisation of Townships 

Rezoning 

Built Environment 


2009/10 

2010/11 

2009/10 

2010/11 

2009/10 

2010/11 

Planning application received 

3 

0 

31 

27 

331 

311 

Determination made in year of receipt 

2 

0 

18 

13 

254 

300 
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Applications for land Use Development 

Detail 

Formalisation of Townships 

Rezoning 

Built Environment 

Determination made in following year 


0 

13 

14 



Applications withdrawn 

0 

0 

0 

0 


300 

Application outstanding at year end 

1 

0 

0 

0 

n/a 

250 

T3.10.2 


Employees: Planning Services 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

6 

12 

7 

5 

42% 

7-9 

0 

1 

1 

0 

0% 

10-12 

0 

0 

0 

0 

0% 

13-15 

0 

0 

0 

0 

0% 

16-18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

7 

14 

9 

5 

36% 

T3.10.4 


Financial Performance 2010/11: Planning Services 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

102 

109 

142 

167 

35% 

Expenditure 






Employees 

2 371 

3 598 

3 404 

3 109 

-16% 

Repairs and 

Maintenance 

5 

0 

53 

26 

100% 

Other 

587 

3 899 

3 958 

3 098 

-26% 

Total Operational Expenditure 

2 963 

7 497 

7415 

6 233 

-20% 

Net Operational Expenditure 

2 861 

7 388 

7 273 

6 066 

-22% 

T3.10.5 


Capital Expenditure 2010/11: Planning Services 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 

Total All 

62 

63 

56 

-11% 

56 

Carletonville LSDF 

62 

63 

56 

-11% 

56 

T3.10.6 


COMMENT ON THE PERFORMANCE OF PLANNING SERVICES OVERALL: 


Spatial Planning and Environmental Management Section had no capital projects in 2010/11. The Local Spatial Development 
Framework for the Northern conurbation was the only approved project from the Operational Budget. The project was completed 
within the budget. Other projects that were identified in the IDP that could not be executed are the following: 
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Air Quality Monitoring Station + equipment 
Feasibility Study: Multi transport Node 
Geological Surveys 

T3.10.7 


3.1 1 LOCAL ECONOMIC DEVELOPMENT (INCLUDING TOURISM AND AAARKET PLACES) 


INTRODUCTION TO ECONOMIC DEVELOPMENT 


Merafong City Local Municipality Growth and Development Strategy (GDS) is the main tool that drives the economic policy. The 
strategy defines the following five strategic thrusts in the practical implementation of the GDS: 


Thrust 1 - 
Thrust 2 - 
Thrust 3 - 
Thrust 4 - 
Thrust 5 - 


Development of agricultural sector 

Industrial beneficiation development 

Infrastructure Development 

Local Business Development 

Human resource Development and Empowerment 


Contributions made: 

Development of agricultural sector 

Small scale farmers are supported by Merafong City Local Municipality through agricultural development programmes, which 
include access to land, training and capacity building as well as physical contributions such as equipment and necessities. Land 
has been identified to accommodate eighteen small scale farmers on urban agricultural plots and commonage livestock farmers. 
In support of the National food security programme Council has established food gardens in conjunction with NGO’s, schools and 
community structures. 

Industrial beneficiation development 

The successful implementation of projects aligned to beneficiation is largely dependent on the support of the mining sector 
through Social Labour Plan project implementation. Consultation with Government departments is on-going to implement benefi- 
ciation projects in a sustainable manner. This programme is prioritised for the medium to long term plans. 

Local Business Development 


Council supported local business development through the creation of an Industrial Hive in Khutsong South for the utilisation by 
SMME’s. Phase II of the Khutsong South Industrial Hive is under construction and will provide a total of ten additional business 
units. This will have a positive impact on job creation. 

In an effort to create an enabling environment for the development of local businesses and to stimulate economic activities in 
historically disadvantaged areas, phase I of the Khutsong Trading Centre has been completed in old Khutsong Beer Hall. This was 
done in partnership with Harmony Gold mine who funded and implemented the project as part of their Social Labour Plan the total 
investment in this project is in excess of R5 m. 

Several business forums have been established and launched to promote SMME development through the involvement of local 
businesses. 

In partnership with the Johannesburg Chamber of Commerce and Industry as well as Gauteng Enterprise Propeller, Council partici- 
pated in the PLATO mentorship programme, whereby eighteen local SMME's successfully completed the PLATO I programme. The 
PLATO mentorship programme involves well-established businesses in the various sectors in mentoring SMME’s on key programmes 
such as business planning, financial management, corporate governance, etc. 

Human Resource Development and Empowerment 

Several training sessions have been concluded for the purposes of developing and empowering the SMME’s as well as workshops. 

T3.11.1 
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Economic Activity by Sector 

R^OOO 

Sector 

2008/2009 

2009/2010 

2010/2011 

Agric, forestry and fishing 

131 

139 

130 

Mining and quarrying 

5 023 

5 250 

6 763 

Manufacturing 

378 

386 

412 

Wholesale and retail trade 

1 002 

1 106 

1 254 

Finance, property, etc. 

1 239 

1 224 

1 330 

Govt, community and social services 

2 241 

2 331 

2 584 

Infrastructure services 

333 

371 

428 

Total 

10 347 

10 807 

12 901 

T3.11.2 


Economic Employment by Sector 

Formal and informal employment - 

Total (number) Jobs 

Sector 

2008/09 

2009/10 

2010/11 


No. 

No. 

No. 

Agric, forestry and fishing 

1605 

1337 

1096 

Mining and quarrying 

37533 

44227 

44074 

Manufacturing 

2904 

2668 

2392 

Wholesale and retail trade 

11612 

11414 

11493 

Finance, property, etc. 

5250 

4620 

4175 

Govt, community and social services 

15232 

14613 

14198 

Infrastructure services 

2811 

2602 

2628 

Total 

76947 

81481 

80056 

T3.11.3 


COAAMENT ON LOCAL JOB OPPORTUNITIES: 


Agriculture, Forestry and Fishing 

There is a decrease in this sector and this sector is the economic growth advantage as described in the Merafong Growth and 
Development Strategy (GDS). Agriculture is one potential area for economic growth in Merafong as described in the GDS. The 
municipality has to look at opportunities as identified in the GDS and land should be requested from the mines. 

Mining and quarrying 

A slight decrease is noted although mining is the main economic driver of Merafong. 

Manufacturing 

Manufacturing has also declined in this financial year. A good incentive policy will assist the municipality in drawing in possible 
investors in the manufacturing industry. Strong SMME focus in the areas of jewellery beneficiation will assist the Municipality, this 
should be the future endeavour. 

Wholesale and retail 

There is a steady increase in production. Strong focus on agro industry and mineral beneficiation should be emphasised. Focus on 
SMME’s to venture in this sector is important. 

Finance, property, etc. 

This sector has declined; reasons could be the slow decline of the mines and the expensive houses in Merafong as compared to 
Randfontein and Westonaria. The fact that it is not easy to sell a house in Merafong as compared to Randfontein and Westonaria. 
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Government, community and social services 

Slight decrease is marked. Good incentives policy as well as land availability and implementation of Urban Renewal programme 
by the municipality will assist the municipality in the long term. 

Infrastructure services 

A slight improvement is noticed in the last year. Service delivery backlogs have been partially addressed. There is still a need for 
improvement. 

Access to services is to be considered by the municipality as well because most of the community members use taxis. Bus services 
are necessary because it is more affordable, in future busses will be advised. 

T3.11.4 


Jobs Created during 2010/1 1 by LED Initiatives (Excluding EPWP projects) 

Total Jobs created / 
Top 3 initiatives 

Jobs created 

No. 

Jobs lost/displaced by 
other initiatives 

No. 

Net total jobs created 
in year 

No. 

Method of validating 
jobs created/lost 

Total (all initiatives) 





2008/09 

0 

0 

0 

Nil 

2009/10 

0 

0 

0 

Nil 

2010/11 

56 

0 

56 

Project data 

T3.11.5 


Job creation through EPWP* projects 

Year 

EPWP Projects 

Jobs created through EPWP projects 


No. 

No. 

2008/09 

27 

552 

2009/10 

23 

1 563 

2010/11 

16 

1 910 

* - Extended Public Works Programme 


T3.11.6 


Local Economic Development Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service 
Targets 

(ii) 

2007/08 

2008/09 

2009/10 

2010/11 

Service 

Indicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

*Previous 

Year 


* P r e v i - 

ous Year 

*Current 

Year 


* C u r - 

rent 

Year 

* C u r - 

rent 

Year 

*Follow- 
ing Year 

Training of SMME's 

284 





103 

283 



Promoting of 

SMME's 

23 





0 

23 




T3.11.7 


Employees: Local Economic Development 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0 - 3 

0 

1 

1 

0 

0% 

4 - 6 

3 

4 

3 

1 

25% 

7 - 9 

2 

3 

2 

1 

33% 

10 - 12 






13 - 15 
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Employees: Local Economic Development 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

16 - 18 






19 - 20 






Total 

5 

8 

6 

2 

25% 

T3.11.8 


Financial Performance 2010/11: Local Economic Development 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operational Revenue 
(excluding tarrifs) 






Expenditure: 






Employees 

1 297 

2 466 

1 981 

2 047 

-20% 

Repairs and Maintenance 

0 

0 

0 

7 

100% 

Other 

407 

3 587 

1 593 

993 

-261% 

Total Operational Expenditure 

1 704 

6 053 

3 574 

3 047 

-99% 

Net Operational (Service) 
Expenditure 

1 704 

6 053 

3 574 

3 047 

-99% 

T3.11.9 
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Capital Expenditure 2010/11: Economic Development Services 

R’ 000 

Capital Projects 

2010/11 

Budget 

Budget 

Adjustment 

Actual Expendi- 
ture 

Variance from 

original budget 

Total Project Val- 
ue 

Total All 






Carletonville Indus- 
trial Hive 

2 500 


6 088 

59% 

5 000 

Informal Trading 
Area /Market 

2 500 


0 


5 000 

Khutsong Industrial 

Hive 

6 450 


354 

-1722% 

5 000 

T3.11.10 


COMMENT ON LOCAL ECONOMIC DEVELOPMENT PERFORMANCE OVERALL: 


Operational budget: 

The department performed well although there is R527,485 that was not spent, reason being training or development of co-op- 
eratives fund was not utilised because of the delay in Supply Chain processes. There was a delay in the appointment of a service 
provider, but presently the service provider has been appointed and to start soon. 

Capital projects: 

Carletonville Industrial Hive 

Funds were allocated for Carletonville Industrial Hive but at a later stage the Geotech report from the consultant gave note to the 
fact that Ext 6 is not viable for building a brick structure. Funds were diverted to finish Khutsong South Industrial Hive Phase II. 
The tender was advertised and readvertised again after the new Council was formed, the tender is due for bid evaluation. 

Informal trading market 

All the processes were done by the LED Section. The only problem experienced was with the Supply Chain processes which de- 
layed. Presently the tender is in the bid adjudication phase and the contractor will be appointed soon. 

T3.11.11 


COMPONENT D: COMMUNITVa SOCIAL SERVICES 


INTRODUCTION TO COMMUNITY AND SOCIAL SERVICES 


The Department of Sports, Recreation, Arts, culture. Heritage, Library & information services provides basic service delivery to 
the community in rural, formal and informal areas of Merafong. The Department consists of Libraries, community halls& Sports 
Facilities. Social programs are implemented through the Arts and culture as well as the Sports and Recreation sub sections. 

T3.52.0 


3.52 LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 
(THEATRES, ZOOS, ETC) 


INTRODUCTION TO LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES 


Libraries 

The Municipality is managing 1 5 community Libraries in all different areas of Merafong. These Libraries are accessible to the com- 
munities and the necessary support is given to users in terms of education, access to computers, career exhibition, photocopy, 
fax, access to internet usage etc. 
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Community facilities 

Community facilities in Merafong City Local Municipality as indicated in the table below and are utilised by the Community for 
relevant purposes. Council has developed nominal tariffs in accordance with by-laws to manage and maintain the facilities. 

T3.52.1 


SERVICE STATISTICS FOR LIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 

(THEATRES, ZOOS, ETC) 


The table below reflects the service statistics pertaining to libraries and community facilities. 


T3.52.2 


LOCATION 

LIBRARY STATISTICS 


Fiction 

Non- 

Fiction 

Photo- 

Copy 

Internal 

Use 

Video Cd 
Ed. Toys 

Adults 

Youth 

Usage 

Library 
Hours Per 

Week 

July 2010 

18221 

4615 

30005 

33651 

1275 

9113 

5152 

720 

419 

August 2010 

18650 

4749 

333784 

28094 

851 

9006 

5190 

777 

419 

September 2010 

17343 

3955 

27962 

21966 

4012 

9136 

5215 

736 

390 

October 2010 

17478 

4570 

26597 

26538 

937 

8966 

8416 

1068 

390 

November 2010 

16615 

3175 

21962 

25363 

961 

8948 

4964 

903 

390 

December 2010 

14356 

2474 

9944 

12354 

711 

8915 

4957 

630 

390 

January 2011 

17615 

3357 

38975 

22183 

1122 

9011 

5085 

1191 

390 

February 2011 

16300 

3472 

34898 

31998 

881 

9092 

5169 

879 

390 

March 2011 

17860 

3628 

34757 

32792 

830 

9157 

5303 

1049 

475 

April 2011 

15646 

2773 

27591 

18380 

713 

9198 

5303 

1049 

475 

May 2011 

16072 

3410 

39286 

25695 

1001 

9228 

5270 

1555 

475 

June 2011 

16377 

2914 

31636 

18976 

1035 

9233 

5178 

1240 

390 

Total 

233193 

49256 

704751 

343505 

15812 

127371 

75450 

14046 

5772.5 

T3.52.2 


Facilities 

Number of facilities 

2009/2010 

2010/2011 

Library Services - Members 

Libraries 

15 

12,794 members 

14,239 members 

Community Facilities - Bookings 

Khutsong Community Hall 

1 

162 Bookings 

164 Bookings 

Fochville Civic Centre 

1 

145 Bookings 

90 Bookings 

Greenspark Community Hall 

1 

72 Bookings 

46 Bookings 

Molatlhegi Hall 

1 

102 Bookings 

62 Bookings 

Wedela Main Hall and Recrea- 
tion Club 

1 

260 Bookings 

206 Bookings 

Carletonville Lapa 

1 

119 Bookings 

77 Bookings 

Carletonville Civic Centre 

4 Halls 

517 Bookings 

485 Bookings 

Piet Viljoen Park Lapa 

1 

31 Bookings 

30 Bookings 

T3.52.2 
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Libraries, Archives, Museums, Galleries, Community facilities, other Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Tar- 
gets 

2007/08 

2008/09 

2009/10 



2010/11 


Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Provide access 

to sustainable 

Khutsong library - 
Rebuild 

100% 

0% 

100% 

100% 

10% 

90% 

90% 

100% 

human settle- 
ment 

Provision of li- 
brary facilities 

Greenspark library 

100% 

0% 

100% 

100% 

10% 

90% 

90% 

100% 


T3.52.3 


Employees: Libraries, Archives, Museums, Galleries, Community facilities, other 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % of 
total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

1 

1 

0 

0% 

4-6 

3 

13 

3 

10 

76.9% 

7-9 

28 

25 

15 

10 

40% 

10-12 

50 

54 

32 

22 

40.7% 

13-15 

29 

9 

4 

5 

55.5% 

16-18 

119 

0 

0 

0 

0% 

19-20 

97 

35 

21 

14 

40% 

Total 

328 

137 

76 

61 

44.5% 

T3.52.4 



New Khutsong South Library 
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Financial Performance 2010/11: Libraries, Archives, Museums, Galleries, Community facilities, other 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

-738 

-396 

-329 

-141 

64% 

Expenditure 






Employees 

8,590 

8,927 

8,386 

8,811 

-1% 

Repairs and 

Maintenance 

124 

504 

879 

357 

29% 

Other 

1,406 

859 

7,670 

4,516 

424% 

Total Operational Expenditure 

10,121 

10,290 

16,935 

13,684 

33% 

Net Operational Expenditure 






T3.52.5 


Capital Expenditure 2010/11: Libraries, Archives, Museums, Galleries, Community facilities, other 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 

Total All 

4 000 

9 350 

6 655 

40% 

5 993 

Khutsong South Library 

1 000 

4 000 

1 038 

4% 

1 983 

Greensparl Library 

1 000 

4 000 

2 074 

52% 

3 253 

Blybank Library 

1 000 

1 350 

543 

-84% 

757 

Khutsong Childhood Development 
Centre 

1 000 

0 

0 


0 

T3.52.6 


COAAMENT ON THE PERFORMANCE OFLIBRARIES; ARCHIVES; MUSEUMS; GALLERIES; COMMUNITY FACILITIES; OTHER 

(THEATRES, ZOOS, ETC) OVERALL: 


During the year under review, three additional libraries were built to increase library services for the community of Merafong. 
Libraries were equipped with computers to create free internet access, purchase of library material, toy library and furniture was 
fitted. All these were possible through grant received from the Department of Arts and Culture. 

The deterioration of Council facilities was highlighted on various platforms by the community. Council has managed to accelerate 
the maintenance of the facilities. Although maintenance of facilities was substantially increased during the year under review 
Council acknowledges that there is more to be done. 

T3.52.7 


3.55 CEMETERIES AND CREMATORIUMS 


INTRODUCTION TO CEMETERIES & CREMATORIUMS 


In the area of jurisdiction of Merafong there are currently 11 cemeteries of which 5 are full to capacity and only 6 are in opera- 
tion. The increase in demand for graves is a serious challenge for Council as the capacity is limited due to unavailability of suitable 
land. 

Cemeteries are visited on a regular basis by the community, therefore it is essential to uphold a high service standard. 

T3.55.1 
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SERVICE STATISTICS FOR CEMETERIES& CREMATORIUMS 

AREA 

2009/10 

2010/11 

Khutsong South cemetery 

1469 

937 

Kokosi cemetery 

875 

398 

Fochville cemetery 

358 

463 

Greenspark cemetery 

169 

169 

Wedela cemetery 

264 

207 

West wits cemetery 

320 

239 

3.55.2 


Cemeteries & Crematoriums Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Tar- 
gets 

2008/09 

2009/10 

2010/11 

Service 

Indicators 

(i) 

(ii) 

Target 

Actual 

Target 

Actual 

Target 

Actual 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Provide 

Cemetery 

facilities 

Grave digging 







3800 

3651 

Maintenance of cem- 
eteries 







5week 

cycle 

4 week 
cycle 

Upgrading of cemeter- 
ies 

1 

1 

1 

1 

1 

1 

1 

1 


T3.55.3. 


Employees: Cemeteries & Crematoriums 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0 

4-6 

0 

0 

0 

0 

0 

7-9 

0 

0 

0 

0 

0 

10- 12 

2 

2 

2 

NONE 

100% 

13 - 15 

0 

0 

0 

0 

0 

16 - 18 

0 

0 

0 

0 

0 

19-20 

11 

20 

11 

9 

40% 

Total 

13 

22 

13 

9 

41% 

T3.55.4 


Financial Performance 2010/11: Cemeteries & Crematoriums 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue (Excluding Tariffs) 






Expenditure 






Employees 

989 

997 

977 

861 

11% 

Repairs and 

Maintenance 

150 

131 

131 

50 

62% 

Other 

1,182 

862 

845 

960 

-14% 

Total Operational Expenditure 

2,322 

1,990 

1,953 

1,871 

4% 

Net Operational Expenditure 






T3.55.5 
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Capital Expenditure 2010/11: Cemeteries & Crematoriums 


R’ 000 

Capital Projects 

2010/11 

Budget Adjustment Actual Variance from Total Project Value 

Budget Expenditure original budget 

None 

T3.55.6 


COAAMENT ON THE PERFORMANCE OF CEMETERIES a CREAAATORIUMS OVERALL: 


Merafong was able to meet the demand for graves during the year under review. Challenges were experienced with vandalism of 
tombstones in certain cemeteries. The fencing of all cemeteries is a priority that is addressed in Council’s capital budget. 

Serious challenges were experienced with the Kokosi Cemetery due to rising water levels, which has resulted in dissatisfaction by 
the community. Decisions were taken to close the cemetery and the community was redirected to use the Fochville cemetery. 

Council managed to improve the appearance of council cemeteries due to dedicated maintenance programmes. 

T3.55.7 


3.56 CHILDCARE; AGED CARE; SOCIAL PROGRAMMES 


INTRODUCTION TO CHILD CARE; AGED CARE; SOCIAL PROGRAMMES 


Child Care 

The Municipality plays a coordination role in the provision of child care programmes in the community, in collaboration with local 
stakeholders. The Municipality monitors the safety and compliance of early childhood facilities. Advocacy programmes to alleviate 
child abuse and neglect are prioritised and implemented within the community. 

Aged Care 

The Municipality has continuously provided an enabling environment for older citizen’s in most parts of the community. Support 
programmes have been developed in support of elderly citizen’s needs. This was done in collaboration with the elderly people’s 
forum to ensure an organised response to elderly citizen’s needs. 

Social Programmes 

The Municipality has been able to sustain dedicated desks that provide support to vulnerable groups including people living with 
disabilities, women, children and youth. Social upliftment projects and programmes were planned and implemented in collaboration 
with local stakeholders to alleviate poverty and increase awareness on the needs of these groups. 

Three home based care centres are supported by the Municipality to provide palliative care to people infected and affected by 
HIV and AIDS. 

T3.56.1 


SERVICE STATISTICS FOR CHILD CARE 


The Municipality during the year has supported 21 Early Childhood Development centres (BCD’s) in the municipal area of juris- 
diction. BCD’S are assistance in registering to the Department of Social Development. In collaboration with the district regular 
monitoring and advise on complying with the health requirements are done. 

T3.56.2 
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Employees: Child Care 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

4 

4 

0 

4 

100% 

7-9 

0 

0 

0 

0 

0% 

10- 12 

0 

0 

0 

0 

0% 

13 - 15 

0 

0 

0 

0 

0% 

16 - 18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

4 

4 

0 

4 

100% 

T3.56.4 


Financial Performance 2010/11: Child Care 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 






Expenditure 






Employees 

160 

815 

0 

815 

0% 

Repairs and 

Maintenance 






Other 






Total Operational Expenditure 

160 

815 

0 

815 

0% 

Net Operational Expenditure 

160 

815 

0 

815 

0% 

T3.56.5 


Capital Expenditure 2010/11: Child Care 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 


None 


T3.56.6 


COMMENT ON THE PERFORMANCE OF CHILD CARE; AGED CARE; SOCIAL PROGRAMMES OVERALL: 


Establishment of dedicated desks for Social programmes enabled an organised and informed Municipal response to community in- 
tervention programmes. Social relief projects targeting vulnerable groups including women, children, people with disabilities and 
people living with HIV and AIDS have been implemented and sustained. Food parcels and school uniform donation, tertiary registra- 
tion fund and free basic services to indigents and child headed households were all prioritised and benefitted the community 

T3.56.7 


COMPONENT E: ENVIRONMENTAL PROTECTION 


This component includes: pollution control; biodiversity and landscape; and coastal protection. 


INTRODUCTION TO ENVIRONMENTAL PROTECTION 


The Environmental Management Section was only established in 2008/09, with one Senior Environmental Management Officer. 
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Since the establishment of the function limited resources were made available to fully capacitate the Section. 

The Environmental Management Section is responsible for all issues regarding environmental management and Pollution control. 

The responsibilities include but not limited to the following: 

• Conduct environmental site inspections on projects and check compliance with ROD conditions and other environmental leg- 
islations. 

• Review and comment on Environmental Impact Assessment, Scoping Reports, EMPR and Basis Assessment Reports of all new 
development projects. 

• Investigate and attend to complaints related to waste and environmental management and ensure that they are addressed. 

• Monitoring and audit of all waste management facilities within the councils' jurisdiction. 

• Assist in the development of environmental management policies and provide inputs. 

• Conduct environmental education and awareness with the communities and schools to ensure that the community is aware of 
environmental threats and consequences. 

T3.59.0 


3.59 POLLUTION CONTROL 


INTRODUCTION TO POLLUTION CONTROL 


This Section is responsible to conduct audits on identified environmental polution risks in the municipal area. The main risks within 
the municipal area are caused by the mining industry pertaining to tailings dams, water pollution, dust pollutionl and solid waste 
pollution. 

Duringthe year of review, 2 spillages from tailings dams were detected and were resolved through sufficient remedial action form 
the affected mining house. The municipality also acted on illegal solid waste dumping at Deelkraal mining village, with sufficient 
remedial action by Moria Mining. 

The municipality is also actively involved in the Wonderfonteinspruit Forum and their Remedial Action Plan, to clean up and pre- 
vent future pollution and contamination of the Wonderfonteinspruit. 

Merafong City further participates at the West Rand District Municipality’s Mining Forum and Environmental Management Co- 
ordination forum to prevent and manage pollution control within the Merafong area. 

Through the engagement with other stakeholders, the municipality has also been able to develop greening projects with schools. 
E.g. food gardening and Tree planting. 

T3.59.1 


SERVICE STATISTICS FOR POLLUTION CONTROL 


Merafong City however does not have an air pollution station, to provide any statistics on air pollution, or has any pollution control 
policies in place. An air quality monitoring station was listed in the IDP for 2010/2011, but no funding was allocated. The project 
could therefore not be implemented. 


As a result of staff shortages, the following projects and Waste facilities were audited on a monthly basis: 


POLLUTION CONTROL INSPECTIONS 

Area of Inspection 

No of inspections and audit conducted 

Compliance Level 

Deelkraal Illegal Dumping 

3 

90% 

Blyvoor Mine Spillage 

3 

60% 

Khutsong south Housing Project 

12 

70% 

Carletonville Landfill Site 

12 

35% 

Fochville Transfer Station 

12 

70% 

Welverdiend Transfer Station 

12 

20% 

T3.59.2 
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Pollution Control Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2008/09 


2009/10 



2010/11 


Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Water and 
air purity 

Potable Water: x% of all 
readings taken through- 
out the year on at least 
weekly to be found ac- 
ceptable (clean) by Na- 
tional Standards 

96% 

99.21% 

96% 

98% 

99.64% 

98% 

98% 

90.14% 


Effluent Water: x% of all 
readings taken through- 
out the year on at least 
weekly to be found ac- 
ceptable (clean) by Na- 
tional Standards 

no data 

no 

data 

no data 

85.00% 

93.88% 

85% 

80% 

78.52% 


Air: x% of all readings 
taken throughout the 
year on at least weekly 
to be found acceptable 
by National standard 

T0% 

clean 

A0% 

clean 

T1% clean 

T1% 

clean 

A1% 

clean 

T2% 

accept- 

able 

T5% 

accept- 

able 

T5% 

accept- 

able 


T3.59.3 


Employees: Polution Control 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

3 

1 

2.5 

33% 

7-9 

0 

0 

0 

0 

0% 

10- 12 

0 

0 

0 

0 

0% 

13 - 15 

0 

0 

0 

0 

0% 

16 - 18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

1 

3 

1 

2.5 

33% 

T3.59.4 


Financial Performance 2010/11: Polution Control 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 






Expenditure 

0 

0 

0 

0 

0% 

Employees 






Repairs and 

Maintenance 

40 

40 

40 

40 

0% 

Other 

0 

0 

0 

0 

0% 

Total Operational Expenditure 

0 

0 

0 

0 

0% 
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Financial Performance 2010/11 

1 : Polution Control 


R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Net Operational Expenditure 

40 

40 

40 

40 

0 % 

T3.59.5 


Capital Expenditure 2010/11: Polution Control 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 


No Capital Projects for the year. 


T3.55.6 


COMMENT ON THE PERFORAAANCE OF POLLUTION CONTROLOVERALL: 


Merafong City participated in the BKB, Green IQ, Clean and Green and Rand Water Environmental awareness campaigns, with the 
successful enrolment of three previously disadvantaged schools for community garden projects. A total of 2650 trees were planted 
within Merafong City. Apart thereof, the environmental management section closely participated with the Infrastructure Develop- 
ment Departments, to ensure that municipal projects adhere and comply with environmental legislation and authorizations. 

T3.59.7 


3.60 BIO-DIVERSITY; LANDSCAPE (INCL. OPEN SPACES); AND OTHER (E.G. COASTAL PROTECTION) 


INTRODUCTION BIO-DIVERSITY AND LANDSCAPE 


During the year under discussion the Municipality had no Bio-Diversity programmes planned. 

The Landscaping function in the municipality is executed by the Parks Sub-section. The Parks section is responsible for the 
managing of open spaces and parks as well as municipal gardens. Key to the programmes is the greening of Merafong City and the 
management of alien vegetation. 

During the year of review good progress was made in managing open spaces through seasonal grass cutting and greening 
initiatives. 

T3.60.1 


Service Statistics for Bio-Diversity; Landscape and Other 

Description 

2008/09 

2009/10 

2010/11 


Actual No. 

Actual No. 

Actual No. 

Sidewalks every 4 weeks 

2200000m2 

13200000m2 

13200000m2 

Open spaces every 8 weeks 

3760000m2 

11280000m2 

11280000m2 

Minimum service level 

and above sub-total 

4 Week cycle 

8 week cycle 



Town Entrances 

11 

11 

11 

Civic Centers 

2 

2 

2 

Main Streets 

45KM 

45km 

45km 

Facilities 

5 

5 

5 

Tree Pruning 

1 792 

1800 

2237 

T3.60.1 


SERVICE STATISTICS FOR BIO-DIVERSITY 
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Function not performed in the year under discussion. 

T3.60.2 


Bio-Diversity; Landscape and Other Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2008/09 


2009/10 



2010/11 


Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 


No Objectives for Bio-Diversity, Landscape and Other in the year under discussion in the IDP. 


T3.60.3 



Merafong City Greening initiatives 


Employees: Bio-Diversity; Landscape and Other 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

none 

0 

4-6 


2 


2 

100% 

7-9 

3 

4 

3 

1 

25% 

10- 12 

6 

9 

6 

3 

33% 

13 - 15 

1 

2 

1 

1 

50% 

16 - 18 

11 

14 

11 

3 

21% 

19-20 

31 

42 

31 

7 

16.6% 

Total 

53 

74 

52 

17 

23% 

T3.60.4 
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Financial Performance 2010/11: Bio-Diversity; Landscape and Other 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

0 

0 

0 

0 

0% 

Expenditure 

8,434 

10,017 

8,433 

10,290 

-22% 

Employees 

792 

810 

792 

811 

-2% 

Repairs and 

Maintenance 

4,848 

4,694 

3,970 

3,919 

-1% 

Other 

14,074 

16,366 

14,074 

15,640 

-11% 

Total Operational Expenditure 

14 

16 

14 

15 

11% 

Net Operational Expenditure 






T3.60.5 


Capital Expenditure 2010/11: Bio-Diversity; Landscape and Other 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 

Beautification Town Entrances 

750 

750 

750 

0 

750 

Park Development Khutsong 

1,000 

1,000 

244 

750 

1,000 

T3.60.6 


COMMENT ON THE PERFORMANCE OF BIO-DIVERSITY; LANDSCAPE AND OTHER OVERALL: 


Overview on Parks projects is to state that 80% of all projects and developments regarding parks were executed in the relevant 
budget and time frame. Backlogs which are experienced are due to unavailability of certain materials required and the necessary 
administrative approval and advertisement through procurement and supply chain. 

T3.60.7 


COMPONENT F: HEALTH 


This component includes: clinics; ambulance services; and health inspections. 


Introduction To Health 


The Primary Health Care Clinics was transferred to the Provincial Government in terms of the National Health Act No. 63 of 2003. 
However the Clinics are still utilizing Municipal facilities in some areas of Merafong City to delivery Primary Health Care Services. 


The Ambulance Service was divorced from the Fire and Rescue Services in 2009 and the Ambulance Service is now in terms of the 
National Health Act being rendered by the Provincial Government. Health inspections are a District Function, rendered in the 
Merafong City area of jurisdiction by the West Rand District Municipality (WRDM). 

T.62.0 


3.62 CLINICS 


INTRODUCTION TO CLINICS 


Primary Health Care is a function of the Gauteng Department of Health 


T3.62.1 
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3.63 AMBULANCE SERVICES 


INTRODUCTION TO AMBULANCE SERVICES 


Ambulance Services is a function of the Gauteng Deparment of Health 

T3.63.1 


3.64 HEALTH INSPECTION; FOOD AND ABATTOIR LICENSING AND INSPECTION; ETC. 


INTRODUCTION TO HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND INSPECTIONS, ETC. 


This function is the responsibility of the West Rand District Municipality. 

T3.64.1 


COMPONENT G: PUBLIC SAFETY a SECURITY 


INTRODUCTION PUBLIC SAFETY AND SECURITY 


The year of review is characterized by an increased focus on traffic and by-laws enforcement with the objective to change road 
user behavior and to promote road discipline. There has been a significant increase in by-laws enforcement pertaining to informal 
traders. There was a marked increase in moving violations law enforcement In this regard there was a huge increase in prosecutions 
for unlicensed drivers and vehicles as well as in the number of prosecutions for safety belt violations. 

Although disaster management is a function of the District municipality, Merafong city rendered a service in conjunction with 
the District municipality. The main activities of this function were emergency assistances in cases of adverse weather conditions, 
house fires and sinkholes due to doline and dolomite conditions. 

Internal security service was rendered by the municipality through co-sourced option during the year. Other security service 
include VIP protection unit that render security to the political office. 

The control and licensing of animals was rendered through a service level agreement with the local SPCA. Council co-funded the 
activities of the organisation for services rendered pertaining to the portion of the function which is a local government man- 
date. 

Public nuisances are controlled through normal by-law enforcement in conjunction with the respective departments 

T3.65.0 


3.65 TRAFFIC CONTROL AND PARKING 


INTRODUCTION TO TRAFFIC CONTROL AND PARKING 


This function entails traffic law enforcement, promotion of road safety awareness and education. These activities are conducted 
in terms of the National Road Traffic Act 93 of 96. 

The top three service delivery priorities attached to this function are the following: 

- Road traffic law enforcement and the enforcement of municipal by-laws 

- Road conditions signs and markings 

- Education and Road Safety Promotion Awareness campaigns 
Measures taken to improve performance 

• Increase in visibility patrolling 

• Increase in joint law enforcement with other agencies. 

• Increase in roadblocks on revenue collection, productivity, etc 

• Maintenance on road conditions, painting, signs and markings 
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Major efficiency achieved 


Reduction in motor vehicle accidents 
Reduction in by-laws infringements 

T3.65.1 


Traffic control and parking 


Details 

2009/10 

2010/11 

Actual No. 

Estimate No. 

Actual No. 

Estimate No. 

1. 

Number of road traffic accidents during the year 

2173 

2064 

2000 

1995 

2. 

Number of by-law infringements attended 

908 

N/A 

88 

N/A 

3. 

Number of traffic officers in the field on an average day 

39 

N/A 

39 

N/A 

4. 

Number of traffic officers on duty on an average day 

47 

N/A 

47 

N/A 

T3.65.2 


Traffic control and parking Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2008/09 

2009/10 

2010/11 

Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

* Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Reduction in 

road acci- 
dents 

% Reduction in road ac- 
cidents over the target 
for the previous 


1445 

1445 

1373 

2173 

2173 

2064 

1960 


T3.65.3 


Employees: Traffic control and parking 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

4 

5 

4 

1 

20% 

7-9 

41 

41 

41 

0 

0% 

10- 12 

0 

0 

0 

0 

0% 

13 - 15 

7 

7 

5 

2 

29% 

16 - 18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

52 

53 

50 

3 

6% 

T3.65.4 


Financial Performance 2010/11: Traffic control and parking 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Personnel budget 

19 752 

21 370 

20 457 

21 681 

1,43% 

Operational budget 

10 924 

17 557 

20 931 

5 440 

-222,76% 

Contracted services 

1 210 

754 

764 

1 439 

47,58% 

Repair & maintenance 

922 

1 032 

685 

879 

-17,48% 

Capital 

600 

250 

203 

155 

-60,79% 

Income 

15 107 

22 026 

29 066 

14 059 

-56,67% 

T3.65.5 
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Arrive Alive Campaign 


Capital Expenditure 2010/11: Traffic control and parking 


R’ 000 

Capital Projects 

2010/11 

Budget Adjustment Actual Variance from Total Project Value 

Budget Expenditure original budget 

No Projects For The Year 

T3.65.6 


COMMENT ON THE PERFORMANCE OF TRAFFIC OVERALL: 


The year of review was characterized by an increased focus on traffic and by-laws enforcement with the objective to change road 
user behavior and to promote road discipline. There has been a significant increase in by-laws enforcement pertaining to informal 
traders. There was a marked increase in moving violations law enforcement. In this regard there was a huge increase in prosecu- 
tions for unlicensed drivers and vehicles as well as in the number of prosecutions for safety belt violations. 

T.3.65.7 


3.66 FIRE 


INTRODUCTION TO FIRE 


Fire services function is a District Municipality function performed by the West Rand District Municipality. 


T3.66.1 


3.67 DISASTER AAANAGEMENT 


INTRODUCTION TO DISASTER MANAGEMENT 


Disasster Mangement is a District Function which was performed by Merafong City in conjuction with the District. Merafong City 
faces increasing levels of disaster risk. It is exposed to a range of natural hazards, including tremors and severe storms that can 
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trigger widespread hardship and devastation. In addition, the province’s extensive industry, coupled to the major transportation 
routes, inside the province as well as those leading to the major centers, present numerous catastrophic and hazardous materials 
threats. In addition to these natural and human-induced threats and despite on-going progress to extend essential service to poor 
and urban and rural communities, large numbers of people live in conditions of chronic disaster vulnerability - in underserved, 
ecologically fragile or marginalized areas - where they face recurrent natural and other threats that range from flooding to re- 
peated informal settlement fires. 

Measures taken to improve performance 

• Public Information Education and Relations Programmes 

• Risk Assessment 

• Risk Reduction 

• Response and relief measures effected 

Major efficiency achieved 

Top three service delivery priorities: 

- Disaster Risk Assessment 

- Disaster Risk Reduction 

- Response and Recovery 

T3.67.1 


SERVICE STATISTICS FOR DISASTER MANAGEMENT 


Details 

2009/10 

2010/11 

Actual 

Target 

Actual 

Target 

1. 

Number of contingency planning done for Business, Schools Indus- 
tries and Major Events 

5 

20 

5 

20 

2. 

Number of evacuation drills conducted at high risk institutions 

1 

4 

1 

4 

3. 

Update of Disaster Management Plan for inclusion in the IDP based 
on Risk and Vulnerability Assessment 

2 

2 

2 

2 

4. 

Composite Risk Profile 

1 

1 

1 

1 

5. 

Total Achieved 

9 

27 

9 

27 

T3 67.2 


DISASTER MANAGEMENT Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2008/09 

2009/10 



2010/11 


Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


Target 

*Current 

Year 

Actual 

* 

Current 

Year 

*Following 

Year 

Eradicate backlog 
on fire stations in 
Merafong 

Build Firestation in 

Wedela 

None 

None 

None 

20% 

30% 

100% 

75% 

100% 

To provide assist- 
ance to commu- 
nity in times of 
emergency 

Blankets, Tents and re- 
building of shacks de- 
stroyed in fires 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

To provide dis- 
aster training to 
communities 

Training provided to com- 
munities to prevent fires 
and other hazards faced 
by communities Includ- 
ing Basic Fire Fighting 
Level 1 and Basic First 

Aid Level 1 

100% 

100% 

100% 

100% 

100% 

100% 

100% 

100% 
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DISASTER MANAGEMENT Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

2008/09 

2009/10 

2010/11 

Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


Target 

*Current 

Year 

Actual 

* 

Current 

Year 

*Following 

Year 

Including Basic 

Fire Fighting Level 

1 and Basic First 

Aid Level 1 

Training provided to com- 
munities to prevent fires 
and other hazards 

100% 








Develop Disaster 
Management Poli- 
cy Framework 

Policy Developed and 
submitted to WRDM 

None 

None 

None 

100% 

100% 

100% 

100% 

100% 

T3.67.3 


Employees: DISASTER AAANAGEMENT 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

1 

1 

1 

0 

0% 

7-9 

0 

0 

0 

0 

0% 

10- 12 

0 

0 

0 

0 

0% 

13 - 15 

0 

0 

0 

0 

0% 

16 - 18 

0 

0 

0 

0 

0% 

19 - 20 

0 

0 

0 

0 

0% 

Total 

1 

1 

1 

0 

0% 

T3.67.4 


Financial Performance 2010/11: DISASTER MANAGEMENT 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 






Expenditure 

Refer to Table 3.64.5 

Employees 

Repairs and 

Maintenance 

Other 

Total Operational Expenditure 

Net Operational Expenditure 






T3.67.5 
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Capital Expenditure 2010/11: DISASTER MANAGEMENT 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 


Disaster Management Centre 

4000 

4000 

1437 

-178% 

4000 

T3.67.6 


COMMENT ON THE PERFORAAANCE OF DISASTER AAANAGEMENT OVERALL: 


This section is responsible for the implementation measures aimed at prevention or reduction of risk of disasters; mitigating the 
severity or consequences of disasters; preparing for emergencies and responding to disasters or emergencies. It further ensures 
it provides relief. 

T.3.67.7 


COMPONENT H: SPORT AND RECREATION 


This component includes: community parks; sports fields; sports halls; stadiums; swimming pools; and camp sites. 


INTRODUCTION TO SPORT AND RECREATION 


The promotion and development of sports and recreation in the community through increased access to facilities, programmes and 
projects is the main focus of this function. This is achieved through the provision of infrastructure and maintenance of existing 
infrastructure to ensure optimum utilisation and sustainability. The sports and recreation programmes are executed in conjunction 
with various community structures and relevant stakeholders. 

T3.68.0 


3.68 SPORT AND RECREATION 


Service Statistics for Sport and Recreation 

Description 

2008/09 

2009/10 

2010/11 

Actual No. 

Actual No. 

Actual No. 

Gert van Rensburg Sports Complex, Popo Molefe Stadium, 
Greenspark Sports Field, Carletonville Sports Field, Wedela 
Sports Filed, Khutsong South Sports Field 




Carletonville Sport Complex 


238 Bookings 

715 

Sporting Facilities - Tickets sold 




Wedela swimming pool 

1 

970 tickets sold 

1301 Tickets sold 

Carletonville swimming pool 

1 

9761 tickets sold 

5335 Tickets sold 

Gert van Rensburg swimming pool 

1 

2072 tickets sold 

682 Tickets sold 

T3.68.1 


Sport and Recreation Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service 

Targets 

2008/09 

2009/10 

2010/11 

Service 


Target 

Actual 

Target 

Actual 

Target 

Actual 

Indicators 

(i) 

(ii) 

*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

*Current 

Year 

*Following 

Year 

Provide access to sus- 
tainable human set- 
tlement 

Batswaneng sta- 
dium 

100% 

0% 

100% 

100% 

80% 

20% 

20% 

100% 

T3.68.2 
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Employees: Sport and Recreation 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 

Vacancies (as a % 





equivalents) 

of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

0 

0 

0 

0 

0% 

4-6 

0 

0 

0 

0 

0% 

7-9 

1 

1 

1 

0 

0% 

10- 12 

0 

2 

0 

2 

n 

13 - 15 

0 

0 

0 

0 

0% 

16 - 18 

0 

0 

0 

0 

0% 

19-20 

0 

0 

0 

0 

0% 

Total 

1 

3 

1 

2 

1% 


T3.68.4 



Annature Boxing in Merafong City 


Financial Performance 2010/11: Sport and Recreation 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

-170 

-164 

-222 

-140 

-17% 

Expenditure 






Employees 

14277 

16207 

13892 

15732 

-13% 

Repairs and 

Maintenance 

1845 

1623 

1608 

2076 

-29 

Other 

5926 

5604 

7193 

11218 

-46% 

Total Operational Expenditure 

22048 

23434 

22693 

29026 

-26% 
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Financial Performance 2010/11: Sport and Recreation 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Net Operational Expenditure 

22048 

23434 

22693 

29026 

-26% 


T3.68.4 



Capital Expenditure 2010/11: 

Sport and Recreation 



R' 000 

Capital Projects 


2010/11 



Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 

Batswaneng stadium (Khutsong 


563 

563 

0 

0% 

563 


South) 


T3.68.5 


COMMENT ON THE PERFORAAANCE OF SPORT AND RECREATION OVERALL: 


The 2010/11 financial year was a year full of challenges but through collective efforts successful strides were made. Within the 
unit a substantial funding was secured from external and internal sources. The funding has been used to build libraries, installation 
of free internet purchasing of library material, maintenance of facilities and community programmes. It is important to highlight 
that the Unit has not audit findings. 

T3.68.6 


COMPONENT I: CORPORATE AND SHARED SERVICES 


This component includes : human resource services, ICT services, property services. 


INTRODUCTION TO CORPORATE AND SHARED SERVICES 


The municipality's Corporate and Shared Services inter alia include human resource services, ITC services and property services 
Corporate and Shared Services provide an overall functionality regarding the monitoring of Council functions and activities from 
the Executive and a support service to the whole municipality from the functional sections. 

T3.69.0 

3.69 EXECUTIVE AND COUNCIL 


The Executive and Council consist of the 56 elected Councillors driving the policy direction of Council. The Executive Mayor, 
Speakers and Chief Whip from a Troika meeting that resolve on issues pertaining to Council activities. The Executive Mayor and 10 
Portfolio heads from the Mayoral Committee. All Councillors take part in meetings of the 10 Section 80 Portfolio Committees. 

T3.69.1 


Employees: Executive and Council 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

3 

5 

4 

1 

20% 

4-6 

8 

10 

7 

3 

30% 

7-9 

12 

12 

12 

0 

0% 

10- 12 

2 

2 

2 

0 

0% 

13 - 15 

0 

0 

0 

0 


16 - 18 

2 

2 

2 

0 

0% 

19 - 20 

1 

1 

1 

0 

0% 
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Employees: Executive and Council 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

Total 

28 

32 

28 

4 

13% 

T3.69.4 


Financial Performance 2010/11: Executive and Council 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

1 

2 

2 

2 

8% 

Expenditure 






Employees 

9 

12 

10 

11 

-4% 

Repairs and 

Maintenance 

43 

2 

3 

8 

75% 

Other 

4 

8 

17 

14 

41% 

Total Operational Expenditure 

13 

20 

27 

25 

21% 

Net Operational Expenditure 

12 

18 

25 

23 

22% 

T3.69.5 


Capital Expenditure 2010/11: Executive and Council 


R’ 000 

Capital Projects 

2010/11 

Budget Adjustment Actual Variance from Total Project Value 

Budget Expenditure original budget 

No Capital Projects for the financial year. 

T3.69.6 


3.70 FINANCIAL SERVICES 


INTRODUCTION FINANCIAL SERVICES 


The financial services function is made up of the following functional areas: 

Expenditure Management 
Supply Chain Management 
Budget and Treasury 
Income Section 
Credit Control Management 

The financial services unit is responsible for financial management, budget management and preparation of financial statements. 
The function also ensures that monthly reports as legislated are compiled and submitted to Council and other organs of state. 
Billing of property rates, electricity, water, sanitation and refuse removal is processed on a monthly basis. Credit Control is 
implemented on all outstanding accounts in compliance with the approved credit control policy. Indigent subsidy is allocated to 
all households that meet the requirements. Acquisition of goods and services, payment of suppliers as required by Treasury 
regulations is monitored in order to ensure that supplies who have rendered services are paid within 30 days. 

T3.70.1 
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Debt Recovery 

000 

Details of 
the types 
of account 

raised and 

recovered 

2008/09 

2009/10 

2010/11 






Actual for 

accounts 

billed in 

year 

Proportion 

of accounts 

value billed 

that were 

collected in 
the year % 

Billed in 

Year 

Actual for 

accounts 

billed in 

year 

Proportion 

of accounts 

value billed 

that were 

collected % 

Billed in 

Year 

Estmated 

outturn for 

accounts 

billed in 

year 

Estimated 

Proportion 

of accounts 

billed that 

were col- 
lected % 

Property 

Rates 

66444 

97 % 

74598 

67479 

90% 

78395 

71245 

91% 

Electricity 

106355 

96 % 

146040 

145692 

100% 

153723 

141225 

92% 

Water 

144164 

86% 

170100 

136604 

80% 

216120 

186979 

87% 

Sanitation 

16322 

60% 

17444 

9581 

55% 

18961 

10140 

53% 

Refuse 

22618 

51% 

24446 

11872 

49% 

24919 

12002 

48% 

other 









T3.70.2 


Employees: FINANCIAL SERVICES 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

7 

7 

5 

2 

29% 

4-6 

7 

7 

5 

2 

29% 

7-9 

25 

29 

29 


0% 

10- 12 

30 

34 

34 


0% 

13 - 15 

3 

4 

1 

3 

75% 

16 - 18 

1 

1 

1 


0% 

19-20 






Total 

73 

82 

75 

7 

9% 

T3.70.4 


Financial Performance 2010/11: FINANCIAL SERVICES 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

0 

0 

0 

0 

0% 

Expenditure 






Employees 

12 

20 

20 

19 

-4% 

Repairs and 

Maintenance 

12 

1 

1 

0,1 

-1619% 

Other 

50 

37 

37 

27 

-38% 

Total Operational Expenditure 

61 

58 

58 

47 

-24% 

Net Operational Expenditure 

61 

58 

58 

47 

-24% 

T3.70.5 
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Capital Expenditure 2010/11: FINANCIAL SERVICES 


R’ 000 

Capital Projects 

2010/11 

Budget Adjustment Actual Variance from Total Project Value 

Budget Expenditure original budget 

No Capital Projects for the Year 

T3.70.6 


COAAMENT ON THE PERFORMANCE OF FINANCIAL SERVICES OVERALL: 


Credit control remains a challenge in Merafong. Council were not able to perform credit control in all areas. Despite this council 
achieved a average payment level of 85.67%. Council appointed a service provider to commence with the compilation of the valu- 
ation roll. Three pay points were opened during the financial year. All GRAP Standards were successfully implemented. 

T3.70.7 


3.71 HUAAAN RESOURCE SERVICES 


INTRODUCTION TO HUAAAN RESOURCE SERVICES 


Human Capital Section include Recruitment and Selection, Personnel Benefits & Administration, Skills Development, Employee As- 
sistance Programme and lately the management of Individual Performance Management & Development System. 

Recruitment and Selection: does the Council Recruitment from the time a request is received from the Sections the induction of the 
newly appointed incumbent. This Unit has 03 personnel its head as well as the Officer positions are vacant. 

No permanent Recruitment was done in the Whole Council since October 2010 as a result of the Moratorium, for the past year the 
Unit only reports on Secondments, Acting and Contract Appointments. 

Personnel Benefits and Administration: this Unit ensures that after appointment all staff members that are permanently appointed 
are allocated service benefits as per the Bargaining Council Resolutions. Benefits such as Housing Allowance, Medical Aid Allowance, 
Car Allowance and the administration of leave, attendance and Pension Fund. The Section is also responsible to ensure that there 
is information sharing sessions with our Medical Aid as well as the Pension Schemes to keep all members informed. 

Skills Development: the Unit attends to all training needs of the organisation, some are linked to IDP and some are due to 
operational requirements and ad hoc projects that are managed from time to time. The Unit is also responsible for the training 
of Political Component of the Council. The other responsibility that the Unit has is that of the development and the creation of 
space for experiential learning for the youth and the community through Internship and Leaner-ships. Training funds is sourced 
through a Mandatory Grant and Discressionary Grant from the Local Government Sector for Education Training Authority. On an 
annual basis we receive other funding from Water Services Sector for Education, National Treasury and Training as well as the 
Development Bank of South Africa to train both the Employed and the Unemployed. Gauteng City Region Academy has joined 
forces with Municipalities around Gauteng and they also fund some training with a view to support development within Gauteng, 
their training is however only for employees. 

Skills Development Unit has 04 positions of which only 1 filled and there is a secondee from Finance. The critical Skills Develop- 
ment Facilitator post is vacant. 

Employee Wellness Programme: this is generally a health and wellness programme to promote physical and mental health as well 
as well-being of employees. Employee Wellness includes components such as Counselling, Support Groups, Nutritional Supplements 
and general support of our employees such as financial wellness. Our Section acknowledge that not enough is done on Wellness 
more especially on HIV & AIDS (both the infected and the Affected) substance abuse, trauma and work related stress and relationship 
problems, family conflicts which may impact negatively on employee wellness, their colleagues and the organisation. This in turn 
has an adverse effect on the performance and productivity. 

The section has done almost 80% of its activities except for Recruitment which was not done due to moratoriums that were put 
in place. 

Though the section has performed well in the term, a lot can still be done and the section can be proactive in dealing with services 
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to employees and which in turn can eliminate audit queries if positions can be filled urgently. Staff within Human Capital has a 
lot of potential however, a lot of training and staff involvement is very key, Human Capital System has to be looked into and a 
new system that will enhance accountability, promptness as well as self-confidence needs to be explored in order to enhance the 
section performance. 

T3.71.1 


SERVICE STATISTICS FOR HUMAN RESOURCE SERVICES 


Reflected elsewhere in the Report 

T3.71.2 


HUMAN RESOURCES Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

(ii) 

2008/09 

2009/10 

2010/11 

Service 

Indicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

Actual 


*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

* C u r - 

rent 

Year 

*Following 

Year 

To ensure mu- 
nicipal trans- 
formation and 

organisational 
development 

% Vacancy level 

80 



80% 

0% 

80% 

80% 

80% 


Competency 

Development 

253 

300 


100% 

100% 

100% 

100% 

100% 


Employee Wellness 
Program 

New in- 
dicator - 



100% 

100% 

100% 

100% 

100% 


T3.71.3 


Employees: HUMAN RESOURSES 

Job Level 

2009/10 

2010/11 


Employees 

Posts 

Employees 

Vacancies 
(fulltime equivalents) 

Vacancies 
(as a % of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

5 

9 

5 

4 

44.44% 

7-9 

6 

8 

6 

2 

25% 

10- 12 

2 

3 

2 

1 

33.33% 

13 - 15 

0 

0 

0 

0 

0% 

16 - 18 

1 

1 

1 

0 

0% 

19 - 20 

0 

0 

0 

0 

0% 

Total 

15 

22 

25 

7 

31,82% 

T3.71.4 


Financial Performance 2010/11: HUMAN RESOURCES 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

825 

1197 

1443 

408 

12% 

Expenditure 
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Financial Performance 2010/11: HUMAN RESOURCES 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Employees 

6520 

6634 

9396 

7415 

20% 

Repairs and 

Maintenance 

0 

3 

8 

0 

0% 

Other 

3664 

2927 

6634 

15382 

(131%) 

Total Operational Expenditure 

10184 

9563 

16011 

22798 

(42%) 

Net Operational Expenditure 

3664 

2929 

6615 

15383 

133% 

T3.71.5 


Capital Expenditure 2010/11: HUMAN RESOURCES 


R’ 000 

Capital Projects 

2010/11 

Budget Adjustment Actual Variance from Total Project Value 

Budget Expenditure original budget 

No Capital Projects for the Year 

T3.71.6 


COMMENT ON THE PERFORAAANCE OF HUMAN RESOURCE SERVICES OVERALL: 


Overall the performance of human capital has not been effective as its performance is highly dependent on the filling of vacancies. 
The recruitment process is the one that directs all the Human Resource processes 

Activities such as benefits and administration went as planned but not accordingly as most of them were done late not as schedule, 
this is due to capacity within the Section. Local Government Elections also compounded the problems within HR as we had to lose 
three staff members. Three out of five projects were achieved successfully due to a moratorium that was placed. Training that 
was not conducted has been carried over to the current financial year 2011/2012 

T3.71.7 


3.72 INFORAAATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 


This component includes: Information and Communication Technology (ICT) services. 


INTRODUCTION TO INFORMATION AND COMMUNICATION TECHNOLOGY (ICT) SERVICES 


Merafong defined its strategy to transform the Municipality into an organization that delivers effective service to communities in 
an efficient and integrated manner. 

Key to implement this strategy, as part of SDBIP, Merafong requires an equal, effective and Integrated Information Technology (ICT) 
environment to support the Municipality’s core business processes. 

To this end, the Municipality is defining its ICT Strategy And Business Plan That will assist the Municipality’s IT section to establish 
an integrated and strategic approach to address their IT challenges. 

Strategic Approach: Focus Areas 

- Implementation of ICT strategy 

- Implementation of Disaster recovery Plan and Business continuity Plan 

- Website 

- Policies govern the organization: 

IT policy comprises of Internet, Mail, Access electronic information and user acceptance policy. 

- Microsoft business application compliance: 

Licensing of all software applications 
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- Security: Software security (Anti-virus) 

Physical security (Biometric access control) 

(Burglar door controlled) 

- Data and Technology Architecture 

- Upgrading network infrastructure 

T3.72.1 


SERVICE STATISTICS FOR ICT SERVICES 


Upgrading/installation of 
network 

Installation of computers/ 
printers/software 

Maintanance/repair of 
hardware/e-mails/internet/ 

servers 

JULY 2010 

5 

17 

12 

AUGUST 2010 

7 

20 

16 

SEPTEMBER 2010 

10 

23 

23 

OCTOBER 2010 

13 

19 

6 

NOVEMBER 2010 

2 

10 

7 

DECEMBER 2010 

3 

9 

13 

JANUARY 2011 

4 

14 

10 

FEBRUARY 201 1 

0 

9 

24 

AAARCH 201 1 

6 

11 

17 

APRIL 2011 

4 

9 

4 

AAAY 201 1 

1 

15 

11 

JUNE 2011 

2 

12 

8 

TOTAL 

57 

168 

151 

T3.72.2 


ICT Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

(ii) 

2008/09 

2009/10 

2010/11 

Service 

Indicators 

(i) 

Target 

Actual 

Target 

Actual 



*Previous 

Year 


*Previous 

Year 

*Current 

Year 


Target 

*Current 

Year 

Actual 

* C u r - 

rent 

Year 

*Following 

Year 

Recovery of data/ 
data loss 

Implementation of DRP/ 
BCP 

40% 

40% 

40% 

60% 

60% 

80% 

80% 

100% 


T3.72.3 


Employees: ICT 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

1 

1 

1 

0 

0% 

4-6 

1 

2 

1 

1 

50% 

7-9 

3 

6 

3 

3 

50% 

10- 12 

0 

0 

0 

0 

0% 

13 - 15 

0 

0 

0 

0 

0% 

16 - 18 

0 

0 

0 

0 

0% 

19 - 20 

0 

0 

0 

0 

0% 

Total 

5 

9 

5 

4 

44.44% 

T3.72.4 
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Financial Performance 2010/11: ITC 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 






Expenditure 






Employees 

1 

1 

1 

1 

3% 

Repairs and 

Maintenance 

1 

1 

1 

1 

30% 

Other 






Total Operational Expenditure 

1 

1 

1 

2 

38% 

Net Operational Expenditure 

1 

1 

1 

2 

38% 

T3.72.5 


Capital Expenditure 2010/11: ITC 


R’ 000 

Capital Projects 

2010/11 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Variance from 
original budget 

Total Project Value 

Disaster recovery plan 

550 

583 

20 

-96% 

583 

T3.72.6 


COMMENT ON THE PERFORAAANCE OF ICT SERVICESOVERALL: 


In the year under review, the ICT function has managed to implement the following: 

• Network infrastructure, Server and desktop infrastructure, software, licensing. Security, and ICT Help desk. 

• Standardize LAN & WAN topology for efficient maintenance, monitoring performance and remote management 

• Establishment of sufficient standardized server farm to provide for File and print sharing. Mail server, Internet Access, 
Application servers. 

• Anti-virus, Spam, Ad ware. Spy ware and Internet based attack protection for Network and related users. 

There were no large capital projects. The challenges experienced were the following: 

Shortage of staff (4 vacant positions not filled). 

Two technicians supports 465 users. 

T3.72.7 


3.73 PROPERTY; LEGAL; RISK AAANAGEMENT AND PROCUREMENT SERVICES 


INTRODUCTION TO PROPERTY, LEGAL, RISK MANAGEMENT AND PROCUREMENT SERVICES 


Legal Services provide a support service to the whole municipality and function as part of the Section Corporate Secretariat in 
the Directorate: Corporate and Shared Services. The main functions are to assist with legal actions instituted by and against the 
Municipality, perusing and drafting of contracts and agreements, assist with the development of by-laws and the provision of legal 
advice. The section is also responsible for the Secretariat Services to the Municipality. This includes the compilation an distribu- 
tion of Agendas for Council Meetings, Mayoral Committee Meetings and Section 80 Committee Meetings. The meetings are also 
attended by the Section by the purpose of keeping minutes thereof. The Section also manages the general administration such as 
requests for temporary street closures, marches and other general permissions required from the Municipality. This also includes 
the records and archive management of the Municipality and the Municipal telephone switchboard. 

T3.73.1 
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SERVICE STATISTICS FOR PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 


Property Legal and Secretariat had Four Court Cases and four objections against reward of tenders which were managed during the 
period under review. A number of agreements were drafted and perused and other general legal work was done. Four municipal 
properties were transferred to purchasers during the period. Twelve Council Meetings were held. 

The following activities were taken for risk management by the Unit Internal Audit: 

Fraud Risk Assessment was conducted and a Fraud Risk Register was compiled. Employees were introduced to Risk Management 
through an E-learning process with the view of improving the understanding and facilitation of Risk Management in the munici- 
pality. Further a Risk Management Workshop was conducted by the Gauteng Department of Finance. Currently the absence of 
a person responsible for Risk Management impact on the execution of Risk Management actions as the Internal Audit Unit has to 
concentrate on its core functions. 

T3.73.2 


PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES Policy Objectives Taken From IDP 


Service 

Objectives 

Outline Service Targets 

(ii) 

2008/09 

2009/10 

2010/11 

Service 

Indicators 

(i) 

Target 

Actual 

Target 

Actual 

Target 

Actual 


*Previous 

Year 


*Previous 

Year 

*Current 

Year 


*Current 

Year 

* C u r - 

rent 

Year 

*Following 

Year 


No Policy Objectives in the IDP for the year under discussion. 


T3.73.3 


Employees: PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

Job Level 

2009/10 

2010/11 





Employees 

Posts 

Employees 

Vacancies (fulltime 
equivalents) 

Vacancies (as a % 
of total posts) 


No. 

No. 

No. 

No. 

% 

0-3 

2 

2 

2 

0 

0% 

4-6 

6 

8 

6 

2 

25% 

7-9 

11 

13 

11 

2 

15% 

10- 12 

7 

8 

7 

1 

13% 

13 - 15 

2 

4 

2 

2 

50% 

16 - 18 

0 

0 

0 

0 


19 - 20 

4 

5 

4 

1 

20% 

Total 

32 

40 

32 

8 

20% 

T3.73.4 


Financial Performance 2010/11: PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Total Operation Revenue 
(Excluding Tariffs) 

111 

0 

0 

112 

100% 

Expenditure 






Employees 

8647 

9500 

9631 

9380 

-1% 

Repairs and 

Maintenance 

34 

210 

207 

21 

-900% 

Other 

8912 

2870 

3935 

5835 

51% 

Total Operational Expenditure 

17593 

12580 

13773 

15236 

17% 
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Financial Performance 2010/11: PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 

R'OOO 

Details 

2009/10 

2010/11 


Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance to 
Budget 

Net Operational Expenditure 

17482 

12580 

13773 

15124 

17% 

T3.73.5 


Capital Expenditure 2010/11: PROPERTY; LEGAL; RISK MANAGEMENT AND PROCUREMENT SERVICES 


R’ 000 

Capital Projects 

2010/11 

Budget Adjustment Actual Variance from Total Project Value 

Budget Expenditure original budget 

NO CAPITAL PROJECTS FOR THE YEAR 

T3.73.6 


COMMENT ON THE PERFORAAANCE OF PROPERTY SERVICES OVERALL: 


The legal service section is operating with a 20% vacancy rate, but is still managing to provide the required service. The plan is 
to fill al funded vacancies with the relevant skills in the next financial year. Services are provided to internal and external clients 
by the Section 

T3.73.7 


COMPONENT J: MISCELLANEOUS 


This component includes: the provision of Airports, Abattoirs, and Forestry as municipal enterprises. 


INTRODUCTION TO MISCELLANEOUS 


The Municipality does not have or operate any Airports, Abattoirs or Forestry 


T3.75.0 


COMPONENT K: ORGANISATIONAL PERFORMANCE SCORECARD 


The Performance Scorecard was developed before the launch of the Annual Report Pilot Project. The Audited Annual Performance 
Report of Merafong City is attached as Annexure U 
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CHAPTER 4 - ORGANISATIONAL DEVELOPMENT PERFORAAANCE 
(PERFORMANCE REPORT PART II) 


Introduction 


The focus of the Human Capital is to create an enabling environment through the provision of effective and efficient support 
service to all departments within Merafong City Local Municipality. Human Capital also focusses on creating a conducive working 
environment that will capacitate and position employees to provide better services to the community of Merafong. 

The main activities are : 

• effective management of human resources in order to ensure transformation of skills development and employment equity 

• provision of effective management of an administration system that is efficient and facilitates decision making and 
service delivery thought Merafong City Local Municipality 

• development and implementation of policies in order to enhance performance of employees 

• capacity building and development of employees and councilors 

• maintenance of a labour relations environment that is conducive to promotion of organizational stability and harmony 

• provision of strategic human resources support to all council business functions or units 

T4.0.1 


COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4. 1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 


EMPLOYEES 

Description 

2009/2010 

2010/2011 

Employee 

No 

Approved Posts 

Employees 

No 

Vacancies 

No 

Vacancies 

% 

Executive Mayor 

18 

22 

18 

4 

18.18% 

Speaker 

4 

5 

4 

1 

20.00% 

Chief Whip 

2 

3 

2 

1 

33.33% 

Municipal Manager 

4 

5 

4 

1 

20.00% 

Internal Audit 

5 

8 

5 

3 

37.50% 

Chief Operations Officer 

4 

11 

4 

7 

63.64% 

Housing 

18 

22 

18 

4 

18.18% 

Public Safety 

2 

2 

2 

0 

0.00% 

Traffic Control 

47 

68 

47 

21 

30.88% 

Licensing 

17 

30 

17 

13 

43.33% 

Chief Admin Support Services 

24 

37 

24 

13 

35.14% 

Disaster Management 

1 

1 

1 

0 

0.00% 

Security 

26 

29 

26 

3 

10.34% 

Shared Services 

1 

2 

1 

1 

50.00% 

Secretariat & Legal 

24 

31 

24 

7 

22.58% 

Information Technology 

5 

9 

5 

4 

44.44% 

Human Capital 

12 

31 

12 

19 

61.29% 

OHS/Employment Equity 

1 

2 

1 

1 

50.00% 

Industrial Relations 

3 

5 

3 

2 

40.00% 

Corporate Communications 

5 

36 

5 

31 

86.11% 

Economic Development Planning 

1 

3 

1 

2 

66.67% 

IDP/PMS 

4 

6 

4 

2 

33.33% 

LED 

6 

8 

6 

2 

25.00% 

Spatial Planning 

9 

14 

9 

5 

35.71% 

Chief Financial Officer 

3 

4 

3 

1 

25.00% 

Budget and Treasury 

6 

9 

6 

3 

33.33% 
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EMPLOYEES 

Description 

2009/2010 

2010/2011 

Employee 

No 

Approved Posts 

Employees 

No 

Vacancies 

No 

Vacancies 

% 

Income 

35 

59 

35 

24 

40.68% 

Expenditure 

11 

14 

11 

3 

21.43% 

Credit Control 

5 

12 

5 

7 

58.33% 

Supply Chain Management 

8 

15 

8 

7 

46.67% 

Infrastructure Development 

1 

2 

1 

1 

50.00% 

Project Management Unit 

9 

16 

9 

7 

43.75% 

Building Control 

7 

10 

7 

3 

30.00% 

Civil Engineering 

3 

6 

3 

3 

50.00% 

Water & Sanitation 

67 

104 

67 

37 

35.58% 

Water Care Works 

53 

68 

53 

25 

36.76% 

Public Works 

16 

31 

16 

15 

48.39% 

Roads & Storm Water 

30 

70 

30 

40 

57.14% 

Geotechnical 

0 

5 

0 

5 

100.00% 

Electrical Engineering 

72 

133 

72 

61 

45.86% 

Community Services 

3 

3 

3 

0 

0.00% 

SRACH 

73 

110 

73 

37 

33.64% 

Library Services 

71 

92 

71 

21 

22.83% 

Parks EtCemeteries 

79 

131 

79 

52 

39.69% 

Waste Management 

69 

126 

69 

57 

45.24% 

Street Cleansing 

69 

125 

69 

56 

44.80% 

Landfill Sites 

5 

15 

5 

10 

66.67% 

Total 

938 

1550 

938 

622 

40.13% 


VACANCY RATE 2010/201 1 

Designation 

Total Approved Posts 

No 

*Vacancies (total time that 
vacancies exists using full- 
time equivalents) 

No 

*Variances(as proportion of 
total posts in each category) 

% 

Municipal Manager 

1 

1 

0% 

CFO 

1 

0 

0% 

Other Section 57 (Ex- 
cluding Finance) 

5 

3 

75% 

Managers Level 1 (Excluding 
Finance) 

21 

7 

33% 

Managers Level 1 (Finance) 

5 

2 

40% 

Highly Skilled Supervision 

Level 3-6 (Excluding Finance) 

124 

32 

27% 

Highly Skilled Level 3-6 (Fi- 
nance Posts) 

12 

02 

17% 

T4.1.2 


COMMENT ON VACANCIES AND TURNOVER: 


Section 57 vacancies were all filled during the financial year, except the positions of Executive Director Infrastructure and Execu- 
tive Director Corporate and Shared Services which were vacant during the financial year and were filled through acting appoint- 
ment. The Executive Director: Economic Development and Planning was seconded to the position of Chief Operations Officer and 
an acting Executive Director was appointed in this position 

Attempts were made by Human Capital to fill other critical vacancies however, due to Moratorium from the District as well as the 
one from the MEC for local Government posts could not be filled. 

The Municipality seconded and appointed employees on acting capacity to ensure that service delivery is not affected. 

Due to the moratoriums the turnover rate in the municipality is very low. T4.1 .4 
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COMPONENT B: AAANAGING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO MUNICIPAL WORKFORCE AAANAGEMENT 


Municipality has no Human Resource Development Strategy, it is still being developed. Human Resource Policies are currently 
under review and the process is at the Local Labour Forum for inputs and discussion. This is in line with the 2007 Main Collective 
Agreement and the legislative requirement that all Policies needs to be reviewed after a general Municipal election. 

Human Resource is managed from Corporate Shared Services Department with the Following Units: 

-Recruitment, Selection and Performance Management 
-Benefits and Conditions of Service 
-Skills Development and 
-Employee Assistance Programme 

Personnel Administration is managed using Municipal Systems Act, Structures Act, Main Collective Agreement and all other related 
legislation that Governs employment Relations. 

The Municipality endeavours to uphold transparent, efficient and effective Human Resource procedures. 

T4.2.0 


4.2 POLICIES 


HR Policies and Plans 


Name of Policy 

Completed 

% 

Reviewed 

% 

Date adopted by council or comment on 
failure to adopt 

1 

Affirmative Action 

100% 

No 

Not in Year under review 

2 

Attraction and Retention 

0% 

No 


3 

Code of Conduct for employees 

100% 

No 

Schedule 2 Systems Act 

4 

Delegations, Authorisation & Responsibility 

100% 

No 


5 

Disciplinary Code and Procedures 

100% 

No 

Main Collective Agreement 

6 

Essential Services 

0% 

No 

Agreement Lapsed 

7 

Employee Assistance / Wellness 

100% 

No 


8 

Employment Equity 

100% 

100% 


9 

Exit Management 

0% 

0% 

Procedure in place 

10 

Grievance Procedures 

100% 

No 

Main Collective Agreement 

11 

HIV/Aids 

100% 

No 


12 

Human Resource and Development 

0% 

No 

WSP is used 

13 

Information Technology 

100% 

No 


14 

Job Evaluation 

0% 

No 

Main Collective Agreement 

15 

Leave 

100% 

No 

Main Collective Agreement 

16 

Occupational Health and Safety 

100% 

No 


17 

Official Housing 

100% 

No 


18 

Official Journeys 

100% 

No 


19 

Official transport to attend Funerals 

100% 

No 


20 

Official Working Hours and Overtime 

100% 

No 

Main Collective Agreement 

21 

Organisational Rights 

100% 

No 

Main Collective Agreement 

22 

Payroll Deductions 

100% 

No 

Main Collective Agreement 

23 

Performance Management and Development 

100% 

No 

Currently only for Section 57 Employees 

24 

Recruitment, Selection and Appointments 

100% 

Yes 


25 

Remuneration Scales and Allowances 

100% 

100% 

Main Collective Agreement 

26 

Resettlement 

100% 

No 


27 

Sexual Harassment 

No 

No 

Code of Good Practice Applied 

28 

Skills Development 

No 

No 

Workplace Skills Plan Used 

29 

Smoking 

100% 

100% 


30 

Special Skills 

No 

No 


31 

Work Organisation 

No 

No 


32 

Uniforms and Protective Clothing 

No 

No 
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HR Policies and Plans 


Name of Policy 

Completed 

% 

Reviewed 

% 

Date adopted by council or comment on 
failure to adopt 

33 

Other: 




T4.2.1 


COMMENT ON WORKFORCE POLICY DEVELOPMENT: 


A new Council was elected before the end of the financial year and since it is the responsibility of a new council to develop human 
capital policies, the process was kept in abeyance until after the local government elections. 

In human capital and training preparation was made to review 10 policies after the election of the new Council. This will however 
only take place in the new financial year due to the process that must be followed in terms of Labour Relations Act as well as the 
2007 Main Collective Agreement. This includes consultation, input and discussion in the Local Labour Forum. 

T4.2.1.1 


4.3 INJURIES, SICKNESS AND SUSPENSIONS 


Number and Cost of Injuries on Duty 

Type of injury 

Injury Leave Tak- 
en 

Employees using 
injury leave 

Average injury 

leave taken per 
employee 

Average Injury 

Leave per employ- 
ee 

Total Estimated 

Cost 

Days 

No. 

% 

Days 

R'OOO 

Required basic 
medical attention 
only 

1142 

86 

8% 

13 


Temporary total 
disablement 

277 

2 

1 % 

139 


Permanent disable- 
ment 

1 

1 

100 % 

1 


Fatal 

2 

1 

50 % 

2 


Total 

1422 

90 

6 % 

756 

109 

T4.3.1 


Number of days and Cost of Sick Leave (excluding injuries on duty) 

Salary band 

Total sick leave 

Proportion of 

sick leave with- 
out medical cer- 
tification 

Employees using 
sick leave 

Total employees 
in post* 

*Average sick 
leave per Em- 
ployees 

Estimated cost 

Days 

% 

No. 

No. 

Days 

R' 000 

Lower skilled 
(Levels 9 -15) 

24 

90% 

10 

30 

0.15 

30 

Skilled (Levels 
7-8) 

40 



22 

0.26 


Highly skilled 
production (lev- 
els 6 - 5) 

136 



58 

0.88 


Highly skilled 
supervision 
(levels 4-3) 

6 

95% 

2 

26 

0.04 

31 

Senior manage- 
ment (Levels 1 ) 

230 



11 

1.48 


MM and S57 

65 



8 

0.42 


Total 

501 

93% 

12 

155 

3.23 

61 

* - Number of employees in post at the beginning of the year 

*Average calculated by taking sick leave in colunm 2 divided by total employees in colunm 5 

T4.3.2 
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COMMENT ON INJURY AND SICK LEAVE: 


Human Capital keep records of all cases received for reference and reporting to the Workmen’s compensation, in 2010/2011 22 
cases were reported with only one death and one fatal injury 

To minimize injury on duty cases all new employees were inducted and road-shows were held to sensitize employees on the Human 
Resources issues including injury on duty. 


The Municipality has a committee that is co-ordinated by the Manager Employment Equity and Occupational Health, the commit- 
tee addresses all occupational health and safety issues. Reps from the Sections are members of the committee, and they cascade 
the information to the employees that they represent. 


In the financial year 2010/201 1 , physical check-ups were conducted with all field workers to check their health physical well-being 
and a report was submitted by the appointed Doctor. T4.3.4 


Number and period of suspension 

Position 

Nature Of alleged Mis- 
conduct 

Date of Suspension 

Details of Disciplinary 
Action taken or status 
of cases and Reasons 
Why not Finalized 

Date finalised 

Clerk Supervisor 

Gross Dishonesty 

18 October 2010 

Charged/Finalized 

25 May 2011 

Traffic officer 

Attempted Bribery 

13 October 2010 

Charged/Finalized 

16 March 2011 

Traffic Officer 

Attempted Bribery 

13 October 2010 

Charged/Finalized 

16 March 2011 

Personnel Officer 

Failure to follow coun- 
cil recruitment Policy 

18 October 2010 

Awaiting Ruling on 
points in limine 

Pending 

ICT Manager 

Bridge of MFAAA 

140ctober 2010 

In progress 

Pending 

T4.3.5 


Disciplinary Action Taken on Cases of Financial Misconduct 

Nature Of alleged Misconduct and Rand value of 
any loss to the municipality 

Disciplinary action 

taken 

Date finalized 

Position 

Fraud R42,000 

Charged 

Pending 

Clerk 

R 126, 965 

Charged 

Resigned 

Clerk 

R 374,089 

Charged 

Resigned 

Clerk 

Gross dishonesty R1 8,634 

Charged 

25 May 201 1 

Cashier Supervisor 

R 10,393 

Charged 

Pending 

Cashier 
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Disciplinary Action Taken on Cases of Financial Misconduct 

Nature Of alleged Misconduct and Rand value of 
any loss to the municipality 

Disciplinary action 

taken 

Date finalized 

Position 

R7,131 

Charged 

Pending 

Cashier 

T4.3.6 


COMMENT ON SUSPENSION AND CASES OF FINANCIAL MISCONDUCT 


No Employee has been suspended for more than 3 months as guided by the Main Collective agreement. 

T4.3.7 


Performance Rewards By Gender 

Designations 

Beneficiary profile 

Gender 

Total number 

of employees in 
group 

Number of benefi- 
ciaries 

Expenditure on re- 
wards 2008/09 

R’ 000 

Proportion of ben- 
eficiaries within 
group 

% 

MM and S57 

Female 

1 

1 


100% 


Male 

4 

2 


50% 

Total 


5 

3 


60% 

Has the statutory municipal calculator been used as part of the evaluation process ? 

Yes 

T4.4.1 


COMMENT ON PERFORMANCE REWARDS: 


Performance Management System is only applied to Section 57 and the MM, out of five Section 57 Managers only 3 received Perfor- 
mance Bonuses. The outstanding is due to non-finalization of the Performance Evaluations caused by the resignation of one official 
and the suspension of another. 

A Policy has been developed to cascade the performance management system to all levels of employees and the policy is at Local 
Labour Forum for discussion, input and consultation. 

T4.4.1.1 


COMPONENT C: CAPACITATING THE MUNICIPAL WORKFORCE 


INTRODUCTION TO WORKFORCE CAPACITY DEVELOPMENT 


Within Human Capital Section, there is a Unit that manages Training (Skills Development Unit) the position of a Skills Development 
Facilitator is vacant which poses a challenge. The managers Human Capital act as a skills development facilitator to ensure effec- 
tive facilitation of training and monitor impact. 

There is a Skills Development committee which comprises of the Political, Union and Administration. The Skills Development Com- 
mittee meets monthly and deals with the following issues: 

• Considerations and granting of training funding 

• Accreditation at LGSETA 

• Identification of mentors and coaches 

• Skills audit and identification of training needs 

• Implementation of learner ships 

• Bursary Applications evaluations 

• Internships 

In the Financial Year 2010/2011 the Section trained 377 employees and councillors. This was achieved through the support of the 
Development Bank of South Africa (DBSA), LGSETA which has partnered with SALGA to assist with the capacity building in munici- 
palities. Not all training interventions were conducted by accredited service providers, however critical and scarce skills training 
interventions were conducted by accredited service providers to ensure quality training and credit bearing for NQF Levels. 

T4.5.0 


4.5 SKILLS DEVELOPMENT AND TRAINING 
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Management 

Gen 

Employees in post 

Number of skilled employees required and actual as at 30 June 2009 

level 


as at 30 June 2011 

Learnerships 

Skills programmes & 

Other forms of training 

Total 







other short courses 








No. 

Act 

Act 

Target 

Actual 

Act 30 

Target 

Act 30 

Act 30 

Target 

Act 30 

Act 30 




30 June 

30 June 


30 

Jun 


June 

June 


June 

June 




2010 

2011 


June 



2010 

2011 


2010 

2011 







2010 








MM and S57 

F 

1 




1 

1 


1 

1 


5 

5 


M 

4 




1 

2 


2 

3 


7 

8 

Councillors, 

F 

26 













M 

24 












Managers 

F 

4 

1 

1 


16 

24 



26 


27 

60 


M 

22 

4 

4 


25 

38 



13 


28 

54 

Professionals 

F 

26 

1 

1 


23 

23 


7 

2 


41 

26 


M 

37 

1 

1 


13 

22 


8 

5 


54 

54 

Technicians and 
Trade Workers 

F 

2 













M 

50 












Clerical and 

Administrative 

Workers 

F 

111 













M 

70 












Community & 
Services Workers 

F 

98 













M 

63 












Machine Opera- 
tors and Drivers 

F 

0 





40 


1 

2 


13 

54 


M 

47 





41 


4 

2 


5 

44 

Labourers 

F 

67 










1 

72 


M 

364 










72 

72 

Sub total 

F 

335 

2 

2 


40 

88 


9 

31 


87 

217 


M 

681 

5 

5 


39 

103 


14 

23 


95 

232 

Total 


1016 

7 

7 

0 

79 

191 

0 

23 

54 


182 

449 

T4.5.1 


Financial Competency Development: Progress Report* 

Description 

A. 

Total number 
of officials em- 
ployed by mu- 
nicipality (Reg- 
ulation 14(4)(a) 
and (c)) 

B 

Total number 

of officials em- 
ployed by mu- 
nicipal entities 
(Regulation 14(4) 
(a) and (c) 

Consolidated: 
Total of A and 

B 

Consolidated : 
Competency as- 
sessments com- 
pleted for A and 

B (Regulation 

14(4)(b) and (d)) 

Consolidated : 
Total num- 

ber of officials 
whose perfor- 
mance agree- 
ments comply 
with Regulation 
16 (Regulation 
14(4)(f)) 

Consolidated: To- 
tal number of of- 
ficials that meet 
prescribed compe- 
tency levels (Reg- 
ulation 14(4)(e)) 

Financial Officials 







Accounting officer 

1 

1 

1 

1 

1 

1 

Chief financial officer 

1 

1 

1 

1 

1 

2 

Senior managers 

5 

5 

5 

5 

5 

0 

Any other financial of- 
ficials 

14 

14 

14 

14 

14 

0 

Supply Chain Manage- 
ment Officials 







Heads of supply chain 
management units 

1 

1 

1 

1 

1 

0 

Supply chain manage- 
ment senior managers 

0 

0 

0 




TOTAL 

22 

22 

22 

22 

22 

3 
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Financial Competency Development: Progress Report* 


Description 

A. 

B 

Consolidated: 

Consolidated : 

Consolidated : 

Consolidated: To- 


Total number 

Total number 

Total of A and 

Competency as- 

Total num- 

tal number of of- 


of officials em- 
ployed by mu- 
nicipality (Reg- 
ulation 14(4)(a) 
and (c)) 

of officials em- 
ployed by mu- 
nicipal entities 
(Regulation 14(4) 
(a) and (c) 

B 

sessments com- 
pleted for A and 

B (Regulation 

14(4)(b) and (d)) 

ber of officials 
whose perfor- 
mance agree- 
ments comply 
with Regulation 
16 (Regulation 
14(4)(f)) 

ficials that meet 
prescribed compe- 
tency levels (Reg- 
ulation 14(4)(e)) 


* This is a statutory report under the National Treasury: Local Government: MFAAA Competency Regulations (June 2007) 

T4.5.2 


Skills Development Expenditure 

R’OOO 

Management level 

Gender 

Employees as 
at the begin- 
ning of the fi- 
nancial year 

Original Budget and Actual Expenditure on skills development 2010/2011 

Learnerships 

Skills pro- 

grammes & oth- 
er short courses 

Other forms of 
Training 

Total 

No 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

Original 

Budget 

Actual 

MM and S57 

Female 






10 

20 

10 

20 


Male 






20 

25 

20 

25 

Councillors, senior of- 
ficials and managers 

Female 











Male 










Technicians and associ- 
ate professionals 

Female 











Male 










Clerical and Administra- 
tive Workers 

Female 











Male 










Community & Services 
Workers 

Female 











Male 










Machine Operators and 
Drivers 

Female 











Male 










Labourers 

Female 











Male 










Sub total 

Female 






10 

20 

10 

20 


Male 






20 

25 

20 

25 

Total 

Female 

0 

0 

0 

0 

0 

30 

45 

30 

45 

T4.5.3 


COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL COMPETENCY REGULATIONS: 


The Municipality has planned to implement MFAAA competency levels in the financial year 2010/2011. The Chief Financial Officer 
and two Managers within Merafong that is compliant in terms of the MFAAA competency Regulations. 

Training budget was used as per the plan and all expenditure was accounted for in the Annual Training Report and the Workplace 
Skills Plan (WSP) has accommodated the training needs that were not addressed in the financial year. 

Employee Study Assistance was also done in line with the budget. T4.5.4 


COMPONENT D: MANAGING THE WORKFORCE EXPENDITURE 


INTRODUCTION TO WORKFORCE EXPENDITURE 


The administration had a large number of vacancies during the financial year. This was the result of the non-filling of vacancies 
due to a number of moratoriums during the financial year. 

T4.6.0 
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4.6 EMPLOYEE EXPENDITURE 


Workforce Expenditure Trends (R' 000) 



2007/2008 2008/2009 2009/2010 2010/2011 


COMMENT ON WORKFORCE EXPENDITURE: 


The ratio workforce expenditure expressed as a percentage of total expenditure is 25.16%. This is far below the Nationally ac- 
cepted ratio of 35%. 

T4.6.1.1 


Number Of Employees Whose Salaries Were Increased Due To Their Positions Being Upgraded 

Beneficiaries 

Gender 

Total 

Lower skilled (Levels15) 

Female 

67 


Male 

364 

Skilled (Levels 14-7) 

Female 

4 


Male 

196 

Highly skilled production 



(Levels 6-4) 

Female 

0 


Male 

0 

Highly skilled supervision (Levels 4-3) 

Female 

0 


Male 

6 

Senior management (Levelsl ) 

Female 

4 


Male 

15 

MM and S 57 

Female 

1 


Male 

4 

Total 

661 


T4.6.2 


The Municipality has not implemented the Task Wage Curve Agreement due to a dispute against Collective Agreement dealing 
with the new system. All employees are remunerated on the old remuneration system as was approved by Council, pending 
the outcome of a dispute on Wage Curve Agreement 
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Employees not Appointed to posts not Approved 

Department 

Level 

Date of Appointment 

No of Appointed 

Reasons for appoint- 
ment when no estab- 
lished post exit 

Corporate Shared 

Manager Level 1 

01/09/ 2010 

01 

Organizational Needs 

Community Services 

Nurse 

2008 

05 

Relocation of Functions 
to the Province 

Community Services 

Health Promoter Level 

2008 

05 

Relocation of Functions 
to the Province 

Community Services 

Clerical Assistant Level 
12 -14 

2008 

06 

Relocation of Functions 
to the Province 

T4.6.4 


COMMENT ON UPGRADED POSTS AND THOSE THAT ARE AT VARIANCE WITH NORAAAL PRACTICE: 


Posts were upgraded in line with the approved 2008 structure. All positions were aligned the organizational Structure as approved 
Council Resolution. 

The following Positions were upgraded 

Municipal Manager 
Executive Directors 
Managers 
Town Planners 
Administrators 
Traffic Officers 
Security Officers 
Drivers 
Caretakers 
General Workers 

Co-ordinators as well as Office Administrators are outstanding, pending the outcome of the Job Evaluation as recommended by 
Council 

T4.6.5 


DISCLOSURES OF FINANCIAL INTERESTS 


Some employees did not disclose due to lack of knowledge, some had only disclosed on the date of their appointment only. A Policy 
regulating disclosure will be put in place. A system has been developed to ensure that all Managers and Councillors discloses every 
financial year this is the recommendation of the Audit 

A system is currently in place to ensure that disclosures are done annually and all newly appointed employees are complying. This 
area is also emphasised during the induction process. 

NB: All employees that serve on Tender Committees are signing declaration of interest at all meetings that they attend. 

T4.6.6 
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CHAPTCC 5 


CHAPTER 5 - FINANCIAL PERFORAAANCE 


INTRODUCTION 


Chapter 5 contains information regarding financial performance and highlights specific accomplishments. The chapter comprises 
of three components: 

• Component A: Statement of Financial Performance 

• Component B: Spending Against Capital Budget 

• Component C: Other Financial Matters 

Delete Directive note once comment is complete - Please explain how your municipality sought to contain inflationary pressures 
during the financial year. Take the 5 most expensive consultancy arrangements in 2008/09 and explain the costs, the reasons for 
the engagements and the results. Include such other introductory remarks as you wish. 

T5.0.1 


COMPONENT A: STATEMENTS OF FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 


Note: Statements of Revenue Collection Performance by vote and by source are included at Appendix K. 
Cash and Equivalents 


The Councils cash and cash equivalents held at financial year end were as follows over the last three years: 



2008/09 

2009/10 

2010/11 

Cash and Cash Equivalents 

302 921 000 

245 490 000 

278 937 257 

Current Ratio 

1:1.01 

1:1.06 

1:1.04 


Current ratio measures the ability of the Municipality to pay its current liabilities out of the current assets. The industry usually 
looks for a ratio of 2:1, however the acceptable current ratio is: 1 for municipalities. 

Council had achieved a ratio of 1 :04 which shows councils ability to settle existing short term liabilities. 

Council’s liquidity ratio has increased constantly over the past years with a slight decrease in the 2010/11 financial year. The reason 
for the decrease is that council’s fleet contract expires at the end of October 201 1 . Included in current portion of long-term debtors 
is the final instalment of the contract. Although an amount of R22 Million must be disclosed. Council will not settle the loan as the 
vehicles will be returned in lieu of the outstanding loan. 


Acid Test Ratio 

1:1.00 

1:1.04 

1:0.9887 


Outstanding debtors to Revenue 


This ratio gives an indication of how liquid customer’s debtors are. The benchmark is 8.3%. The benchmark is exceeded. The 
municipality needs to look at ways of improving their credit control. The average for the Gauteng Municipalities for the past two 
years was 18% and 21% respectively. 


Outstanding Debtors to Revenue 

2008/2009 

2009/2010 

2010/2011 

17.3% 

13.7% 

14.41% 


Council budgeted for a collection rate of 87% over for the past year. Collections rate achieved were 85.66%. The down-turn in the 
global economy and the elections during the latter part of the financial year had negatively affected the payment of services. 
Council had implemented a decision that credit control must be implemented to its fullest extent. Various community meetings 
were held in the last month, which will have a positive outcome. 

The payment levels stabilised during the past three years. The political situation in Khutsong was addressed with the transfer of 
Merafong to Gauteng. Council re-opened the pay points in Khutsong which will enable the community to pay for their services. 
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Creditors System Efficiency 


The ratio gives an indication of average creditor’s payment period. The benchmark is 30 Days and is a contravention of Section 
65(2) (e) if creditors are not paid in 30 days. 


2008/2009 

2009/2010 1 

2010/2011 

30 days 

30 days 

30 days 


Employee costs 


The ratio indicates a percentage of salary costs to total expenditure and this ratio could illustrate the risk of salary costs being 
unmanageable. 


2008/2009 

2009/2010 

2010/2011 

30.2% 

25.65% 

25.16% 


Cost coverage 


This ratio indicates the availability of cash plus short term investments to cover the monthly fixed operating expenditure. 

Council has sufficient cash to cover current liabilities. 

Billing 

Council does not experience large number of billing complaints from consumers. Meters are read monthly and are reasonable ac- 
curate. Council is busy compiling the new valuation roll for implementation on the 1 July 2012. This will be the second valuation 
roll in terms of the Municipal Property Rates Act. 

T5.1.0 


5.1 STATEMENTS OF FINANCIAL PERFORMANCE 


Financial Summary 

R’ 000 

Description 

2009/10 

Current Year 2010/11 

2010/11 Variance to 
actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Financial Performance 







Property rates 

71,959 

76,413 

8,972 

78,933 

-96707% 

-99949% 

Service charges 

368,624 

13,822 

413,734 

402,948 

-102599% 

-102577% 

Investment revenue 

15,532 

7,000 

6,111 

15,178 

-46020% 

-106051% 

Transfers recognized - operational 

129,055 

18,746 

263,471 

304,959 

-104421% 

-86296% 

Other own revenue 

42,169 

57,527 

61,538 

36,059 

-159436% 

-170559% 

Total Revenue (excluding Capital transfers & 
contributions) 

627,340 

873,509 

833,827 

838,078 

-4% 

1% 

Employee costs 

199,421 

217,483 

200,584 

211,537 

-3% 

5% 

Remuneration of councillors 

13,115 

14,351 

14,537 

13,779 

-4% 

-6% 

Depreciation & asset impairment 

84,604 

17,600 

85,000 

82,142 

79% 

-3% 

Finance charges 

11,419 

24,549 

22,051 

8,568 

-187% 

-157% 

Materials and bulk purchases 

209,624 

252,715 

254,110 

227,648 

-11% 

-12% 

Transfers and grants 

115,148 

384,059 

264,550 

156,364 

-146% 

-69% 
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Financial Summary 

R’ 000 

Description 

2009/10 

Current Year 2010/11 

2010/11 Variance to 
actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Other expenditure 

157,393 

149,047 

218,909 

231,763 

36% 

6% 

Total Expenditure 

790,724 

1,059,804 

1,059,742 

931,801 

-14% 

-14% 

Surplus/(Defidt) 

-163,384 

-186,295 

-225,915 

-93,723 

-99% 

-141% 

Transfers recognized - capital 

159,164 

185,731 

151,902 

99,888 

-86% 

-52% 

Contributions recognized - capital & contrib- 
uted assets 

3,282 

563 

2,013 

862 

35% 

-134% 

Surplus/(Deficit) after capital transfers & 
contributions 

-938 

0 

-72,000 

7,027 

100% 

1125% 

Share of surplus/ (deficit) of associate 

0 






Surplus/(Deficit) for the year 

-938 

0 

-72,000 

7,027 

100% 

1125% 








Capital expenditure & funds sources 







Capital expenditure 







Transfers recognized - capital 

125,610 

185,364 

151,902 

99,888 

-86% 

-52% 

Public contributions and donations 

1,010 

563 

2,013 

862 

35% 

-134% 

Borrowing 

3,989 

10,000 

5,000 

5,054 

-98% 

1% 

Internally generated funds 

11,409 

8,976 

18,796 

8,011 

-12% 

-135% 

Total sources of capital funds 

142,017 

204,904 

177,711 

113,815 

-80% 

-56% 

Financial position 







Total current assets 

379,927 

402,524 

452,496 

417,493 

4% 

-8% 

Total non-current assets 

2,426,297 

503,261 

2,727,340 

2,479,948 

80% 

-10% 

Total current liabilities 

346,284 

230,677 

313,119 

418,922 

45% 

25% 

Total non-current liabilities 

148,384 

83,046 

150,636 

141,709 

41% 

-6% 

Community wealth/Equity 

2,311,555 

592,062 

2,716,082 

2,336,810 

75% 

-16% 








Cash flows 







Net cash from (used) operating 

91,477 

185,731 

270,121 

151,127 

-23% 

-79% 

Net cash from (used) investing 

-142,351 

-187,078 

-185,421 

-104,839 

-78% 

-77% 

Net cash from (used) financing 

-10,742 

300,000 

-11,392 

-12,840 

2436% 

11% 

Cash/cash equivalents at year end 

-61,617 

298,653 

73,307 

33,447 

-793% 

-119% 








Cash backins/surolus reconciliation 







Cash and investments available 

258,060 

311,985 

343,411 

245,490 

-27% 

-40% 

Application of cash and investments 

-315,952 

-222,227 

-342,116 

-281,552 

21% 

-22% 

Balance - surplus (shortfall) 

-57,892 

89,758 

1,295 

-36,061 

349% 

104% 








Asset management 







Asset register summary (WDV) 

2,416,885 

489,336 

3,187,884 

3,578,917 

86% 

11% 

Depreciation and asset impairment 

84,604 

17,600 

85,000 

82,142 

79% 

-3% 

Renewal of Existing Assets 

0 

0 

0 

0 



Repairs and Maintenance 

19,454 

26,458 

25,092 

22,619 

-17% 

-11% 








Free services 







Cost of Free Basic Services provided 

16,032 

24,533 

24,533 




Revenue cost of free services provided 

29,032 

37,821 

37,821 




No. of Households below minimum service 

level 
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Financial Summary 

R’ 000 

Description 

2009/10 

Current Year 2010/11 

2010/11 Variance to 
actual 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Water 

5,487 

6,000 

6,000 

5,708 

-5% 

-5% 

Sanitation/sewerage 

5,487 

6,000 

6,000 

5,708 

-5% 

-5% 

Energy 

5,487 

6,000 

6,000 

5,708 

-5% 

-5% 

Refuse 

5,487 

6,000 

6,000 

5,708 

-5% 

-5% 

T5.1.1 


Financial Performance of Operational Services 

R‘000 

Description 

2009/10 

2010/11 

2010/11 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Operating Cost 







Water 

143,625 

151,477 

172,338 

170,393 

11.10% 

-1.14% 

Waste Water (Sanitation) 

22,346 

12,186 

20,363 

21,516 

43.36% 

5.36% 

Electricity 

131,369 

160,629 

158,374 

168,242 

4.53% 

5.87% 

Waste Management 

33,041 

19,393 

43,796 

46,880 

58.63% 

6.58% 

Housing 

151,092 

391,732 

270,319 

30,656 

-1177.82% 

-781.78% 

Component A: sub-total 

481,474 

735,417 

665,190 

437,687 

-68.02% 

-51.98% 

Waste Water (Stormwater Drainage) 







Roads 

12,561 

9,470 

9,755 

47,878 

80.22% 

79.63% 

Transport 







Component B: sub-total 

12,561 

9,470 

9,755 

47,878 

80.22% 

79.63% 

Planning 

2,965 

4,380 

6,789 

6,196 

29.30% 

-9.58% 

Local Economic Development 

7,883 

7,758 

5,967 

3,046 

-154.67% 

-95.87% 

Component B: sub-total 

10,848 

12,138 

12,756 

9,242 

-31.34% 

-38.02% 

Planning (Strategic EtRegulatory) 







Local Economic Development 







Component C: sub-total 







Community & Social Services 

7,875 

8,333 

14,111 

7,434 

-12.09% 

-89.81% 

EnvironmentalProtection 







Health 







Security and Safety 

45,254 

39,248 

42,726 

30,656 

-28.03% 

-39.37% 

Sport and Recreation 

22,114 

20,282 

22,995 

29,148 

30.42% 

21.11% 

Corporate Policy Offices and Other 

211,204 

234,916 

292,209 

269,005 

12.67% 

-8.63% 

Component D: sub-total 

286,447 

302,779 

372,041 

336,243 

9.95% 

-10.65% 

Total Expenditure 

791,330 

1,059,804 

1,059,742 

831,051 

-27.53% 

-27.52% 

T5.1.2 


COAAMENT ON FINANCIAL PERFORAAANCE: 


Council’s liquidity ratio has increased constantly over the past years with a slight decrease in the 2010/11 financial year. The rea- 
son for the decrease is that council’s fleet contract expires at the end of October 2011. Included in current portion of long-term 
debtors is the final installment of the contract. Although an amount of R22 Million must be disclosed, Council will not settle the 
loan as the vehicles will be returned in lieu of the outstanding loan. 

The payment levels had stabilised during the past three years. The political situation in Khutsong was addressed with the trans- 
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fer of Merafong to Gauteng. Council had re-opened the pay points in Khutsong which will enable the community to pay for their 
services. 

T5.1.3 


5.2 GRANTS 


Grant Performance 

R’ 000 

Description 

2009/10 

2010/11 

2010/11 Variance 

Actual 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

(%) 

Adjustments 

Budget 

(%) 

Ooeratins Transfers and Grants 







National Government: 







Equitable share 

117,664 

147,257 

147,257 

147,257 

0% 

0% 

Municipal Systems Improvement 

500 

750 

750 

623 

-20% 

-20% 

Department of Water Affairs 


18,800 

18,800 

13,423 

-40% 

-40% 

Levy replacement 


3,781 

3,781 

7 

-54069% 

-54069% 


31,709 

50,833 

50,833 

61,352 

17% 

17% 

Other transfers/grants -Finance 
Management Grant 

750 

1,000 

1,000 

902 

-11% 

-11% 

Human Settlement Grant 


100,000 

100,000 

3,846 

-2500% 

-2500% 

Provincial Government: 







Health subsidy 







Housing 

51,961 

357,784 

111,021 

66,047 

-442% 

-68% 

Ambulance subsidy 


7,350 

0 

0 



Sports and Recreation 


7,000 

6,500 

4,773 

-47% 

-36% 

Other transfers/grants -Finance 
Management Grant 







District Municipality: 







Telemetery system Khutsong 

reservoirs 




719 

100% 

100% 

Park Development 




74 

100% 

100% 

Hiv programme 




452 

100% 

100% 

Other grant providers: 







Harmony Gold Mine 




1,450 

100% 

100% 

NLDTF 

6,818 

563 


-588 

196% 

100% 








Total Operating Transfers and 
Grants 







T5.2.1 


Council received all grants as promulgated in the Division of Revenue Act (DORA). The Expenditure of the Grants was done in terms 
of the requirements as prescribed in DORA. 


T5.2.2 


Grants Received From Sources Other Than Division of Revenue Act (DORA) 

Details of Do- 
nor 

Actual Grant 

‘09/10 

Actual Grant 

‘10/11 

10/11 

Municipal 

Contribution 

Date Grant 

terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit from the 
grant received, include 
description of any contribu- 
tions in kind 

Private Sector / Organisations 

Harmony Gold 
Mine 

2400 


1381 

2011/06/30 

2011/06/30 

Construction of Stormwater 

channel Wedela 
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Grants Received From Sources Other Than Division of Revenue Act (DORA) 

Details of Do- 
nor 

Actual Grant 

‘09/10 

Actual Grant 

‘10/11 

10/11 

Municipal 

Contribution 

Date Grant 

terminates 

Date 

Municipal 

contribution 

terminates 

Nature and benefit from the 
grant received, include 
description of any contribu- 
tions in kind 

NLDTF 

908 



2011/06/30 

2011/06/30 

Construction of various sport 
fields 

T5.2.3 


COMMENT ON CONDITIONAL GRANTS AND GRANT RECEIVED FROM OTHER SOURCES: 


Council received a grant from Harmony Gold Mine to assist with the construction of a storm water channel in Wedela 

T5.2.4 


5.3 ASSET MANAGEMENT 


INTRODUCTION TO ASSET MANAGEMENT 


Council adopted an Asset Management Policy. The relevant departments were required to develop a maintenance plan for all as- 
sets. Council faced serious challenges that capacity to upgrade and maintain assets are not sufficient. Council resolved that the 
repairs and Maintenance budget must grow at an alarming rate to ensure that all council's assets are maintained. 

T5.3.1 


TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2010/11 

Asset 1 

Name 

Rooipoort Landfill site phase 2 

Description 

Rooipoort Landfill site phase 2 

Asset Type 

Land and Buildings 

Key Staff Involved 

Waste Management 

Staff Responsibilities 

Management of Landfill Site 

Asset Value 

2007/08 

2008/09 

2009/10 

2010/11 




14151468.83 

Capital Implications 

Provision provided for rehabilitation of Landfill site 

Future Purpose of Asset 

Landfill site for Merafong 

Describe Key Issues 

Management of Landfill Site 

Policies in Place to Manage Asset 

Asset Management Policy Adopted 

Asset 2 

Name 

Construction of Pavements 

Description 

Construction of Pavements 

Asset Type 

Infrastructure Assets 

Key Staff Involved 

Roads and Stormwater 

Staff Responsibilities 

To maintain the pavements 

Asset Value 

2007/08 

2008/09 

2009/10 

2010/11 




10915165 

Capital Implications 

Regular maintenance 

Future Purpose of Asset 

Paved pavement 

Describe Key Issues 

Regular maintenance 

Policies in Place to Manage Asset 

Asset Management Policy Adopted 

Asset 3 

Name 

Industrial hive: Khutsong South 

Description 

Industrial hive: Khutsong South 

Asset Type 

Land and Buildings 

Key Staff Involved 

LED and Public Works 

Staff Responsibilities 

To maintain the industrial hive 
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TREATMENT OF THE THREE LARGEST ASSETS ACQUIRED 2010/11 

Asset Value 

2007/08 

2008/09 

2009/10 

2010/11 




6088061 

Capital Implications 

Regular Maintenance 

Future Purpose of Asset 

To provide small businesses with a place to operate from 

Describe Key Issues 

To ensure regular maintenance 

Policies in Place to Manage Asset 

Asset Management Policy Adopted 

T5.3.2 


COMMENT ON ASSET AAANAGEMENT: 


Council adopted an asset management policy in the year under review. An asset management plan was developed and will be 
implemented in terms of the approved policy. The challenge Council faces is to fund the shortfall identified in the maintenance 
plan. 

T5.3.3 



Repair and Maintenance Expenditure 


R^ 000 


Original Budget 

Adjustment Budget 

Actual 

Budget Variance 

Repair and Maintenance Expenditure 

125 

129 

128 

-2.04% 

T5.3.4 


COMMENT ON ASSET AAANAGEMENT: 


Repairs and maintenance on Councils ageing assets is a major concern. Council increased the percentage spending on maintenance 
over the past three years by 100%. This increase is however still insufficient. Council will have to substantially increase its provi- 
sion to maintain the ageing assets in the next medium term expenditure framework 

T5. 3.4.1 
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5.4 FINANCIAL RATIOS BASED ON KEY PERFORAAANCE INDICATORS 


Uquidity Current Ratio 



Liquidity Ratio — Measures the municipality's ability to pay its bills and is calculated 
by dividing the monetary assets (due within one year ) by the municipality's 
current liabilities. A higher ratio is better. 

Data used from MBRR SAB T5.4.1 


Cost Coverage 



Cost Coverage- It explains how many months expenditure can be covered by the 
cash and other liquid assets available to the Municipality excluding utilisation of 
grants and is calculated 

Data used from MBRR SA8 T5.4.2 
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Total Outstanding Service Debtors 



Total Outstanding Service Debtors — Measures how much money is still 
owed by the community forwater^ electricity^ waste removal and 
sanitation compared to how much money has been paid for these services. 
It is calculated by dividing the total outstanding debtors by the total 
annual revenue. A lower score is better. Data used from MBRR SAS 

T5.4.3 


Debt Coverage 



Debt Coverage- The number oftimes debt payments can be accomodated 
within Operating revenue (excluding grants) . This in turn represents the 
ease with which debt payments can be accomodated by the municipality 
Data used from MBRR SAS T5.4.4 
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Creditors System Efficiency 



Creditor System Efficiency — The proportion of creditors paid within terms 
(i.e. 30 days). This ratio is calculated by outstanding trade creditors 
divided by credit purchases 

Data used from MBRR SA8 T5.4.5 


Capital Charges to Operating Expenditure 



Capital Charges to Operating Expenditure ratio is calculated by dividing 
the sum of capital interest and principle paid by the total operating 
expenditure. 

Data used from MBRR SA8 T5.4.6 
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COMMENT ON FINANCIAL RATIOS: 


Current ratio measures the ability of the Municipality to pay its current liabilities out of the current assets. 
The industry usually looks for a ratio of 2:1, however the acceptable current ratio is1:1 for municipali- 
ties. 

Council had achieved a ratio of 1 :04 which shows councils ability to settle existing short term liabilities. 


Council’s liquidity ratio has increased constantly over the past years with a slight decrease in the 2010/11 
financial year. The reason for the decrease is that council’s fleet contract expires at the end of October 
201 1 . Included in current portion of long-term debtors is the final installment of the contract. Although an 
amount of R22 Million must be disclosed, Council will not settle the loan as the vehicles will be returned 
in lieu of the outstanding loan. 

Acid Test Ratio 1:1.00 1:1.04 1:0.9887 

T5.4.9 


COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 


INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 


During the year under discussion there were problems experienced with the procurement process. Further a moratorium was 
placed on the appointment of service providers for the last three months of the financial year. 

The targets set for Capital expenditure was in the light of the procurement challenges unrealistic and had a direct effect on ex- 
penditure on capital projects. 

Late receipt of the R100M human settlement grant and insufficient time to complete procurement processes reflected negatively 
on the capital budget expenditure 

T5.5.0 

5.5 CAPITAL EXPENDITURE 


Capital Expenditure 2010/11 



Capital Expenditure Operating Expenditure 


■ % of Expenditure Budget 
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5.6 SOURCES OF FINANCE 


Capital Expenditure - Funding Sources 2009/10 - 2010/1 1 


R’ 000 


Details 

2009/10 

2010/01 

Actual 

Original 

Budget 

(OB) 

Adjustment 

Budget 

Actual 

Adjustment 
to OB 

Variance 

(%) 

Actual to 

OB Variance 

(%) 

Source of finance 









External loans 

3,989 

10,000 

5,000 

10,651 

6.12% 

53.06% 

Public con- 
tributions and 

donations 

1,010 

563 

2,013 

2,889 

80.52% 

30.33% 

Grants and 

subsidies 

125,610 

185,364 

151,902 

93,228 

-98.83% 

-62.94% 

Other 

11,409 

8,926 

18,796 

7,046 

-26.68% 

-166.76% 

Total 


142,018 

204,853 

177,711 

113,815 

-79.99% 

-56.14% 

Percentage of finance 









External loans 

2.8% 

4.9% 

2.8% 

9.4% 

47.84% 

69.94% 

Public contri- 
butions and 

donations 

0.7% 

0.3% 

1.1% 

2.5% 

89.17% 

55.38% 

Grants and 

subsidies 

88.4% 

90.5% 

85.5% 

81.9% 

-10.47% 

-4.35% 

Other 

8.0% 

4.4% 

10.6% 

6.2% 

29.62% 

-70.85% 

Capital expenditure 









Water and 

sanitation 

68,802 

2,500 

35,445 

19,001 

86.84% 

-86.55% 

Electricity 

8,598 

18,800 

19,142 

16,308 

-15.28% 

-17.37% 

Housing 


105,350 

5,350 

8,574 

-1128.69% 

37.60% 

Roads and 

storm water 

26,096 

33,081 

71,906 

33,848 

2.27% 

-112.44% 

Other 

38,521 

45,173 

45,868 

36,084 

-25.19% 

-27.11% 

Total 


142,017 

204,904 

177,711 

113,815 

-80.03% 

-56.14% 

Percentage of expenditure 









Water and 

sanitation 

48.4% 

1.2% 

19.9% 

16.7% 

92.69% 

-19.47% 

Electricity 

6.1% 

9.2% 

10.8% 

14.3% 

35.97% 

24.83% 

Housing 

0.0% 

51.4% 

3.0% 

7.5% 

-582.48% 

60.03% 

Roads and 

storm water 

18.4% 

16.1% 

40.5% 

29.7% 

45.71% 

-36.06% 

Other 

27.1% 

22.0% 

25.8% 

31.7% 

30.46% 

18.59% 


T5.6.1 


COMMENT ON SOURCES OF FUNDING: 


Council remains totally reliant on grant funding for the execution of its capital projects. A strategic decision was taken to fund 
long term infrastructure from long term funding and not from cash reserves. 

T5. 6.1.1 
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5.7 CAPITAL SPENDING ON 5 LARGEST PROJECTS 


Capital Expenditure of 5 largest projects* 

R’ 000 

Name of Project 

Current Year 

Variance Current Year 


Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

Original 
Variance (%) 

Adjustment 
variance (%) 

Construction of Pavements 

9,756 

11,681 

10,915 

11% 

-7% 

Rooipoort Landfill Site 

7,500 

12,231 

10,413 

28% 

-17% 

Upgrade Water Reservoir Khutsong 1,2 and 3 

. 

17,305 

8,785 

100% 

-97% 

Khutsong South Bulk Electricity Supply 

17,645 

17,645 

8,167 

-116% 

-116% 

Khutsong South Construction of Stormwater 

4,600 

4,307 

4,349 

-6% 

1% 

* Projects with the highest capital expenditure in 2010/11 




T5.7.1 


Name of Project - A 

Construction of Pavements 

Objective of Project 

Improved pedestrian safety especially in the vicinity of schools and areas of high pedestrian 
traffic 

Delays 

No delays experienced 

Future Challenges 

Maintenance and weed control 

Anticipated citizen benefits 

Reduced accidents involving pedestrians 


Name of Project - A 

Rooipoort Landfill Site 

Objective of Project 

Creating additional capacity 

Delays 

No delays experienced 

Future Challenges 

Compliance with permit conditions 

Anticipated citizen benefits 

Extended lifetime of dumping facilities 


Name of Project - A 

Upgrade Water Reservoir Khutsong 1,2 and 3 

Objective of Project 

Upgrade rate of supply to be able to meet water demand of developing communities 

Delays 

Testing of pipeline and frequent bursts on commisioning 

Future Challenges 

Ensure storage capacity and improved bulk connection 

Anticipated citizen benefits 

Independency from supply from the mines 


Name of Project - A 

Khutsong South Construction of Stormwater 

Objective of Project 

Management of stormwater in dolomite sensitive area 

Delays 

No delays experienced 

Future Challenges 

Lining of stormwater channels to counter erosion 

Anticipated citizen benefits 

Reduced instances of flooding 


COMMENT ON CAPITAL PROJECTS: 


The capital expenditure of 64 % was duo to the delay of procurement processes, as previously explained. The total expenditure on 
capital projects successfylly implemented amounted to R 113 Million. 

T5. 7.1.1 
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5.8 BASIC SERVICE AND INFRASTRUCTURE BACKLOGS- OVERVIEW 


INTRODUCTION TO BASIC SERVICE AND INFRASTRUCTURE BACKLOGS 


Migration into the area caused various informal settlements to be established, all of which the municipality aim to provide at least 
a basic level of service for. Addressing backlogs become problematic as the targets are continuously moving. Settlements are 
often established where supporting infrastructure are not readily available, thus requiring water provision through water tankers 
and sewage removal by vacuum tankers where appropriate systems are in place. 

Housing backlog is addressed by the implementation of various housing projects to cater for eligible registered beneficiaries. 
Housing projects are only implemented where supporting infrastructure have been provided. 

Infrastructure Master Plans need to be drafted incorporating the spatial development framework that will serve as a basis for the 
approval of development and the improvement/upgrading of existing infrastructure. T5.8.1 


Service Backlogs as at 30 June 2010 

Households (HHs) 




Water 

77% 

22% 

Sanitation 

94,2% 

4,8% 

Electricity 

70% 

30% 

Waste Management 

70,6% 

29,4% 

Housing 

73,8% 

26,2% 

% HHs the service above/below minimum standard as a proportion of total HHs. ‘Housing ‘ refers to *formal and **informal set- 
tlements. T5.8.2 


Municipal Infrastructure Grant (MIG) * Expenditure 2010/11 on service backlogs 

R’OOO 

Details 

Budget 

Adjustments 

Budget 

Actual 

Variance 

Major conditions ap- 
plied by donor (contin- 
ue below if necessary 

Budget 

Adjustments 

Budget 

Infrastructure - Roads transport 







Roads, Pavements & Bridges 

23 700 000 

34 861 141 

17 357 597 

-36,5% 

-100,8% 

Conditions as per 

DORA 

Storm water 

4 000 000 

4 000 000 

7 178 953 

44,3% 

44,3% 


Infrastructure- Electricity 







Generation 







Transmission & Reticulation 







Street Lighting 

0 

341 622 

381 134 

100 

10,4 


Infrastructure - Water 







Dams & Reservoirs 

0 

2 500 000 

167 952 

100 

-1 388,5 


Water purification 







Reticulation 

1 000 000 

19 716 037 

8 784 773 

88,6 

-124,4 


Infrastructure - Sanitation 







Reticulation 

3 000 269 

7 000 000 

0 

- 

- 


Sewerage purification 







Infrastructure - Other 







Waste Management 

10 808 000 

14 731 427 

12 433 780 

13,1 

-18,5 


Transportation 







Gas 







Other Specify 







Public Works 

4 925 000 

4 973 909 

4 050 818 

-21,6 

-22,8 


Public Safety & Security 

4 000 000 

4 000 000 

1 437 457 

-178,3 

-178,3 


Total 

51 433 269 

92 124 136 

51 792 464 

0,69 

-779 


T5.8.3 
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COMMENT ON BACKLOGS: 


UTILISATION OF MIG GRANT 
Infrastructure - Road Transport: 

Grant funding availed towards the provision and improvement of roads and stormwater systems in previously disadvantaged areas 
and for the development of the roads infrastructure in the new Khutsong South housing development. Provision for public trans- 
port infrastructure (taxi ranks, loading zones) also included in the utilization of the funding. 

Infrastructure - Lighting: 

Funding availed towards the provision of street lighting and the conversion of old street lighting systems towards more energy 
efficient lighting. 

Infrastructure - Water: 

Funding availed towards improving supply to the Khutsong reservoirs previously dependent on a mine supply pipeline. Supply 
from the mine pipeline erratic and insufficient that resulted in reservoirs running low rendering communities without consistent 
supply. 

Planning for a new reservoir for the Blybank community commenced with construction planned for 201 1/12. Varying system pres- 
sures due to direct supply from Rand Water often resulted in pipe bursts. 

Infrastructure - Other: 

Funding availed towards the improvement of the landfill site to comply with permit conditions. Transfer stations constructed 
within communities to improve waste management. Construction of a Disaster Management Centre in Wedela commenced to im- 
prove response times for accident, medical and fire emergencies. 

Variances 

Budgets were adjusted in anticipation of tenders to be awarded in February/March with associated expenditure to be incurred. 
With the pending elections however, a moratorium was placed on tender awards that ultimately resulted in suitable budget provi- 
sion having been made for expenditure, but that expenditure could not be incurred due to the non-award of tenders. 

T5.8.4 


COMPONENT C: CASH FLOW AAANAGEMENT AND INVESTMENTS 


INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 


Council adopted a Cash Management policy. Cash management is a key focus of Council. Council strives to cover fixed costs three 
times. A revenue enhancement strategy was adopted. Surplus funds are invested ensuring return on investments. 


T5.9.0 


Cash Flow Outcomes 

R’OOO 

Description 

2009/10 

Current Year 2010/11 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Actual 

CASH FLOW FROM OPERATING ACTIVITIES 





Receipts 





Ratepayers and other 

719,743 

554,763 

527,619 

538,650 

Government - operating 

215,152 

505,041 

304,973 

330,100 

Government - capital 


185,731 

184,074 


Interest 

22,617 



27,188 

Dividends 





Payments 





Suppliers and employees 

-856,574 

-1,059,804 

-746,546 

-736,655 

Finance charges 

-11,419 



-8,156 

Transfers and Grants 





NET CASH FROM/ (USED) OPERATING ACTIVITIES 

89,519 

185,731 

270,121 

151,127 
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Cash Flow Outcomes 

R’OOO 

Description 

2009/10 

Current Year 2010/1 1 


Audited 

Original 

Adjusted 

Actual 


Outcome 

Budget 

Budget 


CASH FLOWS FROM INVESTING ACTIVITIES 





Receipts 





Proceeds on disposal of PPE 

2,226 



6,392 

Decrease (Increase) in non-current debtors 





Decrease (increase) other non-current receivables 

-2,431 

-1,347 

-1,347 

-680 

Decrease (increase) in non-current investments 

-526 



3,264 

Payments 





Capital assets 

-138,925 

-185,731 

-184,074 

-113,815 

NET CASH FROM/(USED) INVESTING ACTIVITIES 

-139,656 

-187,078 

-185,421 

-104,839 

CASH FLOWS FROM FINANCING ACTIVITIES 





Receipts 





Short term loans 





Borrowing long term /refinancing 

408 



0 

Increase (decrease) in consumer deposits 


300 

300 


Payments 





Repayment of borrowing 

-11,150 


-11,692 

-12,840 

NET CASH FROM/(USED) FINANCING ACTIVITIES 

-10,742 

300 

-11,392 

-12,840 

NET INCREASE/ (DECREASE) IN CASH HELD 

-60,879 

-1,047 

73,307 

33,447 

Cash/cash equivalents at the year begin: 

306,370 

244,753 

244,753 

245,490 

Cash/cash equivalents at the year-end: 

245,490 

243,706 

318,060 

278,937 

Source: MBRR SA7 




T5.9.1 


COMMENT ON CASH FLOW OUTCOMES: 

Cash Backed Reserves/ Accumulated Surplus Reconciliation 


Description 

Audited Outcome 

Cash and Investment Available 


Cash/ Cash Equivalents at the end of the Year 

278.937.257 

Non Current Assets - Investments 

9.304.728 

Cash and Investments Available 

228.241.985 



AoDlication of Cash and Investments 


Unspent conditional transfers 

239.949.669 

Other working capital requirements 

40.527.266 

Total Applicaiton of cash and investments: 

280.476.935 

Surplus (Shortfall) 

7.765.050 

Council has sufficient cash to cover current liabilities 

T5.9.1.1 


5.10 BORROWING AND INVESTMENTS 


INTRODUCTION TO BORROWING AND INVESTMENTS 


Council had a very conservative approach of borrowing money. Council operate on no overdraft. Council had resolved that they will 
have to commence to borrow funds to ensure effective service delivery. Council are not in a position to obtain grant funding for 
all projects. Council also resolved that long-term projects must be funded from long-term funding. All surplus funds are invested 
at the highest prevailing rate to obtain the highest return on the investments. 

T5.10.1 
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CHAPTER 5 


Actual Borrowings 2008/09 - 2010/11 

R’ 000 

Instrument 

2008/09 

2009/10 

2010/11 

MuniciDalitv 




Long-Term Loans (annuity/reducing 
balance) 

16,962 

3,581 

2,508 

Long-Term Loans (non-annuity) 




Local registered stock 




Installment Credit 




Financial Leases 

3,121 

408 

2,546 

PPP liabilities 




Finance Granted By Cap Equipment 
Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Municipality Total 

20,082 

3,989 

5,054 

Municipal Entities 




Long-Term Loans (annuity/reducing 
balance) 




Long-Term Loans (non-annuity) 




Local registered stock 




Installment Credit 




Financial Leases 




PPP liabilities 




Finance Granted By Cap Equipment 
Supplier 




Marketable Bonds 




Non-Marketable Bonds 




Bankers Acceptances 




Financial derivatives 




Other Securities 




Entities Total 

0 

0 

0 

*Merafong City does not have municipal entities. 

T5.10.2 
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CHAPTCC 5 


Actual Borrowings 


■ Municipality 



Municipal and Entity Investments 

R’ 000 

Investment* type 

2008/09 

2009/10 

2010/11 

Actual 

Actual 

Actual 

Municioalitv 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 

11,435 

12,569 

13,305 

Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Municipal Bonds 




other 




Municipality sub-total 

11,435 

12,569 

13,305 





Municipal Entities 




Securities - National Government 




Listed Corporate Bonds 




Deposits - Bank 
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CHAPTER 5 


Municipal and Entity Investments 

R’ 000 

Investment* type 

2008/09 

2009/10 

2010/11 

Actual 

Actual 

Actual 

Deposits - Public Investment Commissioners 




Deposits - Corporation for Public Deposits 




Bankers Acceptance Certificates 




Negotiable Certificates of Deposit - Banks 




Guaranteed Endowment Policies (sinking) 




Repurchase Agreements - Banks 




Other 




Entities sub-total 

0 

0 

0 





Consolidated total: 

11,435 

12,569 

13,305 




T5.10.4 


COMMENT ON BORROWING AND INVESTMENTS: 


Council had not borrowed money to any organisation or individual. 


T5.10.5 


5.11 PUBLIC PRIVATE PARTNERSHIPS 


PUBLIC PRIVATE PARTNERSHIPS 


Council have not entered in a Public Private Partnership agreement. 


T5.11.1 


COMPONENT D: OTHER FINANCIAL AAATTERS 


5.12 SUPPLY CHAIN AAANAGEMENT 


SUPPLY CHAIN AAANAGEMENT 


Council adopted a supply Chain Policy as prescribed in the MFAAA. Bid Committees are functioning. No Councillors are members of 
the bid committees. 

Council is operating without a Supply Chain Manager. 

T5.12.1 


5.13 GRAP COMPLIANCE 


GRAP COMPLIANCE 


Council had fully implemented all applicable GRAP Standards as required by National Treasury. 

GRAP is the acronym for Generally Recognized Accounting Practice and it provides the rules by which municipalities are required 
to maintain their financial accounts. Successful GRAP compliance will ensure that municipal accounts are comparable and more 
informative for the municipality. It will also ensure that the municipality is more accountable to its citizens and other stakehold- 
ers. Information on GRAP compliance is needed to enable National Treasury to assess the pace of progress and consider the impli- 
cations. 

T5.13.1 
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cuAPTcc e 


CHAPTER 6 - AUDITOR GENERAL 


INTRODUCTION 


Note: The Constitution S188 (1) (b) states that the functions of the Auditor-General includes the auditing and reporting on the 
accounts, financial statements and financial management of all municipalities. MSA S45 states that the results of performance 
measurement... must be audited annually by the Auditor-General 

T6.0.1 


COMPONENT ArAUDITOR-GENERAL OPINION OF FINANCIAL STATEMENTS 2010/1 1 


6.1 AUDITOR GENERAL REPORTS 2010/11 


Auditor-General Report on Financial Performance 2010/1 1 


Audit Report Status*: 

Unqualified with other matters 


Non-Compliance Issues 

Remedial Action Taken 

The financial statements submitted for auditing were not pre- 
pared in all material respects in accordance with the require- 
ments of section 122(1) of the MFAAA. Material misstatements 
of current assets identified by the auditors were subsequently 
corrected resulting in the financial statements receiving an 
unqualified audit opinion. 

The municipality had receivables for services provided to the 
Northwest Department of Health totaling R15 852 038 at 30 
June 2011, which had been outstanding since the 2008 finan- 
cial year. The recoverability of this amount is doubtful and 
has been impaired. 

The accounting officer did not take reasonable steps to 
prevent unauthorized, irregular, and fruitless and wasteful 
expenditure, as required by section 62(1) (d) of the MFAAA. 

In terms of IASI 9 council must provide for the Post Retire- 
ment Benefits for continuation members on the medical aid. 
Due to the slowdown in the economy worldwide the provision 
exceeded the amount provided for in the budget 

Council will have to closely monitor expenses to ensure com- 
pliance to the MFMA 

Note:*The report status is supplied by the Auditor General and ranges from unqualified (at best); to unqualified with other 
matters specified; qualified; adverse; and disclaimed (at worse) 


T6.1.1 


6.2 AUDITOR GENERAL REPORT 2009/2010 


Auditor-General Report on Service Delivery Performance 2009/10 

Audit Report Status: 

Unqualified 



Non-Compliance Issues 

Remedial Action Taken 

As disclosed in note 41 to the financial statements, the 
corresponding figures for 30 June 2010 have been restated 
as a result of errors discovered during 30 June 2011 in the 
financial statements of the municipality at, and for the year 
ended, 30 June 2010. 

Council had to disclose library books in terms of GRAP 17 as 
assets. Grap 17 prescribed that all figures must be retrospec- 
tively be adjusted to the two previous financial years state- 
ments. 

No action required as its prescribed in terms of the Account- 
ing Standards Board that with the implementation of new 

Grap standards it must be performed retrospectively 

With reference to note 50 to the financial statements, the 
municipality suffered significant water and electricity losses 
of 1 791 856 kilo litres with a value of R8 228 431 and 34 

362 873 kilowatts with a value of R15 686 512, respectively, 
during the year under review. 

Distribution losses remain a serious challenge for council. 

Water pipes brake on a regular basis due to the dolomitic 
situation in Merafong. It’s not always possible to detect it im- 
mediately. During the year under review the main inlet to the 
water reservoir broke on two occasions which had resulted in 
major water losses. 

Theft of electricity especially on pre-paid electricity remains 
a serious challenge. Council’s officials could not do regular 
inspections in Khutsong South due to the demarcation issues. 
Action plans must be put in place by the relevant department 
to reduce distribution losses. 
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CHAPTER C 


Auditor-General Report on Service Delivery Performance 2009/10 

Audit Report Status: 

Unqualified 



Non-Compliance Issues 

Remedial Action Taken 

With reference to notes 11 and 12 to the financial statements, 
the municipality had impaired receivables totaling R75 538 243 
in the current year as the recoverability of these amounts is 
doubtful. 

It’s imperative that council must increase its collection of 
services. Collection of services and strict credit control is of 
utmost importance. Council must revised its revenue enhance- 
ment strategy 

Non-Compliance Issues 

Remedial Action Taken 

The financial statements submitted for auditing were not pre- 
pared in all material respects in accordance with the require- 
ments of section 122(1) of the MFAAA. Material misstatements 
of current assets identified by the auditors were subsequently 
corrected resulting in the financial statements receiving an un- 
qualified audit opinion. 

The municipality had receivables for services provided to the 
Northwest Department of Health totaling R15 852 038 at 30 
June 2011, which had been outstanding since the 2008 finan- 
cial year. The recoverability of this amount is doubtful and has 
been impaired. 

The Auditor-General had requested Council to provide for 
doubtful debt for the amount owing by the Department of 
Health. Council had to amend its financial statements. 

The accounting officer did not take reasonable steps to prevent 
unauthorised, irregular, and fruitless and wasteful expenditure, 
as required by section 62(1) (d) of the MFAAA 

In terms of IASI 9 council must provide for the Post Retirement 
Benefits for continuation members on the medical aid. Due to 
the slowdown in the economy worldwide the provision exceed- 
ed the amount provided for in the budget 

Council will have to closely monitor expenses to ensure compli- 
ance to the MFAAA 


T6.2.1 


AUDITOR GENERAL REPORT ON THE FINANCIAL STATEMENTS 2010/11 


The Report of the Auditor General is attached as Annexure 


T6.2.3 


COMMENTS ON AUDITOR-GENERAL’S OPINION 2010/11 


Council had received an unqualified audit opinion with only three matters of emphasis. The opinion is the same as the previous 
financial year will less non-compliance issues raised by the Auditor - General. 


Council had once again received an unqualified audit opinion on predetermined objectives 


T6.2.4 
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ANNEXLCCS 


GLOSSARY 



Accessibility indicators 

Explore whether the intended beneficiaries are able to access services or outputs. 

Accountability documents 

Documents used by executive authorities to give “full and regular” reports on the matters under their control to 
Parliament and provincial legislatures as prescribed by the Constitution. This includes plans, budgets, in-year and 
Annual Reports. 

Activities 

The processes or actions that use a range of inputs to produce the desired outputs and ultimately outcomes. In 
essence, activities describe "what we do". 

Adequacy indicators 

The quantity of input or output relative to the need or demand. 

Annual Report 

A report to be prepared and submitted annually based on the regulations set out in Section 121 of the Municipal 
Finance Management Act. Such a report must include annual financial statements as submitted to and approved 
by the Auditor-General. 

Approved Budget 

The annual financial statements of a municipality as audited by the Auditor General and approved by council or a 
provincial or national executive. 

Baseline 

Current level of performance that a municipality aims to improve when setting performance targets. The baseline 
relates to the level of performance recorded in a year prior to the planning period. 

Basic municipal service 

A municipal service that is necessary to ensure an acceptable and reasonable quality of life to citizens within that 
particular area. If not provided it may endanger the public health and safety or the environment. 

Budget year 

The financial year for which an annual budget is to be approved - means a year ending on 30 June. 

Cost indicators 

The overall cost or expenditure of producing a specified quantity of outputs. 

Distribution indicators 

The distribution of capacity to deliver services. 

DORA 

Division of Revenue Act 

Financial Statements 

Includes at least a statement of financial position, statement of financial performance, cash-flow statement, 
notes to these statements and any other statements that may be prescribed. 

General Key performance 
indicators 

After consultation with MFCs for local government, the Minister may prescribe general key performance indica- 
tors that are appropriate and applicable to local government generally. 

GRAP 

Generally Recognised Accounting Principles 

Impact 

The results of achieving specific outcomes, such as reducing poverty and creating jobs. 

Inputs 

All the resources that contribute to the production and delivery of outputs. Inputs are "what we use to do the 
work". They include finances, personnel, equipment and buildings. 

Integrated Development 
Plan (IDP) 

Set out municipal goals and development plans. 

National Key performance 
areas 

• Service delivery & infrastructure 

• Economic development 

• Municipal transformation and institutional development 

• Financial viability and management 

• Good governance and community participation 

Outcomes 

The medium-term results for specific beneficiaries that are the consequence of achieving specific outputs. Out- 
comes should relate clearly to an institution's strategic goals and objectives set out in its plans. Outcomes are 
"what we wish to achieve". 

Outputs 

The final products, or goods and services produced for delivery. Outputs may be defined as "what we produce or 
deliver". An output is a concrete achievement (i.e. a product such as a passport, an action such as a presentation 
or immunization, or a service such as processing an application) that contributes to the achievement of a Key 
Result Area. 

Performance Indicator 

Indicators should be specified to measure performance in relation to input, activities, outputs, outcomes and 
impacts. An indicator is a type of information used to gauge the extent to which an output has been achieved 
(policy developed, presentation delivered, service rendered) 

Performance Information 

Generic term for non-financial information about municipal services and activities. Can also be used interchange- 
ably with performance measure. 

Performance Standards: 

The minimum acceptable level of performance or the level of performance that is generally accepted. Standards 
are informed by legislative requirements and service-level agreements. Performance standards are mutually 
agreed criteria to describe how well work must be done in terms of quantity and/or quality and timeliness, to 
clarify the outputs and related activities of a job by describing what the required result should be. In this EPMDS 
performance standards are divided into indicators and the time factor. 

Performance Targets: 

The level of performance that municipalities and its employees strive to achieve. Performance Targets relate to 
current baselines and express a specific level of performance that a municipality aims to achieve within a given 
time period. 

Service Delivery Budget 
Implementation Plan 

Detailed plan approved by the mayor for implementing the municipality’s delivery of services; including projec- 
tions of the revenue collected and operational and capital expenditure by vote for each month. Service delivery 
targets and performance indicators must also be included. 
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One of the main segments into which a budget of a municipality is divided for appropriation of money for the dif- 
ferent departments or functional areas of the municipality. The Vote specifies the total amount that is appropri- 
ated for the purpose of a specific department or functional area. 

Section 1 of the MFAAA defines a “vote” as: 

a) one of the main segments into which a budget of a municipality is divided for the appropriation of money for 
the different departments or functional areas of the municipality; and 

b) which specifies the total amount that is appropriated for the purposes of the department or functional area 
concerned 


APPENDIX A-COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL ATTENDANCE 


APPENDIX A(i) Attendance of Councillors for the Period 1 July 201 0 to 17 May 2011 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part Time 
FT /PT 

Committees Allocated 

*Ward / 
Party 

Represented 

Council 

Meetings 

Attendance 

% 

Apologies 

non-attendance 

% 

AACKERAAAN 

PT 

Public Safety & Security 

DA 

87.50 

0.00 

RD BADENHORST 

PT 

Water Electricity & Infrastructure 

Ward 12 DA 

72.73 

0.00 

JD BADENHORST 

PT 

Public Safety & Security 

Ward 16 DA 

72.73 

0.00 

JJJ COETZEE 

PT 

Finance 

FF 

81.82 

0.00 

MJ DE BEER 

PT 

Water Electricity & Infrastructure 

Ward 18 DA 

54.55 

18.18 

ET DITLHAKANYANE 

PT 

Corporate Support Services 

DA 

50.00 

12.50 

MM DYONASE 

PT 

Finance 

Ward 26 ANC 

72.73 

0.00 

TK FOTENG 

PT 

Housing, Human Settlement & Roads 

ANC 

36.36 

18.18 

W. GCWALAN 
GOBUTHI 

PT 

Housing, Human Settlement & Roads 

UDM 

63.64 

9.09 

ZGIWU 

PT 

PMU, Planning, Building Construction & New 
Development 

Ward 19 ANC 

81.82 

18.18 

L ISHERWOOD 

PT 

PMU, Planning, Building Construction & New 
Development 

Ward 17 DA 

72.73 

9.09 

JL JANSEN V 
RENSBURG 

PT 

PMU, Planning, Building Construction & New 
Development 

Ward 21 DA 

54.55 

0.00 

V JANSEN V 

VUUREN 

PT 

Health, Environment & Social Development 

DA 

90.91 

0.00 

MKAWE 

FT 

Corporate Support Services 

Ward 15 ANC 

100.00 

0.00 

B. LEPHUTING 

PT 

Finance 

Ward 7 ANC 

72.73 

18.18 

AAALETSIE 

FT 

Health, Environment & Social Development 

Ward 1 ANC 

81.82 

9.09 

SH LWANA 

FT 

Chief Whip 

Ward 20 ANC 

81.82 

18.18 

TTE AAABOE 

PT 

Sports, Recreation, Arts & Culture 

DA 

100.00 

0.00 

N MADIKIZELA 

PT 

LED, Tourism 6t Rural Development 

Ward 8 ANC 

63.64 

18.18 

Z AAADUBELA 

PT 

Health, Environment & Social Development 

ANC 

63.64 

0.00 

NM AAAKAKA 

PT 

Sports, Recreation, Arts & Culture 

ANC 

90.91 

9.09 

, NCD AAAKHAYA 

PT 

Public Safety & Security 

Ward 22 ANC 

81.82 

9.09 

VL AAAKOBA 

FT 

Integrated Development Planning 

Ward 11 ANC 

81.82 

0.00 

SG AAANGALI 

PT 

LED, Tourism & Rural Development 

Ward 4 ANC 

81.82 

0.00 

NV AAAPEFANE 

FT 

Speaker 

ANC 

81.82 

18.18 

WMAAATHIKGE 

FT 

LED, Tourism & Rural Development 

ANC 

81.82 

18.18 

Z AAATHISO 

PT 

Public Safety & Security 

ANC 

27.27 

9.09 

MC MCHUNU 

PT 

Health, Environment & Social Development 

IFP 

72.73 

0.00 

M MNGCEKE 

PT 

Corporate Support Services 

Ward 14 ANC 

81.82 

0.00 

MMK MOKWENA 

PT 

LED, Tourism & Rural Development 

DA 

100.00 

0.00 

MP MOLAMU 

PT 

Housing, Human Settlement & Roads 

DA 

90.91 

0.00 

DP MOLOKWANE 

FT 

Executive Mayor 

ANC 

63.64 

9.09 

LN MOLUBI 

FT 

PMU, Planning, Building Construction & New 
Development 

ANC 

90.91 

9.09 
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Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part Time 
FT/PT 

Committees Allocated 

*Ward / 
Party 

Represented 

Council 

Meetings 

Attendance 

% 

Apologies 

non-attendance 

% 

VH NGANTWENI 

PT 

Water Electricity & Infrastructure 

Ward 23 ANC 

72.73 

18.18 

FF NGCOBO 

PT 

Water Electricity & Infrastructure 

ANC 

72.73 

18.18 

XS NGXABANI 

FT 

Public Safety & Security 

ANC 

72.73 

0.00 

MH NKAYITSHANA 

PT 

Corporate Support Services 

Ward 5 ANC 

81.82 

0.00 

VB NKWANYANA 

PT 

LED, Tourism & Rural Development 

IFP 

75.00 

0.00 

SL NONGCULA 

PT 

PMU, Planning, Building Construction & New 
Development 

Ward 13 ANC 

63.64 

18.18 

AC NTSHABELE 

PT 

Sports, Recreation, Arts & Culture 

Ward 2 ANC 

72.73 

0.00 

JM RAMOKGOATEDI 

FT 

Housing, Human Settlement & Roads 

Ward 6 ANC 

72.73 

18.18 

C. RANOKA 

FT 

Water Electricity & Infrastructure 


90.91 

9.09 

S.H. RAPHALANE 

FT 

Finance 

ANC 

63.64 

0.00 

NP SALANE 

PT 

Housing, Human Settlement & Roads 

Ward 24 ANC 

72.73 

9.09 

ME SEGAKWENG 

PT 

Health, Environment & Social Development 

Ward 10 ANC 

90.91 

9.09 

LSIBIYA 

FT 

Sports, Recreation, Arts & Culture 

Ward 25 ANC 

54.55 

27.27 

DV TABANE 

PT 

Corporate Support Services 

Ward 9 ANC 

100.00 

0.00 

ME TAKANE 

PT 

Finance 

Ward 3 ANC 

72.73 

18.18 

NM TOBO 

PT 


ANC 

81.82 

0.00 

HM VAN DER 

MERWE 

PT 

Sports, Recreation, Arts & Culture 

VF+ 

66.67 

0.00 

JF VAN DER MERWE 

PT 

Corporate Support Services 

VF+ 

50.00 

16.67 

JDW ZWART 

PT 

Sports, Recreation, Arts & Culture 

DA 

90.91 

0.00 

T.A (i) 


APPENDIX A(ii) Attendance of Councillors for the Period 1 8 May 2011 until 30 June 201 1 


Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part Time 
FT/PT 

Committees Allocated 

*Ward / 
Party 

Represented 

Council 

Meetings 

Attendance 

% 

Apologies 

non-attendance 

% 

AACKERAAAN 

PT 

Sports, Recreation, Art & Culture 

Ward 24 DA 

66.67 

33.33 

N BEST 

PT 

Health & Social Development 

ANC 

100.00 

0.00 

AW CILLIERS 

PT 

Water, Electricity & Gas 

DA 

100.00 

0.00 

M DYONASE 

FT 

Roads, Stormwater & Public Works 

ANC 

33.33 

66.67 

NM FANI 

FT 

Health & Social Development 

ANC 

33.33 

33.33 

TK FOTENG 

PT 

Public Safety & Transport 

Ward 8 ANC 

33.33 

0.00 

ZGIWU 

PT 

Human Settlement & Land 
Development 

Ward 15 ANC 

66.67 

33.33 

L ISHERWOOD 

PT 

LED, Tourism, Community 
Development 

Ward 17 DA 

100.00 

0.00 

V JANSEN VAN VU- 

UREN 

PT 

Public Safety & Transport 

Ward 28 DA 

66.67 

33.33 

MV JIBA 

PT 

Finance 

Ward 13 ANC 

66.67 

33.33 

JF JOOSTE 

PT 

Integrated Environmental 
Management 

Ward 21 DA 

66.67 

33.33 

NG KASIBI 

PT 

LED, Tourism, Community 
Development 

Ward 2 ANC 

66.67 

0.00 

MKAWE 

PT 

Corporate & Shared Services 

ANC 

100.00 

0.00 

IR KOBOYANKWE 

PT 

Sports, Recreation, Art & Culture 

Ward 18 ANC 

100.00 

0.00 
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Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part Time 
FT/PT 

Committees Allocated 

*Ward / 
Party 

Represented 

Council 

Meetings 

Attendance 

% 

Apologies 

non-attendance 

% 

MB LEPHUTING 

FT 

Integrated Environmental 
Management 

ANC 

100.00 

0.00 

Rl LETHEA 

FT 

Speaker 

ANC 

100.00 

0.00 

SH LWANA 

FT 

Chief Whip 

WardZO ANC 

100.00 

0.00 

TIE AAABOE 

PT 

Corporate & Shared Services 

DA 

100.00 

0.00 

N AAADIKIZELA 

PT 

Sports, Recreation, Art & Culture 

ANC 

66.67 

0.00 

MMJ MAKITI 

FT 

LED, Tourism, Community 
Development 

ANC 

100.00 

0.00 

TAG AAAKITI , 

1 

Public Safety & Transport 

ANC 

66.67 

33.33 

BN AAALIBE 

PT 

Finance 

Ward 27 ANC 

33.33 

0.00 

HM MAMOME 

PT 

Corporate & Shared Services 

Ward 16 ANC 

66.67 

0.00 

SG AAANGALI 

PT 

Roads, Stormwater & Public Works 

Ward 4 ANC 

66.67 

0.00 

WMAAATHIKGE 

FT 

Finance 

ANC 

100.00 

0.00 

WM MBABA 

PT 

Corporate & Shared Services 

Ward 11 ANC 

100.00 

0.00 

VW MCUNANA 

PT 

Integrated Environmental 
Management 

DA 

100.00 

0.00 

B MHLWEMPU 

PT 

Sports, Recreation, Art & Culture 

MECA 

66.67 

0.00 

TD MLAMBO 

PT 

Health & Social Development 

Ward 10 ANC 

100.00 

0.00 

ME MOEKETSI 

PT 

Roads, Stormwater & Public Works 

Ward 23 ANC 

66.67 

33.33 

IJM MOGALE 

FT 

Water, Electricity & Gas 

Ward 7 ANC 

100.00 

0.00 

SM MOGALE LETS IE 

FT 

Executive Mayor 

ANC 

100.00 

0.00 

MMK MOKWENA 

PT 

Roads, Stormwater & Public Works 

DA 

100.00 

0.00 

MP MOLAMU 

PT 

Health & Social Development 

DA 

100.00 

0.00 

MJ MOLOKELE 

PT 

Public Safety & Transport 

COPE 

100.00 

0.00 

DP MOLOKWANE 

PT 

Finance 

ANC 

66.67 

33.33 

MMW MOLUBI 

FT 

Public Safety & Transport 

ANC 

100.00 

0.00 

MMOYENI 

FT 

Human Settlement & Land 
Development 

ANC 

100.00 

0.00 

S MTHAKATHI 

PT 

LED, Tourism, Community 
Development 

UDM 

100.00 

0.00 

BJ NGWETSHENI 

PT 

Water, Electricity 6t Gas 

Ward 26 ANC 

100.00 

0.00 

HM NKAYITSHANA 

PT 

Corporate & Shared Services 

Ward 5 ANC 

66.67 

33.33 

VB NKWANYANA 

PT 

Water, Electricity & Gas 

IFP 

66.67 

33.33 

MJ PUSHO 

PT 

Human Settlement 6t Land 
Development 

Ward 6 ANC 

100.00 

0.00 

BJ QOTOYI 

PT 

Integrated Environmental 
Management 

Ward 3 ANC 

100.00 

0.00 

LN QUINEBA 

PT 

Health & Social Development 

Ward 9 ANC 

66.67 

0.00 

JM RAMOKGOATEDI 

PT 

Human Settlement & Land 
Development 

ANC 

100.00 

0.00 

J ROSSOUW 

PT 

Human Settlement & Land 
Development 

DA 

66.67 

33.33 

GM SELLO 

FT 

Sports, Recreation, Art & Culture 

Ward 1 ANC 

100.00 

0.00 

MM SETONA 

PT 

Water, Electricity & Gas 

Ward 22 ANC 

100.00 

0.00 

EL SOBANTU 

PT 

Roads, Stormwater & Public Works 

Ward 25 ANC 

66.67 

0.00 

NP SOTASHE 

PT 

Integrated Environmental 
Management 

Ward 19 ANC 

33.33 

0.00 

MP TELILE 

PT 

Health & Social Development 

Ward 12 ANC 

66.67 

0.00 

TE THATOBA 

PT 

LED, Tourism, Community Development 

Ward 14 ANC 

66.67 

0.00 
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Councillors, Committees Allocated and Council Attendance 

Council Members 

Full Time 
/ Part Time 
FT/PT 

Committees Allocated 

*Ward / 
Party 

Represented 

Council 

Meetings 

Attendance 

% 

Apologies 

non-attendance 

% 

MP TWALA 

PT 


DA 

66.67 

0.00 

BC XULU 

PT 


ANC 

66.67 

0.00 

JDW ZWART 

PT 

Finance 

DA 

66.67 

0.00 

T.A.(ii) 


APPENDIX B-COMMITTEES AND COMMITTEE PURPOSES 


Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

Municipal Committees 

Purpose of Committee 

Mayoral Committee 

Advise the Executive Mayor 

Section 80 Committees 

Consider Reports of Departments and submit recommendations 
to Executive Mayor 

Section 79 Committees 

Audit Committee 

Section 79 Committees 

MPAC an oversight role on the activities of Council as well as an 
oversigt role on the Annual Report 

Section 79 Committees 

Organisational Performance Management Committee 


APPENDIX C-THIRD TIER ADMINISTRATIVE STRUCTURE 


Third Tier Structure 

Directorate 

Director/Manager (State title and name) 

Finance 

Manager: Income 


Manager: Credit Control 


Manager: Expenditure 


Manager: Supply Chain Management 


Manager: Treasury and Budget 

Infrastructure 

Manager: Civil Engineering 


Manager: Water and Sanitation 


Manager: PMU 


Manager: Electrical Engineering 

Economic Development and Planning 

Manager: Town Planning 


Manager: LED 


Manager: IDP 

Corporate and Shared Services 

Manager: Human Resources 


Manager: Legal and Secretariat 


Manager; Employment Equity 


Manager: Corporate Communication and Marketing 


Manager: ITC 

Community Services 

Manager: SRACH, Lis and Parks 


Manager: Waste Management 


Manager: Public Safety and Security 

Chief Operations Officer 

Manager: Housing ' 


Programme Management Office 



TC 
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APPENDIX D-FUNCTIONS OF MUNICIPALITY / ENTITY 


MUNICIPAL FUNCTIONS 

Function applicable to Municipality 
(Yes/No)* 

Function Applicable to Entity (Yes/No) 

Constitution Schedule 4, Part B func- 
tions: 



Air pollution 

Yes 


Building Regulations 

Yes 


Child Care Facilities 

Yes 


Electricity and Gas Reticulation 

Yes 


Firefighting Services 

No 


Local Tourism 

Yes 


Municipal Airports 

No 


Municipal planning 

Yes 


Municipal health services 

No 


Municipal Public Transport 

Yes 


Municipal public works only in respect 
of the needs of municipalities in the 
discharge of their responsibilities to ad- 
minister functions specifically assigned 
to them under this Constitution or any 
other 

Yes 


Pontoons, ferries, jetties, piers and 
harbours, excluding the regulation of 
international and national shipping and 
matters related 

No 


Stormwater management systems in 
built-up areas 

Yes 


Trading regulations 

Yes 


Water and Sanitation services limited to 
potable water supply systems 

Yes 


Beaches and amusement facilities 

No 


Billboards and the display of advertise- 
ments in public places 

Yes 


Cemeteries, funeral parlours and crema- 
toria 

Yes 


Cleansing 

Yes 


Control of undertaking that sell liquor to 
the public 

No 


Facilities for the accommodation, care, 
and burial of animals 

No 


Fencing and fences 

Yes 


Licensing of dogs 

No 


Licensing and control of undertakings 
that sell food to the public 

Yes 


Local amenities 

Yes 


Local sport facilities 

Yes 


Markets 

No 


Municipal abattoirs 

No 


Municipal parks and recreation 

Yes 


Municipal roads 

Yes 


Noise pollution 

No 


Pounds 

Yes 


Public places 

Yes 
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MUNICIPAL FUNCTIONS 

Function applicable to Municipality 
(Yes/No)* 

Function Applicable to Entity (Yes/No) 

Refuse removal, refuse dumps and solid 
waste disposal 

Yes 


Street trading 

Yes 


Street lighting 

Yes 


Traffic and parking 

Yes 


TD 


APPENDIX E -WARD REPORTING 


APPENDIX E(i) Functionality of Ward Committees for the Period 1 July 2010 to 17 May 201 1 


Functionality of Ward Committees 

Ward 

Committee 

Number 

Name of Ward Councillor and elected Ward 
Committee 

Members 

Committee 

Established 

(Yes/No) 

Number 

of 

Montly 

Meetings 

Held 

Number of 
Monthly 
Reports 
submitted 

Number of 
Quarterly 
Public 
Meetings 
Held 

1 

Cllr. AAA Letsie 

M. Sello, J. Mbele, D. Mosala, M. Seatlholo, W. Mkrola 

R. Gubaza, S. Le Roux, J. Mokotolwaneng, P. Van Eck 

M. Mokgosi 

Yes 

22 

44 

4 

2 

Cllr. AC Ntshabele 

T. Mzayiya, P. Morakoeni, T. Hlakula, N. Bobe, 

P. Ntsukunyane, G. Mbabaza, S. Khanyile, M. Khanyile 

T. Masilo, N. Manyke 

Yes 

22 

44 

4 

3 

Cllr. ME Takane 

L. Munyu, L. Putsoa, B. Tsoki, T. Dilimeni, ,C. Jongilanga 

M. Ramokgoatedi, , N. Mfana, S. Mthakathi, J. Sibiya 

T. Moholobela 

Yes 

22 

44 

4 

4 

Cllr. SG Mangali 

E. Salukazana, B. Mafika, L .Zitho, N.R Noyo, N. Cekiso, 

S. Sithole, A. Skosana, N. Ngodwana, Z . Ncube 

M.Thiwani 

Yes 

22 

44 

4 

5 

Cllr. MH Nkayitshana ^ 

P. Nyewu, P. Mrena, N. Dodo, S. Mlanjeni, W. Gumbi, 

B. Khomo, A. Sethetho, S. Madisha, D. Nevhufumba 

L . Ndonga 

Yes 

22 

44 

4 

6 

Cllr. JM Ramokgoatedi 

G. Ngubane, L. Mangaliso , N. Sigosa, K. Matshaba, J. Pusho 
S. Sere, S. Motau, X. Mwelase, E. Mbhele, P. Mqotshongo 
Mnwaza Themba, Molokoane, Simelane Meisie 

Lekanyane Cathrine, Chacho Ntsoki 

Yes 

22 

44 

4 

7 

Cllr. MB Lephuting 

M. Nhlapo, R. Monthusi, J. Phage, E. Mhlobo, A. Ndondo 

N. Sihoyiya, N. Nxiba, M. Mgolodela, M. Mlatha, 

Tshampiyana Mayibongwe, Belle Lephuting, Ethel Mhlobo 

Yes 

22 

44 

4 

8 

Cllr. N Madikizela 

N .Matsoso, N. Ntshiyane, B. Mohatlane, T. Magodielo 

R. Rantsi, M. Lesotho, M. Salamina, M. Mzanywa, 

F. W. Ncube, M. Biyela 

Yes 

22 

44 

4 

9 

Cllr. DV Tabane 

S. Mokoqama, E. Monye, A. Mokhothu, J. Lingisa, 

M. Modukanele, B. Nqebe, P. Mabote, M. Nyakambi 

J. Makamu, E. Mabe, Mancho Machobane 

Mokgothu Annah, Alfred Van Rooyen 

Yes 

22 

44 

4 

10 

Cllr. ME Segakweng 

M. Letsie, J. Ndlovu, K. Morakabe, S. Lelusa 

M. Moleoa, M .Sedumo, B. Gongqweni, L. Ramatla 

J .Makiti, N. Pooe, Nondumo N, Cingo Modisakeng 

Vanya 

Yes 

22 

44 

4 
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Functionality of Ward Committees 

Ward 

Committee 

Number 

Name of Ward Councillor and elected Ward 
Committee 

Members 

Committee 

Established 

(Yes/No) 

Number 

of 

Montly 

Meetings 

Held 

Number of 
Monthly 
Reports 
submitted 

Number of 
Quarterly 
Public 
Meetings 
Held 

11 

Cllr. VL Makoba 

F. Ntlombe, A. Boqwana, M. Tsie, M. Tshekela, D. Mabaso 

P. Luka, B. Majola, S.L Mathe, P. Lentsa, R. Sekonyela 

Yes 

22 

44 

4 

12 

Cllr. RD Badenhorst 

L . Telthe, J M Willemse, Smj Sizanne, T. J Moleke, 

M. Daniels, P. Barnard, J.L Venton, V.G Jordaan 

P. Tshabalala, T. Schreuder 

Yes 

22 

44 

4 

13 

Cllr. SL Nongcula 

M. Tikiso, M. Rose, L. Molemo , M.R .Mosehla , N. Mxaka , 

P .Molefe , B. Salakufa , M. Lefu, Z .Thintwa , J Matsile 
Mphandle Ivy, Sityata Phiwe, Tsatsi Puleng, Motema 

Yes 

22 

44 

4 

14 

Cllr. M Mngceke 

V. Moyeni, A. Mbuyazi, R. Makonco, M. Ntuli, M. Diautlwa 

N. Matyobeni, N. Marhebexane, M. Marhixingana, 

N. Makhanya 

Yes 

22 

44 

4 

15 

Cllr. M Kawe 

P. Motlhajoa, V. Malewa, M. Nkoli, M. Makau, P. Madibi 

N. Njiba, N. Solomons, P. Mapola, Holela Joseph 

Yes 

22 

44 

4 

16 

Cllr. JD Badenhorst 

S.J.Roux, H.Mostert , H. Pienaar, A.Robb, A.A.C Mans 

H. Beukes, F. Greyling, A.L Joubert, C.M.M Pieterse, 

H.J Scates, Mokaleng M.E, Mollo F, Qgotso C 

Khanyile P, Bata P 

Yes 

22 

44 

4 

17 

Cllr. L Isherwood 

S.B Moshoeshoe, N.D Dithejane, B. Burns, I.Gray, 

B. A Middleton, B. Kinsella, M.E Kotsi, N.J Bembe 

‘ Yes 

22 

44 

4 

18 

Cllr. MJ de Beer 

Z. Nkomo, E. Zunguza, M. Kedana, W. Baloi, D. Masoabi 

E .Mamabolo , T. Wageng, P. Koalang, M. Nhlapo 

M. Ngamole 

Yes 

22 

44 

4 

19 

Cllr. Z Giwu 

N. Madikane, T. Tsoaeli, M. Maxhwili , K. Nkonjane 

M. Nkonjane, M. Nkohla, M. Mdodana, T. Tshabalala, Z. Diko 
M. Mhlontweni, Bongani Nopotso, Sotashe Patrick 

Yes 

22 

44 

4 

20 

Cllr. SH Lwana 

E. Mokoena, G. Jola , 0. Mbele , B. Raseroke , T. Thimbela 

B. Jobela, N. Smayile, M. Ntsele , M. Titi , M. Menze 

Yes 

22 

44 

4 

21 






22 

Cllr. NCD Makhaya 

P. Letube, M. Teleko , E. Fourie , M. Mthimkhulu, C. Sithole 
M. Mngwevu, T. Mfobo, R .Ndlovu, F .Mvula , P.D .Molefe 

Yes 

22 

44 

4 

23 

Cllr. VH Ngantweni 

P. Tlhagale, C. Dunjwa, A. Khuselo , G. Gcele , N. Nomnqa 

X .Shabalala , K. Mbangata , M. Jumba , N. Busuku, 

L. Mpupu 

Yes 

22 

44 

4 

24 

Cllr. NP Salane 

J. Setlhabaka, A. Ditle, A. Motau, M. Khunou, L. Yenge 

P.N.D Tshwagong, Z Magoro, D. Thekiso 

Yes 

22 

44 

4 

25 

Cllr. L Sibiya 

W. Vimba, 1 .Mabobe , E. Sobantu , K. Peach, R .Tshwana 

B .Ngwenya , L. Meleni, S. Nkuna, B. Kalamche, N. Mageza 

Yes 

22 

44 

4 

26 

Cllr. MM Dyonase 

N. Mofokeng , L. Phenduka , M. Dyonase , J. Tseku 

O. Disemole , S. Mootsi , M. Mosia , D. Moeketsi , 

O.J Malgas 

Yes 

22 

44 

4 
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APPENDIX E(i) Functionality of Ward Committees for the Period 18 May 201 1 until 30 June 201 1 


Due to the short period in Office at the end of the financial year, and the process of establishing Ward Committees, the Ward 
Committees could not be established as yet. 


Functionality of Ward Committees 

Ward 

Committee 

Number 

Name of Ward Councillor and elected Ward 
Committee 

Members 

Committee 

Established 

(Yes/No) 

Number 

of 

Montly 

Meetings 

Held 

Number of 
Monthly 
Reports 
submitted 

Number of 
Quarterly 
Public 
Meetings 
Held 

1 

GM Sello 

No 




2 

NG Kasibi 

No 




3 

BJ Qotoyi 

No 




4 

SG Mangali 

No 




5 

HM Nkayitshana 

No 




6 

MJ Pusho 

No 




7 

IJM Mogale 

No 




8 

TK Foteng 

No 




9 

LN Quineba 

No 




10 

TD Mlambo 

No 




11 

WM Mbaba 

No 




12 

MP Telile 

No 




13 

MV Jiba 

No 




14 

TE Thatoba 

No 




15 

Z Giwu 

No 




16 

HM Mamome 

No 




17 

L 1 Sherwood 

No 




18 

IR Koboyankwe 

No 




19 

NP Sotashe 

No 




20 

SH Lwana 

No 




21 

JF Jooste 

No 




22 

MM Setona 

No 




23 

MF Moeketsi 

No 




24 

A Ackerman 

No 




25 

EL Sobantu 

No 




26 

BJ Ngwetsheni 

No 




27 

BN Malibe 

No 




28 

V Jansen van Vuuren 

No 





APPENDIX G -RECOMMENDATIONS OF THE MUNICIPAL AUDIT COMMITTEE 2010/1 1 


AUDIT AND RISK AAANAGEMENT RECOMMENDATION 

DATE OF COMMITTEE 

COMMITTEE RECOMMENDATIONS DURING 2010/2011 

RECOMMENDATIONS ADOPTED 
(ENTER YES); NOT ADOPTED 
(PROVIDE EXPLANATION) 

24/10/2012 

5.1 That the Municipality must review and approve an updated Risk 
Management Policy. The Municipality is rated as a Level 2 risk by the 
Department of Finance of Gauteng where Merafong should be at a 

Level 3 risk rating. The biggest challenge that the GDF has identified is 
that there is no specific person dealing with risk. It is therefore recom- 
mended that such a person is appointed as matter of priority; 

Yes 
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AUDIT AND RISK AAANAGEMENT RECOMMENDATION 

DATE OF COMMITTEE 

COMMITTEE RECOMMENDATIONS DURING 2010/2011 

RECOMMENDATIONS ADOPTED 
(ENTER YES); NOT ADOPTED 
(PROVIDE EXPLANATION) 


5.2 That the position of a Risk Officer as recommended by the Gauteng 
Department of Finance be filled; 

Yes 


5.3 That the Strategic Risk Assessment Report be taken to Council for 
approval; 

Yes 


5.4 That the Fraud Policy and Fraud Prevention Plan be reviewed and 
be submitted to Council for approval; 

Yes 


5.5 That the position of Manager: Performance Management System 
(PMS) be created and filled to assist with performance management in 
the Municipality; 

Yes 


5.6 That performance appraisal for Section 57 Managers is expedited to 
lower level staff; 

Yes 


5.7 That reports from the Vuvuzela Fraud Hotline be investigated and 
action taken and reported to the Executive Committee (EXCO) and the 
Audit Committee; 

Yes 


5.8 That the Accounting Officer holds line Managers accountable that 
do not respond to Internal Audit request for information or do not give 
proper thought to internal findings and who fail to give a management 
response before the deadline or who fails to implement the response. 
Report of the ARMC for the 3rd Quarter of 2010/201 1 Financial Year 
queries’ with an action plan as opposed to providing excuses and not 
specific plans or responses. 

Management response on the Internal Audit report on the Reticulation 
Losses has been long outstanding and is of a concern; 

Yes 


5.9 Line management with the assistance of Section: Human Capital 
and Industrial Relations must be trained to handle disciplinary cases 
procedurally and substantively fair and have to do so speedily after the 
incident has happened; 

Yes 



Yes 


5.10 That Audit Committee members and EXCO member are trained on 
the requirements of the new Companies Act of 2008 and the King III to 
understand the aspects of corporate governance and how this affect 
public entities; 

Yes 


5.11 That there is training given to line Managers on how to effectively 
use the Performance Management System (QPR) to update perfor- 
mance data and also how to prepare the Portfolio of Evidence (PoE) 
and how to present this to the performance evaluation panel; 

Yes 


5.12 That the performance evaluation panel, especially the new 
members from Mayoral Committee (MAYCOM) are trained on their 
role within the appraisal process, how to interpret the data from the 
Performance Management Systems and how to apply the scoring more 
consistently and fairly; 

Yes 



Yes 

• 

5.13 The Accounting Officer and EXCO must act on the recommenda- 
tion made on overtime control and also take action against fraudulent 
overtime booking and management failures to control overtime; 

Yes 


5.14 That any information that is presented for Council for a resolution 
be verified as correct by Internal Audit before submission to Council; 

Yes 


5.15 That the adjustment budget should provide for the installation of 
surveillance cameras at Section: Supply Chain Management (Stores) to 
attempt to prevent theft; 

Yes ' 


5.16 That the position of Manager: Supply Chain Management (SCM) 
be filled as a matter of urgency. Section: SCM is a critical position and 
cannot continuously function with persons appointed on an acting 
basis; 

Yes ' 


5.17 That the Audit Committee is a functional committee of Council 
and that there should be improved communication and an official quar- 
terly meeting with the AAAYCOM; 

Yes 
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AUDIT AND RISK AAANAGEMENT RECOMMENDATION 

DATE OF COMMITTEE 

COMMITTEE RECOMMENDATIONS DURING 2010/2011 

RECOMMENDATIONS ADOPTED 
(ENTER YES); NOT ADOPTED 
(PROVIDE EXPLANATION) 


5.18 That all resolutions passed by Council be forwarded by Internal 
Audit to the Audit Committee to take note off; 

Yes 


5.19 That the Audit Committee be invited to strategic planning to pro- 
vide assistance and input as assistance to AAAYCOM and the MCLM; 

Yes 


5.20 That Section: Human Capital and the Account Officer develops a 
succession plan for the Internal Audit function and further empowers 
and capacitates the Unit; 

Yes 

24/10/2012 

5.1 That the position of Manager: Internal Audit be filled as a matter of 
urgency; 

Yes 


5.2 Internal Audit is not fully capacitated in terms of staffing. The unit 
structure is 5 position filled out of 9 and therefore the Audit Commit- 
tee recommend that the unit be capacitated to ensure effective & 
efficient assurance services; 

Yes 


5.3 That the position of Executive Director: Infrastructure Develop- 
ment be filled as a matter of urgency; 

Yes 


5.4 That the AAAYCOM are presented with copies of the relevant Audit 
Committee, Performance Audit Committee and Internal Audit Charters 
as well as relevant Legislation such as the MFAAA, Municipal Systems Act 
and the Performance Management Act; 

Yes 


5.5 That the AAAYCOM receives and induction in all the above aspects as 
well as matters pertaining to good corporate governance and the king 

III; 

Yes 


5.6 That the declaration of interest of all Councilors and Management 
(Executive Directors & Managers) get's updated signed and filled and 
investigated if there could be any conflict of interest. Internal Audit to 
audit this and provide feedback; 

Yes 


5.7 That all the previous recommendations are represented to the new 
AAAYCOM and to follow-up if the recommendations has been imple- 
mented or not; 

Yes 


5.8 Performance reports submitted to Council on a quarterly basis 
as well as the Mid-Term Report should be submitted to Internal Audit 
before consideration by Council; 

Yes 


5.9 That training be provided to the Audit Committee and all users of 
the Performance Management System (QPR) and that users be coached 
on significant data to be captured on a quarterly basis on the QPR 
system; 

Yes 


5.10 The Anti- Fraud and Corruption Plan should be adopted by Council 
and that implementation get’s expedited; 

Yes 


5.11 Interference by a Councillor in Administration issues in Eureka 

Park should be brought to the attention of the Speaker for action; 

Yes 


5.12 An Overtime Policy should be drafted for approval by Council; 

Yes 


5.13 A Leave Policy should be drafted for approval by Council; 

Yes 


5.14 That the Audit Committee Chairperson should be invited to attend 
Council 

Yes 


meetings on a more frequent basis and that communication between 
the AC and the MAYCOM should be scheduled officially at least once 
quarter; 

Yes 


5.18 That firm and effective control mechanism be implemented to en- 
sure that lack of credit control and debt collection especially in areas 
such as Khutsong, Kokosi and Wedela is resolved; 

Yes 


5.19 That payment agreements/ payment contracts be drawn and 
entered into between Council and Councillors for all Councillors owing 
money to the Municipality e.g. Loan to ensure that all those who have 
debt towards the Municipality settle those debts; 

Yes 


5.17 That Annual Financial Statements be submitted to the Audit Com- 
mittee by the Chief Financial Officer for review, before they can be 
submitted to the Auditor - General; 

Yes 

TG. 
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APPENDIX H-LONG TERM CONTRACTS AND PUBLIC PRIVATE PARTNERSHIPS 


Long Term Contracts (20 Largest Contracts Entered into 2010/11) 

R’ 000 

Name of Service Provider (En- 
tity or Municipal Department) 

Description of Services Rendered 
by the Service Provider 

Start Date 
of Contract 

Expiry date 
of Contract 

Project 

manager 

Contract 

Value 

Kwanza Communications 

Placement of tender and recruit- 
ment advertisement in the print 
media on an as and when required 

7-Oct-2010 

6-Sep-2013 

CFO 

R1. 3 Million 

Utility Management Services 

PTY (Ltd) 

Rendering of credit control man- 
agement services 

2-Dec-2010 

1 -Nov-201 3 

CFO 

R8.1 Million 

Take Note trading, Msiphola JV 
Sakhisizwe and Remoshomong 
Trading Enterprise 

Supply and delivery of printing 
papers 

13/12/2010 

11 -Dec-201 3 

CFO 

R1.5 Million 

Messrs Re’tshepeng JV Madi Ke 

AO Trading Enterprise 

Rendering of meter reading services 

15/11/2010 

14/10/2013 

CFO 

R8.1 Million 

Makiti Maintenance & projects 

Cutting of sidewalks, cemeteries 
and open spaces 

27/10/2010 

26/09/2013 

Community 

Services 

R6.9 Million 

Lesandiphani Trading 

Cutting of sidewalks, cemeteries 
and open spaces 

27/10/2010 

29/09/2013 

Community 

Services 

R6.9 Million 

TH.1 


Public Private Partnerships Entered into 2010/1 1 
R’OOO 


Name and Descrip- 

Name of Partners 

Initiation Date 

Expiry Date 

Project Manager 

Value 

tion of Project 





2010/11 


The Municpality does not have any Public Private Partnerships 


T.H.2 


APPENDIX I -MUNICIPAL ENTITY/ SERVICE PROVIDER PERFORAAANCE SCHEDULE 

Table is reflected in the Performance Report contained in Annexure U 


APPENDIX J-DISCLOSURES OF FINANCIAL INTERESTS 


Disclosures of Financial Interests 

Period 1 July 2010 to 30 June 201 1 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 

(Executive) Mayor 

DP MOLOKWANE 

Nil 

Member of MayCo / Exco 

NV AAAPEFANE 

Nil 


SH LWANA 

Nil 


MKAWE 

Property: 5 Paul Kruger Street, Carletonville 



Property: 12 Willow Park, East London 


AAALETSIE 

Property: Erf 453, Oberholzer 


VL AAAKOBA 

Tshepo ya Africa CC, 100% 



Tsketso tse Ntle CC, 100% 



Abrina CC 50% 


WMMATHIKGE 

Nil 


LN MOLUBI 

Nil 


XS NGXABANI 

Nil 


JM RAMOKGOATEDI 

Property: 11 Amanzimtoti Street, Carletonville 


C. RANOKA 

Property, Carletonville 


S.H. RAPHALANE 

Abrina CC, 50% 



Property, Khutsong 
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Disclosures of Financial Interests 

Period 1 July 2010 to 30 June 201 1 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 


LSIBIYA 

Nil 

Councillor 

A ACKERMAN 

Employed: Fochville Hospital 



Property: 51 Vrede Street, Fochville 


RD BADENHORST 

Property: 58 Euclid Crescent, Welverdiend. 


JD BADENHORST 

Property: 58 Euclid Crescent, Welverdiend. 


JJJ COETZEE 

Owner: Queen’s Knight 



Property: Small Holding, De Pan, Carletonville 


MJ DE BEER 

Employed Old Mutual 



Property: 7 Cinnabar Street, Carletonville 



Property: 5 Magrietjie Park, Cartletonville 



Property: 764 Fiscal Street, Vaal Oewer, Vanderbijlpark. 


ET DITLHAKANYANE 

Nil 


MM DYONASE 

Nil 


TK FOTENG 

Employed: Mekhayia Estates 



Property: 12 Kanaal Street, Carletonville 


W. GCWALANGOBUTHI 

Owner: Taxi 


ZGIWU 

Employed: Driefontein Gold Mine 


L. ISHERWOOD 

Employed: Carleton Jones High School 


JL JANSEN V RENS- 
BURG 

Owner: Droogtes Transport 



Owner: Droogtes Tow-in 



Property: 63 Koring Street, Fochville 


V JANSEN VVUUREN 

Self employed: Antonica Fotos 


B. LEPHUTING 

Lephuting Construction and Projects CC, 50% 



Lephuting Security, 50% 


TTE AAABOE 

Nil 


N AAADIKIZELA 

Nil 


Z AAADUBELA 

Nil 


NM AAAKAKA 

Nil 


NCD AAAKHAYA 

Nil 


SG AAANGALI 

Nil 


Z AAATHISO 

Nil 


MC MCHUNU 

Pension: Sentinel 


M MNGCEKE 

Employed: Anglo Gold Mining Co. 


MMK MOKWENA 

Property: Kokosi 


MP MOLAMU 

Employed: Ortec 


VH NGANTWENI 

Nil 


FF NGCOBO 

Nil 


MH NKAYITSHANA 

Employed: DRD Gold Mining Company 


VB NKWANYANA 

Employed: Driefontein Gold Mining Company 


SL NONGCULA 

Nil 


AC NTSHABELE 

Nil 


NP SALANE 

Nil 


ME SEGAKWENG 

Nil 


DV TABANE 

Nil 


ME TAKANE 

Nil 


NM TOBO 

Nil 


HM VAN DER MERWE 

Property: 22 Sewende Laan, Welverdiend 


JF VAN DER MERWE 

Nil 
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Disclosures of Financial Interests 

Period 1 July 2010 to 30 June 2011 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 


JDW ZWART 

Employed: Old Mutual 

Municipal Manager 

EM Leseane 

Tsuv Investments 



Rufung Mining 



Property: Suideroord, Johannesburg 



Property: Meredale 

Chief Financial Officer 

MG Wienekus 

Property: Stand 4211, Carletonville 

Executive Directors 

CWA Nieuwoudt 

Property: Erf 1105, Fochville 


KMT Moeketsi 



NE Mokgethi 

Property: 7 Annemoon Street, Fochville 



Property: 20 Granite Street, Carletonville 


JJ Murray 

Property: 12 Banfield Street, Carletonville 



Property: Campus Studio 16, Potchefstroom 


LC Spies 

Property: 9 Vegkop Street, Carletonville 



Property: Pretoria 

* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A T J 







Disclosures of Financial Interests 

Period 1 July 2010 to 30 June 2011 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 

(Executive) Mayor 

SM Mogale-Letsie 

Gifts: R2349-00, blanket and mirror from Edura 

Member of MayCo / Exco 




Rl Lethea 

Nil 


SH Lwana 

Nil 


M Dyonase 

Nil 


NM Fani 

Nil 


M Kawe 

Property: 5 Paul Kruger Street, Carletonville 

Property: 12 Willow Park, East London 


MB Lephuting 

Lephuting Construction and Projects CC, 50% 

Lephuting Security, 50% 


MMJ Makiti 

Nikiwe Guest Lodge CC, 100%, currently dormant 


WM Mathikge 

Nil 


IJM Mogale 

Nil 


MMW Molubi 

Nil 


M Moyeni 

Nil 


GM Sello 

Mzema Traders CC, 100% 

Councillor 

A Ackerman 

Employed: Fochville Hospital 



Property: 51 Vrede Street, Fochville 


N Best 

Carleton-Mera Construction CC, 100% interest 


AW Cilliers 

Owner: Slow Living Nursery and Landscaping 


TK Foteng 

Owner: Mekhaya Estate Agency 



Property: 12 Kanaal Street, Carletonville 


Z Giwu 

Employed: Driefontein Gold Mine 


L Isherwood 

Employed: Carleton Jones High School 


V Jansen van Vuuren 

Self employed: AntonicaFotos 


MV Jiba 

Nil 


JF Jooste 

Partner: Jooste, Slabbert & Moodie Attorneys, 50% 

Property: Remaining Extent Erf 1316, Carletonville, 25% 

Property: 0.0095 portion of section 15, 55 Palm Park, Margate 
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Disclosures of Financial Interests 

Period 1 July 2010 to 30 June 201 1 

Position 

Name 

Description of Financial interests* 

(Nil / Or details) 


NG Kasibi 

Grant: Foster care 


IR Koboyankwe 

ILRK Trading and Projects CC, 100% 


TTE Maboe 

Nil 


N Madikizela 

Nil 


TAG Makiti 

Makiti Maintenance & Projects CC, 49% 


BN Mali be 

Employed: DRD Gold Mining Company 



Pension: Sentinel Pension Fund 


HM Mamome 

Employed: Merafong Flora PTY LTD 


SG Mangali 

Nil 


WM Mbaba 

Employed: Harmony Gold Mine 


VW Mcunana 

Employed: Correctional Services 


B Mhlwempu 

Intsikiri Construction CC, 100%, not yet operating 


TD Mlambo 

Mlamtha Trading Enterprise CC, 100%, this CC was never used 


MF Moeketsi 

Employed: Merafong Home Based Care 


MMK Mokwena 

Pension: Government Employees Pension Fund 


MP Molamu 

Nil 


MJ Molokele 

Nil 


DP Molokwane 

Nil 


S Mthakathi 

Nil 


BJ Ngwetsheni 

Nil 


HM Nkayitshana 

Employed: DRD Goldmining Company 


VB Nkv/anyana 

Employed: DriefonteinGoldmining Company 


MJ Pusho 

Minatlou Trading CC, 10% 


BJ Qotoyi 

Nil 


LN Quineba 

Grant: Ablood and arthritis 


JM Ramokgoatedi 

Property: 11 Amanzimtoti Street, Carletonville 

* Financial intersests to be disclosed even if they incurred for only part of the year. See MBRR SA34A T J 


APPENDIX K: REVENUE COLLECTION PERFORMANCE BY VOTE AND BY SOURCE 


APPENDIX K (i): REVENUE COLLECTION PERFORMANCE BY VOTE 


Revenue Collection Performance by Vote 

R’ 000 

Vote 

Description 

2009/10 

Current Year 2010/1 1 

2010/11 Variance 

Actual 

Original 

Budget 

Adjusted 

Budget 

Actual 

Original 

Budget 

Adjustments 

Budget 

Assessment Rates 

90.46% 

76 413 

78 972 

71 245 

93.24% 

90.22% 

Electricity 

99.76% 

170 367 

162 201 

141 225 

82.89% 

87.07% 

Water 

80.31% 

197 984 

199 713 

186979 

94.44% 

93.62% 

Sewage 

54.92% 

19 537 

25 762 

10 140 

51.90% 

39.36% 

Refuse 

48.56% 

25 934 

26 057 

12 002 

46.28% 

46.06% 

Total Revenue by Vote 

85.81% 

490 236 

492 706 

421 592 

86.00% 

85.57% 

TK.1 
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APPENDIX K (ii): REVENUE COLLECTION PERFORAAANCE BY SOURCE 


Revenue Collection Performance by Source 

R ‘000 

Description 

2009/10 

2010/11 

2010/11 Variance 

Actual 

Original 

Budget 

Adjustments 

Budget 

Actual 

Original 

Budget 

Adjust- 
ments Bud- 
get 

Property rates 

90.46% 

76 413 

78 972 

78 933 

3% 

0% 

Property rates - penalties & collection 
charges 

100.00% 


- 

3 221 

100% 

100% 

Service Charges - electricity revenue 

99.76% 

170 367 

162 201 

141 225 

-21% 

-15% 

Service Charges - water revenue 

80.31% 

197 984 

199 713 

186 979 

-6% 

-7% 

Service Charges - sanitation revenue 

54.92% 

19 537 

25 762 

10 140 

-93% 

-154% 

Service Charges - refuse revenue 

48.56% 

25 934 

26 057 

12 002 

-116% 

-117% 

Service Charges - other 


- 





Rentals of facilities and equipment 

100.00% 

1 101 

357 

824 

-34% 

57% 

Interest earned - external investments 

100.00% 

7 000 

16 111 

15 178 

54% 

-6% 

Interest earned - outstanding debtors 

100.00% 

9 934 

15 722 

12 010 

17% 

-31% 

Dividends received 







Fines 

100.00% 

4 405 

9 578 

1 516 

^-191% 

-532% 

Licences and permits 

100.00% 

17 621 

17 621 

9 823 

-79% 

-79% 

Agency services 

0.00% 

- 





Transfers recognised - operational 

100.00% 

318 746 

263 471 

307 849 

-4% 

14% 

Other revenue 

100.00% 

20 756 

14 549 

5 775 

-259% 

-152% 

Gains on disposal of PPE 

100.00% 

3 710 

3 710 




Enviromental Proctection 







Total Revenue (excluding capital transfers 
and contributions) 

0 

873 508 

833 824 

785 476 

-11% 

-6% 

Variances are calculated by dividing the difference between actual and original/adjustments budget by the actual. This table is 
aligned to MBRR table A4. 

TK.2 


APPENDIX L: CONDITIONAL GRANTS RECEIVED: EXCLUDING MIG 


Conditional Grants: excluding MIG 

R^ 000 

Details 

Budget 

“Adjustments 

Budget” 

Actual 

Variance 

Major conditions 
applied by donor (con- 
tinue below if neces- 
sary) 

Budget 

“Adjustments 

Budget” 

Municipal Systems Improvement 
; Grant 

750 

750 

623 

-20% 

-20% 


Finance Management Grant 

1000 

1000 

902 

-11% 

-11% 


Department of Mineral Affairs 

18800 

18800 

13423 

-40% 

-40% 


EPWP 

3781 

3781 

7 

-53914% 

-53914% 


Human Settlements Grant 

100000 

100000 

3846 

-2500% 

-2500% 









Other Specify: 

0 

0 

0 

0 

0% 









Total 







TL 
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APPENDIX M: CAPITAL EXPENDITURE - NEW a UPGRADE/RENEWAL PROGRAAAMES 


APPENDIX M (i): CAPITAL EXPENDITURE - NEW ASSETS PROGRAMME 


Capital Expenditure - New Assets Programme* 

R ‘000 

Description 

2009/10 

2010/11 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY+ 1 

FY + 2 

FY + 3 

Capital expenditure by Asset 
Class 








Infrastructure - Total 

125 422 

167 039 

148 252 

83 066 

183 149 

1 903 328 

1 048 986 

Infrastructure: Road trans- 
port - Total 

31 613 

137 081 

71 906 

33 848 

80 052 

676 477 

732 000 

Roads, Pavements & Bridges 

31 544 

37 081 

71 906 

33 848 

77 052 

310 977 

357 000 

Storm water 

69 

100 000 

- 


3 000 

365 500 

375 000 

Infrastructure: Electricity - 
Total 

4013 

18 800 

19 142 

16 308 

84 850 

645 413 

155 054 

Generation 



- 





Transmission & Reticulation 

4013 

18 800 

19 142 

16 308 

84 850 

645 413 

155 054 

Street Lighting 



- 





Infrastructure: Water - Total 

68 747 

- 

34 943 

13 855 

8 168 

260 451 

123 932 

Dams & Reservoirs 

- 

- 

- 


- 

- 

- 

Water purification 

68 747 

- 

- 





Reticulation 



34 943 

13 855 

8 168 

260 451 

123 932 

Infrastructure: Sanitation - 
Total 

17 652 

- 

7 000 

5 146 

9 500 

223 427 

38 000 

Reticulation 

17 652 

- 

7 000 

5 146 

9 500 

91 277 

35 000 

Sewerage purification 



- 


- 

132 150 

3 000 

Infrastructure: Other - Total 

3 397 

11 158 

15 261 

13 909 

580 

97 560 

- 

Waste Management 

3 397 

11 158 

15 261 

13 909 

580 

97 560 

- 

Transportation 



- 





Gas 



- 





Other 



- 













Community - Total 

4 516 

20 914 

13 913 

10 485 

4 753 

25 230 

1 260 

Parks & gardens 


- 

- 


1 375 

875 


Sportsfields & stadia 



- 





Swimming pools 



- 





Community halls 


3 563 

563 

190 




Libraries 

1 156 

- 

9 350 

3 412 


15 100 


Recreational facilities 

259 

- 

- 





Fire, safety & emergency 


- 

4 000 

1 857 




Security and policing 



- 


2 378 

2 782 

1 260 

Buses 



- 





Clinics 


- 

- 





Museums 6t Art Galleries 



- 





Cemeteries 

3 101 

- 

- 


1 000 

6 474 


Social rental housing 


11 000 


5 026 




other 


6 350 






Capital expenditure by Asset 
Class 








Heritage assets - Total 

- 

- 

- 

- 

- 

- 

- 

Buildings 
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Capital Expenditure - New Assets Programme* 

R ‘000 

Description 

2009/10 

2010/11 

Planned Capital expenditure 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY+ 1 

FY + 2 

FY + 3 

Other 
















Investment properties - 
Total 

- 

- 

- 

- 

- 

- 

- 

Housing development 








Other 
















Other assets 

10 083 

16 951 

21 909 

19 584 

22 000 

71 539 

51 676 

General vehicles 


- 

- 

1 062 




Specialised vehicles 

5 425 



- 




Plant & equipment 

1 048 

- 

- 

852 




Computers - hardware/ 
equipment 

730 

- 

- 

1 575 




Furniture and other office 
equipment 

2 880 

3 550 

5 350 

3 104 

6 000 



Abattoirs 



- 





Markets 



- 





Civic Land and Buildings 


9 375 

16 559 

12 151 

11 000 

53 539 

44 676 

Other Buildings 



- 


5 000 

18 000 

7 000 

Other Land 


- 

- 





Surplus Assets - (Investment 
or Inventory) 



- 





other 


4 026 

0 

839 












Agricultural assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 
























Biological assets 

- 

- 

- 

- 

- 

- 

- 

List sub-class 
























Intangibles 

2 731 

- 

- 

680 

- 

- 

- 

Computers - software & 
programming 

2 731 



680 




Other (list sub-class) 
















Total Capital Expenditure on 
new assets 

142 753 

204 904 

184 074 

113 816 

209 902 

2 000 097 

1 101 922 









Specialised vehicles 

5 425 

- 

- 

- 

- 

- 

- 

Refuse 








Fire 

5 425 







Conservancy 








Ambulances 








* Note: Information for this table may be sourced from MBRR (2009: Table SA34a) 

TM.1 
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I APPENDIX M (ii): CAPITAL EXPENDITURE - UPGRADE/RENEWAL PROGRAAAME 

Council’s Capital Budget does not make a distinction between Upgrade and Renewal Programmes 


APPENDIX N - CAPITAL PROGRAMME BY PROJECT 2010/11 


Capital Programme by Project 2010/1 1 

R’ 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 

Water 

1000 

28580 

13855 

-106% 

93% 

Water Infrastructure Khutsong 

0 

6364 

392 

-1524% 

100% 

Khutsong Sewer Infrastructure 

0 

0 

2211 

100% 

100% 

Khutsong Water 

0 

0 

1581 

100% 

100% 

Upgrading Supply Reservoirs Khutsong 1,2,3 

1000 

19716 

8785 

-124% 

89% 

Water: Reservoir Blybank Pipelines 

0 

2500 

168 

-1389% 

100% 

Water: Telemetry System Khutsong Reservoirs 

0 

0 

719 

100% 

100% 

Sanitation/Sewerage 

0 

0 

5146 

100% 

100% 

Kokosi Waste Water Treatment Works 

0 

0 

2589 

100% 

100% 

Khutsong Waste Water Treatment Works 

0 

0 

106 

100% 

100% 

Sewer Infrastructure Kokosi 

0 

0 

577 

100% 

100% 

Khutsong Infrastructure Sewer 

0 

0 

1873 

100% 

100% 

Electricity 

18800 

18800 

14580 

-29% 

-29% 

Wedela Electrification 362 Stands 

0 

0 

894 

100% 

100% 

Lift 

0 

0 

279 

100% 

100% 

Bulk Supply Fochville 

0 

0 

3652 

100% 

100% 

Bulk Supply Khutsong South 

17645 

17645 

8167 

-116% 

-116% 

Kokosi Ext 5 Electrification 175 Stands 

1155 

1155 

1113 

-4% 

-4% 

Merafong Street Lighting 

0 

0 

95 

100% 

100% 

Street Lighting Conversion Phase 1 

0 

0 

381 

100% 

100% 

Housing 

5350 

5350 

5026 

-6% 

-6% 

Khutsong Ext 1,2,3 (Land Agreement) 

3350 

3350 

1180 

-184% 

-184% 

Housing: Khutsong Resettlement 

2000 

2000 

3846 

48% 

48% 

Refuse removal 

11230 

15261 

13909 

-10% 


19 % 












Wedela Transfer Station 

350 

1100 

729 

-51% 

52% 

Fochville Landfill Site 

3380 

1930 

2767 

30% 

-22% 

Rooipoort Landfill Site 

7500 

12231 

10413 

-17% 

28% 

Roads and Stormwater 

132667 

55704 

35576 

-57% 

-273% 

Roads Khutsong South Ext 1,2,3 

7586 

17750 

2204 

-705% 

-244% 

Construction New Taxi Rank Kokosi 

2575 

2964 

2922 

-1% 

12% 

Upgrade Parking Facility Schools 

0 

0 

68 

100% 

100% 

Loading Zones Taxi Areas 

1200 

1200 

1430 

16% 

16% 

New Taxi Rank Blybank 

2350 

2279 

1129 

-102% 

-108% 

Kokosi Ext 5 Ring Road 

3600 

4573 

2808 

-63% 

-28% 

Merafong Constructions Existing Pavements 

9756 

11681 

10915 

-7% 

11% 

Khutsong South Construction Stormwater 
Phase3 

4600 

4307 

4349 

( 

1% 

-6% 

Roads: Stormwater Channel Wedela Ext 3 

1000 

3450 

2830 

-22% 

65% 

Khutsong 1,2 and 3: Stormwater 

100000 

7500 

6921 

-8% 

-1345% 

Economic development 

0 

6450 

6442 

0% 

100% 

Industrial Hive Khutsong 

0 

6450 

6442 

0% 

100% 
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Capital Programme by Project 2010/1 1 

R’ 000 

Capital Project 

Original 

Budget 

Adjustment 

Budget 

Actual 

Variance 
(Act - Adj) 

% 

Variance 
(Act - OB) 

% 

Sports, Arts & Culture 

3563 

9913 

3831 

-159% 

7% 

Library: Greenspark 

1000 

4000 

2074 

-93% 

52% 

Sport: Upgrade Batswaneng Stadium Khutsong 

563 

563 

175 

-222% 

-222% 

Library: Replace Library Khutsong Ext 3 

1000 

4000 

1038 

-285% 

4% 

Library: Blybank 

1000 

1350 

543 

-149% 

-84% 

Environment 






Health 






Safety and Security 

4000 

4000 

1437 

-178% 

-178% 

Municipal Disaster Management Centre 

4000 

4000 

1437 

-178% 

-178% 

ICT and Other 

0 

0 

170 

100% 

100% 

Pay Point Blybank 

0 

0 

170 

100% 

100% 

TN 


APPENDIX 0 - CAPITAL PROGRAAAME BY PROJECT BY WARD 2008/09 


Capital Programme by Project by Ward 2010/11 

R’ 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

Water 



Water Infrastructure Khutsong 


No 

Khutsong Sewer Infrastructure 


No 

Khutsong Water 


No 

Upgrading Supply Reservoirs Khutsong 1,2,3 


No 

Water: Reservoir Blybank Pipelines 


No 

Water: Telemetry System Khutsong Reservoirs 


No 

Sanitation/Sewerage 



Kokosi Waste Water Treatment Works 


Yes 

Khutsong Waste Water Treatment Works 


Yes 

Sewer Infrastructure Kokosi 


No 

Khutsong Infrastructure Sewer 


No 

Electricity 



Wedela Electrification 362 Stands 


Yes 

Lift 


No 

Bulk Supply Fochville 


No 

Bulk Supply Khutsong South 


No 

Kokosi Ext 5 Electrification 175 Stands 


No 

Merafong Street Lighting 


Yes 

Street Lighting Conversion Phase 1 


Yes 

Housing 



Khutsong Ext 1,2,3 (Land Agreement) 


No 

Housing: Khutsong Resettlement 


No 

Refuse removal 



Wedela Transfer Station 


Yes 

Fochville Landfill Site 


Yes 

Rooipoort Landfill Site 


Yes 

Stormwater 



Roads Khutsong South Ext 1,2,3 


No 

Construction New Taxi Rank Kokosi 


Yes 
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Capital Programme by Project by Ward 2010/11 

R’ 000 

Capital Project 

Ward(s) affected 

Works completed 
(Yes/No) 

Upgrade Parking Facility Schools 


Yes 

Loading Zones Taxi Areas 


No 

New Taxi Rank Blybank 


No 

Kokosi Ext 5 Ring Road 


No 

Merafong Constructions Existing Pavements 


No 

Khutsong South Construction Stormwater PhaseB 


No 

Roads: Stormwater Channel Wedela Ext 3 


No 

Khutsong 1,2 and 3: Stormwater 


No 

Economic development 



Industrial Hive Khutsong 


Yes 

Sports, Arts & Culture 



Library: Greenspark 


Yes 

Sport: Upgrade Batswaneng Stadium Khutsong 


No 

Library: Replace Library Khutsong Ext 3 


No 

Library: Blybank 


No 

Environment 



Health 






Safety and Security 



Municipal Disaster Management Centre 


No 

ICT and Other 



Pay Point Blybank 


Yes 

TO 


APPENDIX P - SERVICE CONNECTION BACKLOGS AT SCHOOLS AND CLINICS 


Service Backlogs: Schools and Clinics 

Establishments lacking basic services 

Water 

Sanitation 

Electricity 

Solid Waste Collection 

Schools (NAMES, LOCATIONS) 

None 










Clinics (NAMES, LOCATIONS) 

None 





TP 


APPENDIX Q - SERVICE BACKLOGS EXPERIENCED BY THE COAAMUNITY WHERE ANOTHER SPHERE OF GOV- 
ERNMENT IS RESPONSIBLE FOR SERVICE PROVISION 


Service Backlogs Experienced by the Commmunity where another Sphere of Government is the Service Provider 
(where the municipality whether or not act on agency basis) 

Services and Locations 

Scale of backlogs 

Impact of backlogs 

Clinics: 

Clinics needed at: 

Fochville Community Centre 

Greenspark, Kokosi, Khutsong, Khutsong 
1,2,3 

Insufficient access to Primary Health Care 
Services 

Housing: 

Total Backlog all areas 27031 Houses 

No access to housing and basic services for 
these families 

Licencing and Testing Centre: 

Fochville Licencing and Testing Centre 

Insufficient access 

Reseviors 

Nil 

Nil 
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Service Backlogs Experienced by the Commnnunity where another Sphere of Government is the Service Provider 
(where the municipality whether or not act on agency basis) 

Services and Locations 

Scale of backlogs 

Impact of backlogs 

Schools (Primary and High): 

Khutsong 1,2,3 Primary and High School 

Dangerous railway crossing to nearest schools 

Sports Fields: 

Nil 

Nil 


APPENDIX R - DECLARATION OF LOANS AND GRANTS MADE BY THE MUNICIPALITY 


Declaration of Loans and Grants made by the municipality 2008/09 



All Organisation or Person in receipt of 
Loans */Grants* provided by the munici- 
pality 

Nature of project 

Conditions 
attached to 
funding 

"Value 

2010/2011 

R' 000 " 

Total Amount commit- 
ted over previous and 
future years 

The Municpality Granted no Loans or Grants during the Reporting Period 

* Loans/Grants - whether in cash or in kind 



TR 


APPENDIX S - DECLARATION OF RETURNS NOT MADE IN DUE TIME UNDER MFAAA S71 


MFMA Section 71 Returns Not Made During 2008/09 According to Reporting Requirements 

Return 

Reason Return has not been properly made on due date 

Nil 

Nil 

TS 


APPENDIX T - PRESIDENTIAL OUTCOME FOR LOCAL GOVERNMENT 


Presidential Outcome for Local Government 

Outcome/ Output 

Progress to date 

Number or Percentage 
Achieved 

Output: Improving Access to Basic Services 

• 49 325 Households with access 
to basic services 

• Improvement of bulk water 
supply. 

• Improved provision of stand- 
pipes, 

• Extension of waste management 
services to new RDP Housing 

Water 99% 
Sanitation 79% 

Waste 71% 
Electricity 61% 

Output: Implementation of the Community Work Programme 



Output Deepen Democracy through a refined Ward Commit- 
tee Model 



Output: Administration and Financial Model 



TT 


APPENDIX U - REPORT OF THE AUDITOR GENERAL 

Attached. 


APPENDIX U 1- Merafong City Audited Financial Statements 

Attached. 


APPENDIX U 2- Merafong City Annual Performance Report 
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